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In purssance of the provisions of clouse (37 «f Article 348 of the Constitutron,
the Governor 15 pleassd (0 order e publication of the following English translation of
the notification no. 709 dated September 11, 2015,

Ne, 709 /LXX-1-2015-16(20).201 1
Dated Lucknow, September 11 2015

In exercise of the Powers under sub-section (1) of section 50 of the Uttar
Prutesh Stote Universities Act, 1973 (President’s At mo 10 of 1973), ag- amended and
re-coactod by the Utiar Pradesh Universitics (Re-cnnctment and Amendment) Act,
1974 (LLE_ Act No. 29 of 1974) the Govemor is pleased (o make the following First
Statites For Khwaja Moimuddin Chishti Urdy, Arabi-Pharsi University, Locknow.

FIRST STATUTES OF KHWAJA MOINUDDIN CHISHTI URDU, ARABHPHARST
UNIVERSITY, LUCKNOW {2015)
CHAPTER |
Preliminnry
LOL. (1) These Siatules may be called Khwajn Momuddn Chishti Urdha,
Arabi-Pharst Universiy, First Stames, 2015
(2} They shall come into force with effect from the date of publication in
Chaerie.
1.0%. In these Stanles, unless the conext otherwise requins -
{a) 'Act’ means the Uittar Pradesh State Universities Act, 1973, as re-

enacted by the Untar Pradesh Universities (Re-enactment and  Amemdment)
Act, 1974 ond as amended from lme o time,

(b} 'Clause’ means.a clause of the statute in which ihat expression
e

(g} ‘Government' means the Government of Uttar Pradesk;

(dy "Section” meons o seston of the Aot

() "University means Khwigs Moinsddin Chishti Urdu, Arabi- Fharss
University, and

(0 Words and expressions osed m the Act bw oot defined in these
Statutes shall have the mesnmg assigned 1o them: m the Act

102, In these Stames, all references %o the age of a teacher shall be consrped  Sesthies 49 & 50

1o b references to the dase of birth of the eacher concemed as mentioned in his High
Schosal certificate or thet of ooy other expminauon recognimed s edgulvalend thereto.

CHAFPTER 11
OFFICERS AND OTHER FUNCTIONARIES OF THE UMNMIVERSITY
(A} The Chancellor

201 {1} The Chancellor mmy, while coneidenng spy mubier toferred 10 him  Sectsons 10($) &

spder Section 6%, call for such documiznl of information from the University or portics
concemed, n8 he may deem secessary snd may, i sny othor cass, call for any
documents or information from the Uiniversity,

{2} Where the Chancellor calls for any documents o mitemation from the
Universay under clause (1), it shall be the duty of the Regsirar 14 enswre thal such
documents or mfsrmaticn are promptly supplied 1o him

S1a BPH_Lrdu Ohissti Faeshi Uinjv

4%
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{3) Il in the opimon of the Chancellor, the Vice-Chancelior willfully amzls or
rafitges in carme oul the provigions of the Act or these Statutes or abuses the powers vested
in him and if it appears 10 the Chancellor that the contimuence of the Vice-Chancellor in
office |z detrimental to the ineresss of the University, the Chanccllor may, after making
such inquiry as he deems proper, by ander, remove the Vice-Chancellor

(4} The Chancelior shatl have power o sespend the Vice-Chancellor during the
pendency o la contemplation of an mguiry referred 1o in classe (3).

{B) The Vice - Chancellor

202 The Vice-Chancellor shall have power to call for such documents and
information from an essociated college in respect of any matter connected, with seaching,
examination, resewrch, finance or any matter affecting the dicipline or efficiency of
teaching in the colloge, 4 he thinks fit.

(7} The Finance OfMicer

203, When the office of the Finance Officer is vacan! or when the Finonce Officer
is by resson of illness, sbseat or i due to any cther case the Finance (MTecer 12 unshle o
perform the duties of hig office, the dutics of the office shall be performed by one of the
Deans of the Faculties nominpied by the Vice-Chancellor and i for any reason the same s
not feasible, then by the Registrar or by suwch officer 83 may be nomnated by the
Viee Chancellor.

The duties of the Finance Officer
2.04, The Finanee Officor —

{a) shall exercise general suporvision over the funds of the University;

(b may sdvise in any financial maser either sun moip or on his sdvice being
soughit;

{) ahall keep a constant watch on the state of the cash and bank balances,
smad on e atate of vestmenis;

{d) shall coliect the income, disburse the payments and tiskntin the acooumts
of the Limversity,

() shall ensure that the registers of building, land, furniture pmcd et tispEmeniy
are maintaned up o-date and e sock checking of oqupeents ad other
comsumable materials is conducted regularly in the University,

() shall probe imto ady umputhorized expenditure and other fnancial
wregularitics and saggest the compelent suthority o take disciplinary action aguins
persons ab fault;

{g) may call for any information o retumn from any department or umt af the
Unaversity that he may congider necessary for thee performance of kis duties;

th} shall arrange for the conduet of contimious internal mudit of the accounts
of the University and shall pre-sudit such bills a3 may be reguired 1n accordance
with any standing ceders in that behalf;

{i} shall perform such cther functbons in respect of finapcisl maticrs as moy
be pusigned 1o him by the Executive Council or the Vice-Chancellor:
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() shall, sobject w the provisions of the Act and the Statutes, excreise
disciplisary control over all the employees in the Audit and Accounts Section of the
Liniversity below the rank of the Assistamt Registrar { Accounts) and shall supervise the
work of the Deputy/Assistant Registrar { Accounts) and the Accounts Officer.

108, Il any difference of opinion arises between the Vice-Chancellor and
the Finance Officer on any mutter concerming the porformonce of the functions of thie
Finance Oificer, the question shall be referred to the State Government whose decision
shall be final and binding on both the officers.

(y The Hegistrar
106 (1} Subject to the provisions of the Act and the Stntes, the Registrar
shall have disciphinary control over all employees of the University, diber than the
Tellowing, namely- ' :
{n) officess of the Undversity,

(b} leachers of the University, whether in relation to their work as
tencher or while holding eny remunerative office or in any other capaciry
such & expminer of ivigilator,

() the Libraran;
(Y pther employess raferred (o section 17 of the Act:

{2) The power 0 take disciplinary scton under clause (1) shall inchede the
power o order demessal, removal, réduction in ok, reversion, lerminotion or
compubsory retirement of on emgdoyes referred 1o mthe seid clagse, and shall also
iclude the power (o suspend mich cmiployee during pendency of or in contemplation
of amy inguiry,

{3} Mo onder shall be made under clause (2) exceptafier an inguiry in which
the employoe hes boen informed of the charpes apainst him and gives a ressonnble
opportunily of being heard in respect of those charges and where it is proposed afier
such inquiry, 1o impose upon ham any such penalty, until he has been given a
reasonable oppormendty of making representation on the penalty proposed, but only on
the hasis of the evidence adduced during such inguiry;

Provided thut this cleuse shall not apply im the Mllowing cases,
notwithstanding that the order is based on any charge (including o charge of
misconduct or incfficiency), if sech order does not dischose onits face that 11 was
passcd on swch basis -

() amorder of eversion of sn officintag promotee to his substantive rank:

(6} an order of termination of service of o lemporary cmployee:

(c) amorder of compulsery netirement of an employes after be anains
the age ol filly vears;

(d} anorder of suspenskon.

2.07. An employee of the University apprieved by an order refirred (0 in
Stansic 206 may prefer an appeal (hrough the Regiswan w the Disciplinary
Committee constituted under Statute 8,10 within fifteen dave from the date of service
of such order on him, The decision of the Commitier on such an appesl shall be final,

Seceons (39
15 {T) & 49 c)

Sevtioms 15 (0,
BEC40, 2R (widl,
TheRY, $He) & ied

Sections 21 & 49
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Sections B D
4% [ch

2 . Subicct 0o the provisions of the Act, it shall be the duty of the Regsstrar:-

{a) 1o be the custodian of all properties of the University unless otherais:
provided for by the Executive Coumncil:

(b} o ssuz  all potices convening mectings of he variow Authorilies
seferved to in sub-section (4) of section 16 with the approval of the competeat
authority concerned and 1o keep the minutes of all sich meetings;

fc) b conduct the official correspondence of the Court, the Executive and
ihe Academic Council and o enter e apresment,

{d) to exercise all such powers 8s mey be pecessary or expedient for
carrying it effeet the orders of the Chancellos, Vice-Chancellor or various
authontes or bodies of the University ol which he acts as Secrstany;

{e) to represent the University in sut or procecdmgs by or agomst the
Uiniversity, sign powers of stomey and verify pleadings.

(E} Deans of Faculties

2.08. (1) I a casusl vacancy occurs in the offic: of the Diean of any faculty or
there is no Professor moany faculty, the duties of the office of Dean shall be performed
by the Vice Chancellor, Pro-V ice-Chancelbor or such Professor as the Vice-Chancellor
may appom for the purpose;

(2] no person shall contimue 1o be 3 Dean after he has ceased 10 hold tw post by
virtoe of which be came to hold the office of Dean,

llﬂil}AWHwhmﬂmdm:ﬂmmtﬂufﬂmﬂmhu: -

(a) hedd the office of Dean for a perind of three years of more, shall be
deemed o have had his e and the eacher moxt eligible m order of senionty
shall sssume office a5 Dean with effect from the commencement of these
Shghates; 1

{b) mot compleind three years a8 Doan shall confinoe to hold the affice of
Diean Gl the completion of e period of three years and on such completion the
weacher next eligible n order of semmerity shall sssume office as Dean.

{2} For the purpose of compating the period duning which & teacher has held the
pitice of Déan:
{a} any perind during which such teacher was prevenied from enlenng

wpan of contimung in the office of Dean by an order of any Officer ool the
Umivessity or of any court, shall be excluded,

(b} any period during which any teacher has, under an order ol any
afficer of the Universily or of any coun, been allowed o hold the office of
Frean, f@ being ulimsccly foend tiat he was not legally catitled to bold such
office during that pericd, shall count towards his term of office of Dean when
he next gets hus wen,

3 11, The Dean of thi Faculty shall have the followmg duties and powers ©

(1)t shall preside over all meetmgs of the Board of Faculty and shall
gew that the sarions decigions of the Boand are implemented;
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{11 lex shall be responsible for bringing the financial and other peeds of
the faculty 10 the nodice of the Vice-Chancellor;

(it} he shall toke mocessiry meanures for the proper custody and
mainlenanc: of Hbearics, laboraiories and other aseets of the departments
comprised in the faculty;

(1wl he shall have the right to be present ond 1o speak st any mesting of
the Boards of Studies pertaining to his foulty but shall have no right o voue
theroas unless he 13 8 memhber thereod,

() The Dean of Students’ Wellare
L.12. The Dean of Stodents’ Welfare shall be sppointed from amongst the
wachers of the University, who possess teaching cxperience of not loss than 13 years
and who ame oot below the runk oF a Professor, by the Exesutive Courscil on the
recommendation of the Vice-Chancellor,

L13. The teacher who © appomicd a5 Dean of Swudenre’ Welfare shall
perform his duties a2 Dean in addition 1o his own duties as teacher,

L. 14, The term of office of the Dean of Students” Welfare shall be three years
unless terminated eardies by the Executive Couneil

Provided that the Dean of Studems’ Welfzre bolding office as such on the
date immediately preceding the date of commencement of these stamies shall be
decme tw hnve been appoimted under Sismte 2,12,

L15 (1) The Dean of Students” Welfare shall be assisted by a sel of ieachers
(1o be selecied in the manner laid down @n the Ordinances), who shall perform their

dutiez in additon to their normal duties of teacher. The teachers so selected shall be
cilied Assistom Deaws of Stadents” Welfare.

{2) Ome of the Assistanl Deans of Students’ Welfire <hall be appointed from

=mongst the tady teachers of the University wha shall look after the welfare of the gird
giudents,

216 (1) It shall be the duty of the Dean of Stwedents” Welfare and the
Asdistant Deans of Stedents” Welfare 1o aszist penerally the students in matiers
requirmg help and guidance and, in particular, to belp and advice studens’ and
prospoctive studests i -

(i)  DObisining admission 1o the University and s courses,

(i) The chowce of sumble courses and hobbies;

(il Fasding hiving sccommadaticn,

{iv) Making mess amangements;

(v} Obtming medical ndvice and assistance

{vi} Securing scholarships, stipends, part-ime employment and other

PECUNIArY assistonce,

(vii) Diblaining travel fucilities for holidays and educational excursions.

(wiil). Seouring Tacilites for furiher studies sboard: and

(in} Conducteng themselves in proper porswit of scademic sudies as (o
meaimlain the radidons of the Umiversity

(2 The Do off Students” Wellane may communicate with s gaardian of a
studemt in respect of B0y mudler redquiring his assistance when necessary.

L17: The Denn of Stuwdents" Welfare shall exercise general control owver the

Univorsity Medical Officer. He shall perform such other dutics a3 may be ossigned o
hirm by the Exceutive Counctl or the Vice-Chamcelion

Smctiomy |8,
01T fawli) &
A%k

Sertmn 49

Sectiom 49
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2.18. The Vice-Chancellor may comsult with the Dean of Students’ Welfare
before taking any sction agninst a student on disciplimany grounds.
2,19, The Dean of Students” Welfare may be paid such hoporarmom oul of the

funds of the University as the Vige-Chanccllor may fix with prior approval of the Staie
(rovermmeni

(G) Head of Department

1,20, (1] The appointinent of the Head of Department shall be made by the
Vice-Clancellor in pursuance &f the principle of rotation 1o the possible extent. Such
appodatrnent shall be infimated to the Executive Council,

(2) Notwithstanding anything conwdned i clause (1), 08 senior feacher wiss
under existenl rolation s sensor i those who have served as eads of the departmvent or
those jumior eachers, who have been serving in the same capacity, could not be
appointed on e post of dse Head of Department for some reason, it shall be upon the
Vice-Chancellor that he  appoinis the semior teacher a5 Head of the department in the
deparimmt concerned s and when the post of Head of the department falls vacan,
provided thot he i eligible to be appoinicd as sweh;

(3] The tenure of the Head of department shall be of thres yvears' duration
Mormally, a person shall not be sppointed as the Head of the department for second
CORSECUlive tenm;

(4] Motwithsianding anything contaned m clawses (1) and (2}, in the eveat of
pendency in the appoiitneent of e Head of the depaniment or in-case of absence due -
leave, e Vice-Changelior afier assessing the situation prevalent, may direct o Professor
of 0 Associaie Profissor of the depariment copcened, either to pespond the duties of the
Head of the departnsent of to perforn as the Head of the department; a5 the case may
b purely an adfhoc basis,

{5} The Head of cach department shall exclusively be the Profossor of the
department congerned. In case, there is ooly ope Professor in o depaniment or a Professor
dois ngl posscss eligibility to be appomted oz Heod of the department, an Assotiae
Professor may be appomted a5 Head of the depanment and in case, no Professor or
Associste Professor in o depariment is eligible to be appoisted s Head of the

department, the Dean of the facully eoncerned shall perform  the duties of the Head of
the department soncermad.

() The Heads of the Department who have completed their tenure of three
vears shall be reploced immediately and who have oot vel completed thelr tevure of
three years, shall be replaced afier they complete residus tenure,

{71 A Head of & Depanisent oo siiaining the age of supermmmation of ewchers
shall cease o hold office as such

(H} The Librarian

221, {1} The Librarian shall be appointed by the Exgcutive Council on the
recommendation of a Selection Committee.

{2} The Librarian may be ssisied by Deputy Librarian and Assistant Libranian
agaimld:épnﬂaqmmrﬁ]h]rlhnﬂtmﬁmm-

(%} Selegtion Committees for the posts of Librecan, Depory Libredan and
Assisnnt Librarion shall be the same as thar of a Professor, Associate Profossor and

Assitant Professor respectively, except the concermed cxpert in Librry, o procticing
Librarian shall be sssocinted with the Sclection Commiibee as one of the subject caport

112, The menimuem cqualificition of the Libraran, Deputy Librensn and
Aasistant Librarian shall be mech as s provdided mosub-gramse 111305
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(I} The Practor
m,ﬂuﬁnmrnhﬂlh:app:dnmdﬁ'nmwm:mdm ol the
University by the Executive Couneil on the recommendonion of the Vice-Chancellor,
The Procior shall assist Vice-Chanceflor in the exercise of his disciplinary suthority m
respect of students” of the University and shall exercise such povnr and perform such
duties in respect of discipline as may be assigned to him by the Viee-Chancellor in this
behalf,

L24. The Proctor may be assisted by Deputy/ Assistant Proctors whose number
shall be Toed by the Exeoutive Council from time b0 time.

1.25, The Deputy/ Assistand Proctors shall be appointed by the Vice-Chancellor
in consultation with the Proctor.

£26. The Procior, the Deputy Proctar sad the Assisiant Proctors shall hold
office fur ome year and shall be ¢lirible for re-appointment:

Pm?ﬁhdihnt_fﬂrmhmuﬁswunﬂuppiqmﬂnﬁme,
Deputy Procior or Assistnt Proctor shall continue in oflce;

Provided further that the Fxecative Council may, on the recommendation of
the Vice-Chancellor, remove the Proctor before the axpiry of the said period:

Provided also that the Vice-Chancellor may remove a Deputy Assisegng
Procior before the expiry of the said period.

237 The Procior, the Deputy Proctor and the Assistant Prociors may be
paid such honorarism mturlhcﬂnﬂsﬂflh:wmw,umyhﬁtdbyh
Vice-Chancellor with prior approval of the Stato Govermmeed

CHAFTER [Il
THE EXECUTIVE COUNCIL

381 The two Deans of Facultics who shall be members of the Exccutive
Council under sub-seciion (1)c) of section 20 shall be chosen in the order of seniority
f the Dreans.

382, Representation of Professars, Associatg Professors aml  Assistn
Professors of the University under clawse 1) () of secibin 20 shall be as follows —

(a) Twe Frofessors 1o be selected by rotation i order of senmority.
{b] Twa Associate Professors to be selected by rodation in order of

ReTiority.

(c) Two Assistant Professocs 1o be selected by motation in order of

3.03. One Principal of an aflilinted college who shall be 3 member of (he
Enmﬂiwﬂmitmdu:hm{m of soction 20{1) (e} shall be selecied by motation in
arder of senionity as Principal,

3. Fﬂ!ﬂmchnﬂdmd:rﬂhﬁﬁ}ufﬁb—mﬁuﬂﬂ}ufmmilﬂ GEASE o
hmhﬁﬁ%ﬁwﬂmﬂmh%ﬂyb&ﬂﬁqﬂ:ﬂ:ﬂﬂfn
WHepting. service in e University, an Institule, un affilisted college, 2 hall or & hostel

3.05. No person shall be or continue 16 be & member of the Exceutive Council
inmuﬂmmtm-cimud,whammlpnmmbnmlmﬂmhnnfﬂu
Execntive Council in more than one capacity, be shall within two weeks thereof chooge
the capacity in which be desires 10 be member of the Executive Council and shall
vacate the other scat. Whers he does not s choaee, the scat held by him earlier in poim
of time shall be deemed 1o have been vacated with effect from the date of cxpiny of s
wforessid period of two weeks.

Sections | § gnd
a4 f2)

Lection 849 (2}

Tction 4% )

Soctions %Mo) &
25 feh

Eoctions 4% (¢}
i de)

St 101 jc)

Section 24 Fie)

Sectica 2041 {c)

Sechioa MK {7)

Socuom 49 (u)
&by
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Section 2R}

Setns 2 &
43 (I

Soctions M &
44 (b

Section 17 1) v}

Boction XE (1] 6]

Soetiors X2 (1) {x}

&l

Sections 16 (4]
& A4 g

3,86, The Exccutive Council may, by resclution passed by a magarity of its
sotal membership delegate guch of its powers as it decms fit to an officer or autherity of
the University subject 1 such conditions as may be specified in the resolution,

307, The meetings of the Execotive Council shall be called under the
directions of the Vice-Chancellor.

108, The Executive Council shall obtain the opinion of the Finance Officer
before considering any proposal imvolving fimancial implications.

CHAFTER IV
THE COURT
Representation of teachers, elc.

4.01. Two provosts and wardens of the hosiels and halls of the Universaty and
its constituend Collepes and Instituics who shall be mernhers of the Court under clusse (Vi)
of sub-section (1) of scction 22, shall be selocted hy sotation on the basis of their
seTlorily a5 provosts OF wardcns.

i.ll{:}FEbmﬁacmﬂmﬂuﬂh:mnMufhﬂmﬂmdaﬂ: {ix}
of sub-section () of section 22 shall be selected in the followimg manner -

{4} Twa Prolessors of the University.

{b} Three Associate Professors of the University.

{¢) Four Assistant Prafessor of the University.

{d) The Dean of the Students’ Welfare.

{) Two Principals of Affiliated Colleges.

() Three other Teachers of Affilited Colleges.

{2) The above Professors, Associate Professors, Assistant Professor, Principals
and ofher teachers shall be selected by rotation in order of sEniorily as Proficasors,
Associate Professors, Assistant Profcssars, Principals of other teachers, as the case may
be.

403, (1) Two represcniatives of Management of affilisted colleges, who shall
be members of the Cnmmm{:}ulnhumﬁm{i}nfsﬁﬁmﬂ.shaﬂh:
mmimhihﬂh:?ip:tﬂmﬂﬂhrwduhﬁisnrﬂﬂmﬁym-ﬂhﬂhwm
ﬁmmm&m&lﬂilhmnpnﬁurmmimmum

wﬂnnrmnﬂﬂﬁrmmnﬁnhtmt

I.H.Thﬂngmihﬂlmhlﬁj(ﬂ:lﬂqidﬂurw
Graduatis, hercinafier in this Chapier called the Register.

4.05. The Regigter shall contain the following perticulars -

[a}mqwﬂdﬁmuflhmﬁmﬂm

(b} the year of their graduation;
[u]umnrummmhmwhmmmm
{d]lhtd:t:mihiﬂ!lh:ﬂﬂtufﬂxu:dﬂut:ﬂuhﬂhﬂt

Regisicr;

{e) such other detnils a5 the Exccutive Council may, from time (o time
direL

Mote:- mmnrmwmmnmmumm
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4,06, Every pradunte of the University from the date of the commocation

at which the degree by virtue of which he is to be registered was conferred on him

if he was present there ot shall, on an application in the Form approved by the
Exccutive Coungil nnd on pyment of fee of rupess fifty-one be entifled o have
his same registered in the Register, The spplication shall be made by the gradunte
himsel, and may either be deliversd e the Registrar personally or sent by
registered post. 1f two or more applications are received in the same cover, they
shall be rejected.

4,07, On receipt of the spplication, the Registrar shall, i he Tinds that the
produste is duly gualified and the prescribed foe has been paid, cnder (he name of
the: apphcant in the Register.

4,08, A mpistorod gradust: whose name has been borne on the Hegister
for one year or more on June M), preceding the date of notification for the clection
shall be entitled 1w voie 8 ihe clection of the represeniative of registered
gradumtes.

4.09. A registered graduate shall be eligible o seek election under clause
{xi) of sub-zection (1) of sechion 22, if kis name has been borne on the Register
fior at beast  three yesrs on June 30, preceding the dase of election:

Provided that the restriction of throe years shall not apply o the first
election of repmstercd praduates o the Cour,

4,10, A represeotative of registered praduaies elected  under claose (xi)
of sub-section (1) of scction 22 shall cease to be o member on- enieriag the
service of the Undversity or of an Institute or constiteent collepe, an Affiliated
collepe, o hostel, a hall or being connevied with the mansgement of an Affiliated
coflepe, a hall or hostel or on becoming a student, and  the seal $o vacated shall be
filled up by the person available who secured the next highest voles at the me
of the previous election for the residae of his term.

4.11. A registered gradusie, who is already o member of the Counl in

another capacity, may seck ¢lection as & representstive of registered graduises,
and on kis being so elected, the provizions of statue 3.04 shall mutans mandis

apply.

4.12. The chection of the repisiered pradusie under this chapter ghall be
held i sccordance with the system of proportional representation by means of
singgle transfershle voles.

d.13, The term of the members of the Coorl shall commence from the
daste of the iyl mecting of the Court, ‘

CHAFTER V
THE ACADEMMC COUNCIL

5.01. Two Profcssors from cach constituent collepe maintzined by the
Undversity who shall be members of the Academic Council under clause (vi) of
section 25(2) shall be selecied i order of senlority &s Professor m tha college

502, Thres Principals of effilisted colleges of the University whe shall
be members of the Academic Council under clanse (vii) of section 25(2) shall be
aelected im order of senionty as Prncepal of such colleges.

283, Fiflcen tcachers who shall be members of the Acsgdemic Council
umder clanse {wiii) of section 25(2) shall be sclected in the following mooner 1-

{n) Four Associste Professor of the University by rotation in onder
of senionty,

(b} Four Assistant Professors of the University by rotation in order
of senionity,

{c) Seven ieachers of the-affilised colleges (por being Principals)
by rotation in order of senioniy,

Section 49 {q)

- Seeetion 45y}

Bectsom 8Hg )

Sections 27 (11{na) &
i)

Bectsors 2T {1 (xi) &
9 {qh

Bections 22 (1) {3 (z6)

Section 2 {1} {xi)

Sostana TN} & k)

Sockion 2502} {vil

Sevtions P52} (i) &
4%}

Sectiow 25X (vl ).
53} & Kk
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Spctins IH21 &
49 [}

Setilinm 1¥1) &
A0k

Sectiva 151} {c]

Seciimm 23 &
450

S0
208 | Kl 45

Sitnoms 163
& 29 (a4

Mote :- (1) Not more than one Associnte Professer and nof moee than one
Asgistani Professor, from the same Feculty, and not more than two icachers from the
same AflTiliated college shall be members under this Stante.

Nota = {2} In the eveal of more than o Assoate Profecssor amd ose Assistam
Professor from the same Facully and mone than two teachers of the seme college baing
entitled 1o be members of the Academie Codned pnder this Statuie, the denios mest
Associate Professor and Assistant Professor and bwo senior-most 1eachers, as the case
may be, sholl b members of (he Acsdemic Council, Associste Professor, Assistant
Professor and teachers so-passed over shall have their mm in rdation mext time,

S04, Five persons  of academic éiminencs who shall ba membend of the
Academic Courcil under clause (xi1) of sub-section (2) of section 25 shall be co-opted by
the members mentioned under clawse (i} to (x), who shall be called to o meeting by the
Begistrar, from amongsd pecsons who &re nod emplovess of the University, a constituenl
corllege, an Instiade, an alfiliated college, a hall or hostel

505, Members under clauses (vi), (vit), {viii) and (x21) of section 23{2}), shall
bold office for & period of three years,

£.06, Subject to the provisions of the Act, the Stabutes and the Ordinances, the
Academic Courcil shall ave the following powers, nomely-

{i) to scrutinize snd make its recommendagions on proposals submitied by
the Boards of Studics throogh the Facoltics in regard (o the courses of study
and e recommend prnciplés and enleria on which cxaminers and the
mpecions may be appointed, for consideration of the Exeeutive Coumcil.

i(11) 1o report on any matier referred or enrusted to it by ihe Count or the
Executive Council.

{11} o advise the Executive Council in regard to the recognition of the
dipkanas and degroes of olfer Universidcs and Instiubons and in regand o
their eguividence. wilh e diplomas. aod  degrees. of the  University or the
Intermediste  Examination conducied by the Board of High School and
Tndermedeaie Education, Littar Pradesh.

(iv} b0 adviss the Executive Cooneil in repard to the gealificativns requined
o be poasessed by persons imparting instroction on pasticuler sabjects for the
varkms degrees and diplomas of e University; and

{w) b perform B relation to academic matiers all such dutses and (0 de all
surch ek ss may be aecesary for the proper carrving oul of the proviginng of
the Act, the Statubes and the Ordinances.

507, The mectings of he Academic Council shall be called wnder the
directions of the Vice-Chancellor.

CHAFTER V1
THE FINANCE COMMITTEE

6. The tesm of membership of the person referred o b clause {d) of sub-
section (1) of section 26, shall be one wear, provided that be shall contimee m office. @l
the cloction of his swccssser. Mo soch mcmbers shall hold office saceessively fior mors
tha three terms.

6,02, Hems of pew expenditure not already included in the fnancial sstimates,
shall be referred b the: Finance Commuittee in the case off

(1} non-recurnng experdifore, 1f it involves an expenditore of ten thowsand
rupees or above, and
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{Hh recurring expenditure if it mvelves on expenditure of three thousand
rupees or phover
Provaded that i1 shall not be permissible foc any officer or authority of the
University 1o treat an ftem whick has been split inte severnl pants falling under -2
Dusdger bead &= severnl items of smaller amount and withhold it fFom the Finanoe
LCommitiee,

603, The Finnnce Committer shall, o or before such  dote as may be
provided for in thes behalf by the Ordinances consider a1l doms ol expead ibure relermsd
to it under Siutute 602, or Satule 6.04, and shall muke and communicate to the
Executive Council & seon ns mny be. i recommendutions thiereon,

4. If the Executive Cooneil, o0 any time ofter  the considesation of the
annupd finencial estimates (e the budgel) proposes any revision thereof itvolving
TECUITNG O Bed-recurming expenditire of (e amounts referred 10 in Statuie 607, the
Executrve Council shall refes the propasal 19 the Finonce Committee.

G.0k5, The unmual accounts and the finnscial estimates of the Universiy
prepased by the Finance Officer shall be lad before the Floance Commutice for
cemwideration and thereafier submitied (o the Executive ©ouncil Tor Bpproval,

.06, A memiber of the Finance Commuties shall have the right o record o
musute of dissent, if he-dees notagree with any degision of the Finance Committes.

607, The Finance Commitiee shall meet ot beast twice every vear 1o examing
the accounts and o Serutinie propedak for expenditure.

6AM. The meetings of the Finance Committes shall e convened under the
dircetions of te Vice-Chancellor and all notices for convening such meet s shall be
msucd by the Finance Offfcer who shall keep the mimuies of 81l sech meelings,

CHAFTER YII
THE FACULTIES

TOL Tl University shall ave the following fsculties, pamely

() Faculey ol Ars and Homsndties

(b} Facully of Sociol Scienoes

{ek Faculty of Commerce

() Facubiy of Seience

() Any other fauly which the Executive Courcil on the
recammendations of the Academuc Council and in the Heht of the Act
preposed 1 open'establish i [uture

: {a} Faculiy of Arts and Homanities

TAL. The Board of the Faculty of Ans & Humanities shall be constitutod ax

follows : .
{i} The Dedim of the Faculty who shall be the Chairman.
(i} Al Heads of Depariment aed Professors of subjects tnught in the

Faculey,

{tii) O Aseocinie Professor and one Agsistant Profossor, not heing

Hesd of Department from ench department of teavhing assigned o e

Faculty, by rotation evary yuar in order of sentordty,

(v} Such Principals-of ANilipted Colleges as nre feachers of subject
assigned to the Faculiy

(v} Tluee teachers othet than Principals of Affibated collopss m the
Faculty, m order el seniority for a perind of one vear

Preverded thar no two teachers prafesaing the same subijecr shall belomg

i the gome collepge, if there 18 more than cne collepe affilinted. for (he

weaching ol the subjeol o wachor so passed over shall have his wm in

Tolatic e dmel

Socuons 2R1 &
Ea)

S 2] &
A

Miﬂm 284 )&
490

dectiuns 2003 &
#4al

Sinctipng M d} &
A% )

Hectons |37 &
491cp

Sarrisom T 1]

Seetion 2715
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{vi} The senior-most teachir of each bronch of o suhject of fudy fssigoed (o
il Faculty in which an indeperdent gourse 15 preseribed Jor o post-graduste degree or
far Part | or Fast L of the examination lor sech. degree, unless such bramch of te subjooy
is profesaed by any member wider any other head,, *

{wil] Sucl number of persons of seadempe eminence nol excerdmy e @ are
e b the strvice of the Univessity, an aflinted College, n constiuent eoflege or o Hall
or @ Hostel who may be co-opted by e Acadermic Council on aceount of thalr exper
knowledoe 1 subjects axsigmed to the Faculty.

7,04, The fallowing shall be the depadinwnis comprised in the Frculty of Arts
adicd Humnnitiss:

{13 Drepiarment of Undua

{21 Department of Arilbic

(3) Degartment of Fersian

{4} Department of Hind

(%) Department of Englich and Moder. Eurcpean and Asian Laniguagei

(6) Any other department  which  the Buosutive Council on the
tecommendations -of the Acsdemic Council -and in the Habi of the: Act’ propoped 1o
apeestabhish m fulise

) Facolty of Social Sciences
© 7.4, The Bosrd of the Faculty-of Social Sciences shall be gonstitued as
fiol lows:
{1h The Denn of the Faculty who shall be the Chateman.
(it} Al Heads of Department and Professors of subjocws taught in the
Faculby.
{isi) Ome Associpte Professor and one Assistant Professor, nol being
Hesd of Department from each Departmient of tesching assigned 100 the
Faculty; by roigtion overy vear i order of senlory.
(v} Spch Prncipals of Affilated Collepes as are teachers of subyect
pesigned G the Faculiy
(v} Three teachers other than Principils of Affillaed colkeges in the
Foculty, in order of semonty for a penod of one year |
Provided thal ni twe teachers professing the sarme subject shall belong
1o the ‘same college, 7 theng 16 mone than one coliképe aflilinted for te eacking
of the subject, n 1zacher 5o passed over shall have his fum in romion teat Hime,
{vi} The =enior- meost teacher nf'_eunh branch of o sabsect of study
nssigned 1o the  Faculiy in which un nﬂ:pnﬁml course {4 preseribed for a
pest-graduste degres or for Part 1 o Fan of the examination for such dogree,
unbess such branch of the subject is professed by any member under any other
head.
{vii), Such number of persons of academic eminence nol excerding five
a are not in the service of thie University, an alfiliated College, o comitituen
college or o Hall or a Hostel who may be comopted by M'_Huuﬂq_mi-: Crancal
on account of their expert knowledge insobjects assigned I.I_.I-_I:Hl Faculty.
X 708, The following shall be the deparimesys comprsed in the Fasulty of
soclal Sciences;
(11 Department of Exonomsics



() The Dean of tse Faculty who shull be dhe Chiasbrnan,

[} Al Heads of Department and Professors ol subjeits mugh in the
Faculty;

(il (e Associutn Professer and one Assigtant Professor, oot being
Head of the. [epartment from sach Depamiment of teaching wssipned (o fhe
Faculty by rotaton cvery yoar mdrder sal scmaoioily;

liv]  Such Priocipals of Affiliated If:ul]::gn; sy eackers of subjects,
fissipned wo the Faculty,

dEh !-l'&'?l JIFHENEY A 41 F*H'ITI"I_ 2Mh H3

12) | Departminl of Polinical Séenee

131 DPeparment al History

41 Depariment of Education

(5 Departiment oF Gaopraghy

() Dportment of fourmaliso & bass Comimandcation

(71 Deparimeni of Physisal Educanon

(R)  Any iher depanment which theé Exceutive Councll on the
recommicndations of the Academic Council and” in the light of the Act
proposed i open/establish in fukere

(e} Faculty of Commeree
T, The Hoard af ihe Faculty of Conumerce hall bo eonst ted b followy St 1T

i) The Dhaan nfrl-m_ Faculty of Conmerce ghall be the Chaioman,

i) AN Heads of Department angd Professors of subjects mught inihe
Faculw,

i) Twio Associnfe Profesors amd one Assistant Professor nost being
Head of the Depinment of cach Depanments of teaching, asngned to the
Fuacaliy by romaiion every yeur in oader of scuberiiy,

fiv)  Orne Princapal of an affiliated collepe ws is 8 teacher of o subjeet
pasgned i he Faculty by retistion m srder of seoonty fora period of thos:
:.l'EIm

ivl  Two wiher Ieachers of Affilnted Collepes who ane fteacherss of
subpects assigned to the Frculty by rotation in order of seniosity [or & period
af three yeqrs

f¥i} Such bachess of the Unneesity, not exceedimg two, of subijects
not asslgned o the Facubty of Commerce, bl havinge o the opimon of the
Acaderme Council on mmponant beanng on subjoeis sa assipned 15 may be
nomisaied ko ke Faculty by the Acadermio Coancal,

{wii) Suech number of porsons of acadedsic sminence nod eeoedmg
five s bre oot gib ihe seevice of the Univasily, sn-allilialed Colloge, =
comstiiueni college or ‘g Hall or & Hostel who may be co-gpied by b
Acudemic Councl on sccount of heér possessing. expert koowledge in e
subjects assigned o the Faoulty,

TAIT, The fallowing shall be the depariments. comprised in thg Facsliy of  Sedbon I3
Combimerde -

(1) Depariment of Commerce

(2} Deparment of Busmess Admimsiranon

(3% Any other  deparinient . which the Fxcentive Comnecil on the
recommendatiies . of e Acsdermc Council and o the - light of the Act
proposcd 1o opestesiablish o funane

id)  Faculty of Science
708 The Board of the Faculty of Stience shall be constituled as follows - Bevpon 2711
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Science,

{v¥) Three teachers, othee than Primcipals of ALz Collegss m the
Faculey dndaredier of demotty fos a pl;':rl-:_:u.l ol one VT

Provided that no two-teachers professing the same sabject shall belans
1o e samie college wliere there 2 more thaw one ollege Affilineed for he
tcaching of the subpect. The feachers so passed over dhatl lave theie tom in
roation nexl .

{vi) The senior-mast feacher of cach branch of subsect of sowdy
amigned 1o the Facoly in which an independent coumie s prescribed for
post-pradusate degree ot for Pan Tor Part 11 of the cxamingtion:for such
degree; unless such branch of the subject s professed by any of the members
umder any other hend.

(win) Persond of scademic emiience nol excesdng Tve i mot in the
service of the University, an Affiliated College, a Constituent Colloge or
Hall ora Hosel having cxpen knowlodge on the Subject assigeed o he
Faculiy, to be co-opied by tbe Academic Council,

709, The following shall be the Departments comprsed m the Foculty of

(1) Depamment of Compater Science and [nformation Teclmoelogy

{3y Deparment al Homd Sciancy

13 Any other department which the Execwiive Coincil on the
recommmendation of the Acadenic Couwncil and & the light of the Act
proposed o openfestablish - future,

PROMOTION OF UTRDU, ARARIC AND PERSIAN LANCUALGES

110, The following messures shall be taken for promation of Unfu, Arabic

wnd Persian languages: -

(a)  Elemeniary level simby of one of the Immguapges of Lirdu, Amshic
or Porsuan shsll b made compulsery al under-pradaoation level.

{6} I will be mandatory for the students (o oblam pasing marks in
the compulsony subject referred (o i cluase (8], The marks will however not
he counted fownnds peTceniane of marks:in the result,

CHAFILER Y11
OTHER AUTHORITIES AND BODITES (0 THE UNIVERSITY
The Delegzcy
B The Delegacy 13 declared w beoan authority of e Umyversity in addition

ey thie authonities referded 100in cluse (a) @ th) of section 19

02, T Delegacy shall conmst of the Following:

(i}  The Viee-Chancelbor, wha shall be the Chairmin;

{il} ‘Thio ¥lee-Chairman of the Delegacy; '

(i} The Secretary of the Delegacy;

{red  The Troaserer of the Delegacy;

(%) The President-of the Detegecy;

ivi) O resident of cach conire nominsted by the - Viece-Chancelliar
on consideration of hi perscdal aluence e beslity and his inlerest in
the well-being of the students;

(i) The Desy of Sfncdents” Wielfans,
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{viii) The Sensor Medical Officer of the Lindviereiiy;

(it} TheProctor

(X} The President of the Alldetle Associntion;

(xi)  Omerepresentiutive of the Executive Commitice of the Stadenrs’
Union of the Llmversity,

805, The Vice-Charmgn of the Delegscy shall be appointed by the Executive
Council for o pertod of three yeurs sn sach terms and conditions as may be laid down
in the Ordinances, He shall be a teacher of the University for s beast 15 years snneling
tnebesng.a Head of Department, 8 Provest of o Hall of a Wanden of 4 Hostel). He
shall rod be eligible for re-appomtment s Wive-Chuirmon after be has gerved as Viee-
Charman for two conseculive lerms.

B The orea within the lmits of the T ucknow Magar Nignm and the
Lucknow Canlimment Bowrd in which students: of the Univerity reside shall be
divided indo circles, i ench of which, we far as possshle, thene-shall be & dilemacy
cenire with amangements for light, reading, indoor games and such outdoor pames o4
are foasible, The division of debepacy into centres and altesstion in limirs thersol shall
be made by the Executrve Counvil,

805, The Exdeptive Coancil shall aj_:-pn:rh:l i Treasurcr, & Secrewary angd a
Presidem in ench delegacy centre rom amongst the wwachers of the Liniversity,

8.6, The Delegacy shafl look afier the residerice, health and welfare of all
stadents of the University and residing within the limirs

BT, The Delegocy shall take all sach messunes zs it deems CRCESSACY [0
promote e wolfire of siudens of the University whis ire not residing noor attached 1o
a college or Floll amd shall in paricalar<

(1) maintarn o complet register of such student ol the Unbversity
Ingnsther with the addresses ar which they reside and whether they. reside
with parents or guurdians or nof;

() muinfain or approve sultable “places of nesidence for such
shudems;

i) provide literary facilities Tor swly atidents;

(%) provide or armange fecilifies 10 el students far phyadenl
exerdise i orcutakle the Liniversity Campus asd

(¥} mamtnin health services fur such studeats,

8.08. The delegacy shall submit the mecount of ilcms of incoms and'

expenditure at the end of each financinl year 1o the Exceutive Cosngil 1t shall alse
srbmit an estimatz of s income and expenditara for the coming finuncisl year 1o thi
Executive Council by the end of Aspust each reas o enible the Execotive Council o
provide necessrry funds

00 he delegecy shall charpe such leow s oy he preseribed by
Ordsnances for the welfire and saporvision of students and far vegilniime ks o falrs

HSCIPLINARY COMMITTEE

810, (1) The Execunve Council shall constitate far such Pidme s ehibnkes fi
it Deseplimary Committee in the Universtty which shafl comsist of the Vice-Chaseallos,
of the Pro Vice-Chuncellor nomimniced by i, and (wo persons pomsinated by It

Troovidied thit ifll'_b.‘ Execubive Coumnctl Grnsiders it expedsent, 1 may constitue

et thea sme such Commities 80 consder diffenmnt cases or dlasses Of oy

{2F No teacher against whom amy | ense dmvobving | deseiplisory notion i
pending sholl serve uy member of the Diseplinary Commitice deating with the case.

oot 471 F)

Secison A7 5]

Serios T i)
& 47 (5

Ercoon 47 {5}

Section 47 {5}

St 47T 153

Socdion 44



1] TN WSW AR e, 11 e 2018

(3 The Haecuibee Counedl may, al doy s':ugu. irnnsfer any case from: ane
[¥isciplisnry Cormmiites b another

Secalim 4% B0, €10 The Renctions of the Diseiplinary Commutiee shall beas follows:

() o decide any appial profered by anemployee of the University
itcher Ststute 207
(b} o hold mguey inte cases-involving disciplimary acfion sgring a
weacher or the Librwrsan of the Universing
(g] w0 recommend suspension of any employee referred to in
sub-clause () ubove pending or in contemplation of mgury agams sech
:l:'q'r1n1.l=n|,|;
fd] o exeroise sach other powsrs awd perform such othor enctions
w5-may, from Gime e lige, beeatiested o 0 by the Execuive Counctl,
(2¥ In cage of differonce: of opinion ameng the members of the Commiiee,
the-decision of ihe magoriny shall preval
(3} The decision or the report of the Dscrphnary Commattee shall be Ll
hefore the Frecotive Council as early as possible, to enable the Execulive Cruncil 1o
toke its dociston o dhe mallee

DEPARTMENTAL COMMITTEES

Eortivi 41 B.12. There chall be a Departmenial Commitiee in each Depariment of
icaching in the Univérsity, o pssist the Heads of the Depuriment agiponted usder
Shafuie 120,

Soxtion 44 8.13. The Deparimenta] Commuittes shall comsist of -

(i} The Head of the Depamment, who shall be the Charman;

) ALl Prefessors m the Depariment, and & there &5 no. Prejessor,
thi=i ull Associats Profeaserd an the Department;

i) Tooa Deépariment which his Profissars as well an. Asseiiae
Pralessors, then two Assopinie Professors by rotiton according 1o seniornity
for a pecd ol thres years,

{iv) In a Depariowent which bes Associshs Professers ns well as
Asdatnt Profossoes, then one Assistant Professer pnd inob departomen)
which hes no- Asszoue Professers then bwo Assidtant Professors by rolafion
acvording o &ennity for a period of throe years:

Provided that for any maser speaifically, conceming any subpect or
specialiny, the rensoe-most weacher of thin subject or speciobiny 1f not alresdy
incluted in the forepoing heads, shall be specinlly invited for e e,

H. 14, The follkeanng shall be the funclions of the Depame il Commaties!

1} o moke recommendations repanding digiribution of teaching
work among - the leachers of the Liepartment,

(i} b maks sugpestiony reparding colordimbion of the nesearch and
obier aceivines inle Deparinent;

(il o menke recdmmsnda ions regErding appoinimenl of st in e
Pepartment for which the Head of Depamment i the appeuntmg authorsty;

iv] s copsider matters of . general and' academic iptrresi o the
Drepartmenil

Sechian & .15 The Commiree shall meer i lanst once in'i quarter The mimuies of its
mceting shall be submitted 1o the Viee-Chaneellor.
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EXAMINATION COMMITTELR

K16, The Expmination Commitlee may, on the recommendation of the penson
of persons or the sub-commnitice reforred wooin sub-section (3) of soction 29, deber an
examunee from appearing o sty Tulure examination for @ period of three voars, iF m
the opmion of the Commiites, sech exmmmes was poty of mishehsviour o using
unbnir means of any examimtion conducted by the University

CHAITER IX
BOARDS
901, The University mhy in additon 10 the Boeards of Facultics snd the
Hourds of Studves, have the following Boards, namely.—
(a} The Board of Stedents” Wellans;
() Thie Board of Oricaital Sudies;
(¢} The Board of Co-ordmmgion;
(d] The Goverming Board of the Instinabs of Management Soicnces

9.02. The powers, functions and the constintion of 1he Boerds mentiened in
Starwie D01 skiall e such as: ey be Baid down i e Onlinasees;

Frovwded thet the Crdinenecs welating o e Board of Stodenis WelFare
pediorred 1o in chinse (ak oF the said staroee shall provide for the represeniation of the
audenis.alzs, ard the teem of mech siudent representatives shall be one yvear,

903, For so bong af the new Baards ore nid comatitutedt in accordance with
Stogute 902, U Board mentioned m Statule .00, existang on the date pmenoedionoly
berfiire the commencerment of these Staiies sholl comtinus o Auwebios

CHAFTER - X
CLASSIFICATION OF TEACHERS
1.1 There shall be feldlowing classes of ieachers ol the Univessity -
[17 Prolessors;
(2} Associate Professors; and
(33 Assistant Professors,

1,02, All the lachins sikd other academie stalf of the Univessity shall, i the
ahsengt nd'm;.rugr:l_-mcni o the contrary, be pewverned by the terms and condilions of
service and code of conduct a8 specificd in e motificatien ol the University Grans
Commssion saed (rom me 10 tme and alsoas specified in the Saies, Oedmances
sl the Pegulatons of the Ummi:l::,r Teachers of the 'levumi.tj shnll |:-r.=q:p|:|n:'|:||r:d i
il subjects: on owhole dme besis in the scales of pay approved by the Siale
CroeTmimeent!

Provided that part-time Assistand Trofessors may be appomited in subjeets-m
which, in the opiren of the Academic Coungil such Assistant Professons, are required
i the mtcrest of teachiog or {or ather repsoss on-the teoms sl conditens: S dowm
by the Unbversity, Grants Commission. Soch port-time Assistant Professors may
recelve aech honoranum/ullownnces as may be approved by the Swmie Govermment,
Lhe peopartion of pan e wcachers shall wever not excesd ol @ny tlme oee fourh
of ther atrength of tee Tull time teachmg <& i the depanment:

Provwided furiher thn wherne the number of feacherz oo ﬂl:p.u.r.u'nlm:l s beas
than the . four e appomiment of one pan Gme leacher may b permined by e
Vice-Chancellor,. However, the pont tme seacher will mot hold any administrative
el ranenl i the miviarsiny.

Aerrhpah 4% &
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Sectins A1 & 1003, The Execitive Cowpcl may on fhe recommendations ol the
e Acsdemic Coundil nppoint-
(1} Professors of scodemie cminence and outstanding - mern on spocisl
contmect in accorlance with the Ordinnnces in that behalf
{2} Honomary Emeritus Professors who shall .-

(o} deliser leciures an specinl subject,

(b} puide rosearch;

e} be bntitled 4o be present @ meetings of the Boand of Faculby
concerned and to fake part moits discussions bul will nol have the night of
il

{d} be provided with facilitics for stedy and rescarch m the Libmnes
and |sbomiories of University as far a3 possible; and

{eh be entitled w atiend all convocaiions:

Provided that & porson shall not, merely by virmse of holding the post of
& Professor m the Depariment a2 an Honorsry Emente Professor, be
ehigible (o hold an office i the Pnversity or in any Authonty or ‘Hody
theroed,

CHAPTER -XI
QUALIFICATIONS AND APPOINTBMENT OF TEACHERS AND
LIBRARY CADERE IN UNIVERSITY AND COLLEGES
1E01, For teacher's in -

{o} the Faculty of Apaculniee and Velerioany  Soicnces,  the
nomregulations of Indun Council of Agriculiural Research;

) the Faculty of Medione, Dentistry, Mursing and - AYUSH, the
nomeTepulations of Medical Council of Tndis, Dental Council of 1ndia,
[ndinn Mursing Coameil, Central Cotincil of Indian Medicines ete . or Mimstry
of Hoalth and Family Waeltore, Govertaridnt of [ndu;

fo) the Faculty of BEdwcation, the pommsregulitons [rmuldbed m
comsulisions with National Council of Teacher Educasin;

fa} Ll Engineormg aundd Tochnobogy, Pharmnecy amd
ManagomontHusncs Admonesiention, the nomsdregulations: Lemulated in
consuliaions wath Al India Counct] for Technical Iducation;

iy the ficld of rehabilitation and special education o Degree, P G
Diploma  and Masdes  level, the  normeRegulanons  fomnslaied  in
ginauliations with Rehabilitation Cousei] of Lulia © and
ity the Faculty of Law, the norms’ regulations of Bar Couniil oof Tndia
[ ofher Facalbes: (eie A Commserve, Fme Ans Hone Scionce,
Misie mnd Science, oio,) regulations of University Granis Commisskon on
i guaki ik
Seckivn 3L LT 1182, The sdvertisment of vacanoy rofemed to in section 311067 shall
ardinarily allow the candidates m laast three wecks' time fram the date of the i i
of tiews paperd w0 which sdvertisenents ware pubBished.
Sertms 3 & TR {a) Moectings of the Seleetion Commsitied foe ajpammment of wachars
a bl in the Liniverdity shall be comeened under the orderd ol the Vice-Clancellos,
(b The Sebecton Commilee dall wol consder the nome of b person (o
appoushne) as-cachor of the Uneversaty unless Jee-applics for i and appeers before (=
Selectiss Comendivee for inlervdew
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Priwviched that in the case of appointment of & Professor, the Committes
may, with the apprnal of the Vice-Chancellor, consider the names af person
who bave sot applicd.

(£} A member of the Selection Committes shall withdraw from a

mceting of the Commutice or of the Excoutive Council, a5 the case may be, il

the suestion of dppomtment of any of the relatives (as defined in the

Emhﬂlﬁmmmlmnfsmhmﬂnkhﬂngnriﬁlhlymhn
consulered nf such meeling,

1L, () IT the Selection Comenitiee recommesds more (han one

candidate for appoiniment, 1 may in its digeretion arrange their names i order of

preference. Where the Committce decides 1o srmange the names in omder of preference,

it shall be deemed o have signified that in the event of the first being not svaitable, the

second may be appointed, and in the event of the second akso being not available, the

third may be appointed, and soon.

{b] The Selection Committee may recommend that no subiable candidate for
appaintment is pvailoble, In such o case, the post shall be re-sdvertised

TLAS, The recommendations of the Selecion Committes and pm:v:uj‘m;s af
the Exeeutive Council pertaming therete shall be treated as strictly confidential,

11.86. If the work and conduct of 4 eacher appointed under section 31{2)-

() 15 considered satsfactory, the Executive Council may, at the end
of period of probation (including the exiended period, if any), confimm the
teacher;

(n) 15 mot conssdered satisfactory, the Execative Council may
termiiate the services of the teacher in accordance with the provisions of
scclion 31 durmg or on the expiry of period of probation including the
extended peniod, + ny:

1L07. The Selection Committer shall meet at the Headgoarers of the
University. .

11.08. Member of the Selection Commince shall be given not less than fificen
days notice of the meeting reckoned from the dude of dispatch of such notice. The
notice shall be served enther peracnally or by a registered post.

11.09. At least fificen days' nofice reckoned from the date of dispatch shall be
given io the eandidates prior to the meeting of the Selection Comumiltes, The pokice
shall be served citer persomally or by & registered post.

VLA The travelling and daily allownsces of ibe members of the Selection
Cenmitter shall be paid by de Ui versity ot the mics prescribed by the Ordinences.

TLIL In very specinl circumstsnces and on the recommerdation of the
Selection Cpdamittee, the Exsoutive Council may allow, up o five advinee increments
at the time-of fnitial sppontmenl, fo such teachers whe possess cxcepliomally high
academic attamment and experience. 1T in uny case, il s necessury o give more than
fve advance inctements, prior approval of the State Government shall be obinined
before meking the appoinimens.

Sextion 4%

Eeotions 211 )
[avii) 31 &
Ay

Sections 3 &
Fud)

Sectims 21 1%
W & 4074}

Soetaom: 11 (1]
A & i)
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GCENERAL PROVISIONS FOR RECRUITMENT AND MINIMLIM
QUALIFICATIONS

NET/SLET/SET shall remain the minimun  cligibility condimon o
recruitement and appolatment of Assistant Profcssors and Assistant LibrarianCollege
Librarian  in UniversingCollcges ! Trstimtions:

Provided, however, that candidates, who are or who have been awarded o
Ph, [ Degree in accordsnce with the Unsversity Grante Commisson (Minmum
Seandards and Procedure for Award of PhD. Degree} Regulations, 29, shall be
crcmpted  from  ihe  reguirement of the minimum  ebgibility condition ol
NET/SLET/SET for recruitment and sppoimiment of Assistant Frofessor amd Assistané
Librariun/College Libvarian or cquivalent powttons in University | Collepes |
[rstirutions,

NET/SLET/SET shall net be required for sach Master Degree IProgrammes in
daseaplines for which NET/SLET/SET pevredited fea 5 nol condwected.

A minimum of $5% marks (or an equivalent grade in & point seale wherever
prading syssem is followed) will be roguired at the Master's Degroc level with g
academic record for those candidates 1o be recruited a8 teachers al any bevel from
indusirics and fesearch imstindions and a1 the cniry level of Assisiact Professor and
Assistant Libranan'Callege Librarian subject 10 the provisions contained in sub- statuie
11,1205

Provided that o relaxation of 5% may be provaded, from 55% o 30% of the
minrks 1o the PhID. Degree halders, who have obtained their Master™s Degree prior 1o
19 September, 1001,

The minimum requirements of & good acedemis recond- 50% af Groduate
depree level, 55% marks (or an equivalent pgrade in o point scale wherever wrading
syster §s followed) ot the master’s degree level and qualifying in the Nationol
Eligibility Test {NET), or an accredited test (Smic Level Ehgibility Test - SLETIAET),
ehall rermesin the minimum qualifications for the appointment of Assistant Professor and
Aasistant | ibrasian/College Librarian subject to the provisions contamed in sub-siatue
111205,

A relaxation of 5% shall be provided at the gradaate and muster’s degree level
for the posts reserved for Scheduled Castes/Schedubed  Tribes/IMMerentiy-abled
(Physically and visually differently-abled) categories for ihe purpose of cligibidity and
for nsscssing good academic record denng direct recrument 1o feaching positions and
assiztant librarian, The eligibility marks of $5% marks {or &0 cquivalen) grade in a poinl
scale wherever pradmg system s followed) and ihe relaxation of 5% 1o the calcgones
mentionest shove are permissible, based on only the qualifyving marks without inclading
any grace mark procedures

Relevant grade which is regarded as equivalent of 55% wherever the grading
systern 15 followed by & recognized University shall akso be conmidered elifibie

The PhD. Degree shall be a maadasory gualification for -

{a} The sppoimtment of Professor TLibraran and for Proanolion 45 o
Professor'Libaarian

{b) The candidates s be appainied as Aasocinie Professor’ Deputy
Litraman foough direct recruitment.

The period of me aken by candidates to scquire BBl mdfor PhoD Degres
kil ot e considersd a3 teaching/rescarch expericacs 1o be clnimed for appoantimenl
ki the legehing postons,

[he Selection Commities specifications a3 provided 1o seefion 31 ol ther A
see applicable 1o all direet recnuitments of faculty poitions aml Camcer Advancement
Promotions of Assistant Professor’ Assistant Libearian o Associaic Prifiesson’ Deputy
Librarian and to that of Assecinte Professor’ Deputy Librarim (6 Profeson Librarien ,
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11,1210

TLL211

11223,

Percentage equivalence of grade poinis for 2 seven points scale ;

Where the University/Collepe/Instiution declare resulis in grade points
which is on a scale of seven, the fallowing mechanism shall be referred o asceriain
equivabni marks in percentage |

A-  Under UGE norms -

Grade Grade Percentage Equivalent
Patit
'Y - Crpseanding SoF=6.00 TH-100
'A' - Yery Good 4, 50549 65-T4
B - Gowd 1.50-4.49 5564
T- Average 2.50-349 2 43-54
TV-Below Avernge 1.50-2,49 1544
'E- Poor 03149 25-34
"F-Fail 0,49 -4
B-Under AICTE norms -
Grade Point Equivalent Percentape
6.15 S5%
.75 [
.28 5%
1.79 T
B.23 5% —

I a class fdivision s not pwarded , ninimom of 0% marks in apggregais
shall be consibered equivalent o first class’ division,

Appointment on Contract Basis (other than self-financing conrses/institeilong)

The wachers should be appointed on controgt basis only when it 18 ebsslutaly
necessary and when the student-teacher rstio doos not sotisfy the Taid down nomma. In
amy case, the number of such apposmiments should not caceed 10% of the iosal sumbcer
of faculty positions in & Callege or the University, The qualificanions and selection
procedure for mppointing them should be the same a5 those applicablz to regular]y
appointed teacher. The fixed emoluments paid 1o such contract teachers should not be
fess than dwe monthly gross salary of o regularly appointed Assistant Professor @t the
il stage, Such pppointments should ne be made initialty for more than one
acodemsc - session. The performsance of any such weacher should be reviewed for
academic performance before reappomiing hes/lim en contract basss for moother fenmn,

PHYSICAL FITNESS TEST NORMS

{n} Subgect 1o the provisions of these Sunics, 8l candidates who are reguired
b undertake the physical fitness test shall be required 1o produce & medical cortilicste
ismued by the Stme Madical Board certifying that hefshe is medically fit befone
underiaking duch tests
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['I::} Un production of such cenificate mentioned in clause {a) above, the
candidate will be required 1o undenake the ph?uw-a.l fitmess test in sccordance with the
following morme:—

B NORMS FOR MEN

i 12 MINUTES RUNWALK TEST
Up w3 years | Upto 40 years | Upto 35 years | Lip to 50 years
TR0 moesters 1500 mters 120 rrieters ]} meters
NOHRMS FOR WOMEN
§ MINUTES RUNWALK TEST

Upto 30 years | Up w40 yoars | Up to 45 years [Up o 50 years

[ 1000 meters 800 meters | G00meters 400 meters

11.13. MRECT RECRUITMENT OF TEACHERS & LIBRARY CADRE IN

UNIVERSITY AND COLLEGES.

11.13.01. - Save s otherwise provided in these statutes and subject to the general
provisions contameed i Swaste 1112, the minimum eligibibity criteria shall be
governed by the provigicns mentimed  here in bebow:-

Creneral Elglhility Criteria for an Assoclale Professor/ Deputy Librarian

(a) Good academic record with o PhD, Depree in the concemed!
alliedirelevant disciplmess,

(b} A Masier's Degree with at beast 53% marks (or an eguivalent prade inoa
poing scale wherever prading system 15 followed),

{c) A minmmum of cight years of experience of teaching andior research in an
academiciresearch position equivalent io that of Assistant Professor].coturer! Assistant
Libmrian  in a University, College or Accreditsd Rescarch Institution/indusry
extluding the period of PhD. research with cvidence of published work and a minimum
of 5 publications as books andfor research/policy papers.

() Conmbution to educational innovation, design of sew curmicala and
courses, and technology - modiated wesching leaming process with cvidence nt'hm-m-b
guided doctoral candidates and rescarch students,

[=) A minimim seore 05 -stipalated m the Academic Performance Indicator
(A1) based Performance Based Appratsal Systern (PRAS), et out in Tables | 1o V1 of
Appendix-D,

1L 1302, Gaeneral Elpibiicy Criteria for & Professor / Librarian -

(a) An enment scholar with PhD. qualificationds) n the: concemed’
allieilfrelevart discipline and published work of high quality, acavely engapged
resiarch with evidence of publistied work with o minimaem of 10 publications as books
and! or research policy papers; and

(b} A minsmum of ten years  experience in umiversitylcollege, andfor ©
eaperience in research a1 the University/MNotional level instintions/inchustries, including
experience of guiding candidates for ressarch al doetoral Yevel: and

e} Contribution §o edwsbons) mrovation, design of new cumicols and
courses, aud wechnolagy—medisied teaching keaming process; and
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{d} A minimim score as stipulned in the Academic Pedfommance Indizaior
(AP based Performance Based Appraisal System (PBAS), set out in Tabdes [ to VI of
Appendix-[0. '
. R
An oulslanding professeonal, with established repatation in the relevan field,
who has made sirnificant contributions o the knowledge in the concemed/allied
relevant discipline, to be substantiated by credentials.
11.13.03, General Eligibility Criteria for u Principal

(a) A Master's Degree wilh ot least 5% marks (or an equivalent prade
in & point scale wherever grading system is followed) by 0 rcognized
Universty

{b) A PhD. Degree in concened/allbed relevant disciplinc(s) m the
mstition concerned  with evidence o published work snd research
puidancy '

(€] Associate Professor (ReaderyProfosser with o motal experiencs of
fifieen years of wachmg/research’ administration in Unrvarsities, Collems
nnd other institutions of higher edscation.

(d) A minmmam score as stipulated in the Academic Performongs
Inticator {API} based Performance Based Appraisal Swsiem (PBAS), a5 sef
ot 18 Tables | to VI of Appendix-D.

111304, (A) Minlmum qualifications for the fesltes of Arts, Humnnities, Sciences, Sacial
Seences, Commiree, Languuges, Law, Journatism and Mass Communication.

ASBISTANT PROFESSOR

(] Good academic record o3 defened by the Stale Governsent with at beas
*3% marks {or an cquivalent grade in a pont scale wherever grading system s
Foliowed) ar the Master's Degree level in o relevan suhpect from an Indian University,
04 un equivalent degree from an sceredited foreign university,

(h) Besides fulfilling the nhove quadifications, the condidate mus have
cleared the Maticnal Eligibility Test {NET) conducted by the UG, CSIR or smilar es
aceredited by the UGC like SLET/SET

{c) Notwithstanding amything contained in sub-clauses {#4) and (B} o this
clavse, candidares, who are, or have been awarded a Fh [ Degree in secordance with
U University Grants Commission (Minimum Standards and Procedure for Award of
PhD. Degrec) Regulations, 2009, shall be axempted [fom the requirement of the
minimum eligibility condition of NETSLETSET for rocretment wnd appoiniment of
Assistant Professor or equivalent positions in Universities/'Collepes’ Tnstiutions.

{d) NETSLETSET shall alse moi be required for such Masters Programmes
i disciplines for which NETSLET/SET is not canducted.

ASSOCIATE PROFESSOR
' &
FROFESSOR
As provided m sub-statutes 11,1301 and 11,3302
(] MUSIC AND DANCE DISCIPLINE
. ASSISTANT PROFESSOR

(2} Good academic record with a1 least 55% tietles (o an equivnlent grode in
& point seale wherever prading systom iz followed) at the Masier's Dogree level, (n the
refevant subject or in equivalent degree from an Indran'Forcign University; and
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(b} As provided m sub-stanses 11,0201 and 11,12.02
O
A tradivional and & prolessionnl ortist with highly . commendable
prlessimal achievemsnl in e copcerned subject, who shiould hayve -

(4] soucied under noted'reputed traditions! masters and has therough
knowledge o explaim the subjec! concerived;

() kgl grosle sriise ol AL Indbi RsdboMedeviston | asd

{in} obidity {0 explam the [opical reasontng of the subjeet concermed

prd adequnte knowledpe 1o teach theory airh il lustrations m that discipline.
ASSOCIATE PROFESSOR

(o) Good scademic mmeocd with doctoral degree, with performng
abdlity of hiph professional standard; and

(b} Eight years of expericnee of teaching at the Universivy, College
level amdfor rescanrch ina Umversiog'mations] evel instilutions excludmg the
pesioed spont for obisining the research digroe; and

(=) FHas made sipmficant contnbubons: b the kwnwledge m the sigen
voncermnesd, a8 evidenced by gquality of publications; and

{d} Contribution o edecdtonal mnovation such as desyming of new
courses, cumicula andior sutstanding perfomung achievement 18 the eld of
specialization

(R
A tmditional and a professions] snist with highly commendable professonal
achisvement in the concerned subgecl, whoshowk! be or Tave:-

{0 AT grade anis of All Isdia RadiorTsievisiodg | ;

(1) etithn vens of culstanding perfomming ackivvenents i the ekl of
spsecinlbxativn;

(it} expErience m deshming ol mew courses-and /o cumricul

fivd  particpation in Seminors/Conlfermnees increpoted instibutions; and

v} ability 1o explain the logicsl réasoning of the sabjoct concomed
and ndeguaic knoewledps o wach teory widy illestraticons o tling discyplipe.

PROFESSOR '

Adi sanirinl sihalbar wilh @ dogtoral degree actibvely md copoged in reseerch
with ton yours of cxporienco i teaching in University/Collegs and'or research ol the
LimversityMotimal Jevel  metitunops including - cxperwence’ o puiding resesch m
dactoral level with cutsiandemg performung schiicvements o e Oeld of spocbalizalbon

R
A treaditional and @ professponal artiag with haghly commerstabbe profeesionnd
achievemeni (o the etncemed subjeet, whes shosld bege have -
() A" pesde wede of A D Iidis KadksTeleviskon |
() aedve vears ol oulsanding perfomsing schicvements i O field
of speciehzition; '
{iii} sigpnificant contrbiinone i the held G geealeanong and ibality
fo punde rescanch;
{iv) pardcipeton @ Stlomllncrmticnsl  Semimary Conlorences’

Woirkshops anu or mevimend, of National:Iniermational Awandstoliowships; and

&) ability o explain t logics reasoning of tle subjéat conoemed
and adequite knowledize to tench theory with iilnstrations.m that-disaipline
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() DRAMA DISCIPLINE
ASSISTANT FROFESSOR

(&) Goeod néademic recond wath-at lemst 55% morks {or un equivalent arode in & pornd scole
wherever grading system is. followed) st de Masies's Degree level, m the relevant sishject or an
eipuivident degree from an IndundForeign University] aned

iby M prosided i seb-searutes L E2A0F and 17,1202

R

Atesditsonal ard a peolfessional wrtist with highly commeadable profiessinnal achieveéments in

i concemed subgect whho shoulil be or have -

(i) & prolessional anist with first class degree'diplora from Matom Schaol of Drama: or
agky ether such approved Instinition in india or abeoad,

(i) five years of egular acelmmed performancs m regional mational’ imemanorial stape with
evidenos; and
{iti} -ahbility 1o cxphan the logiesl easoming of the suhjor! concered and adequale knowledpe
to teach theory with ilbugrations in the snid discapline.
ASSOCIATE PROFESSOR
18] Cood aondemec record wiath doctoml depree wilh perfommng abifiy of high peofessdona)
stamdard a5 recammendded by a0 expent commitice constituted by the Univessity concemed [or the said
purpass: and
{h} Eight years of expériences of teaching in o University ( College and/ or nessarch in
Univerairy‘natacnat devel inatiations excluding e period spent for obuainisg the research depree; and
{c}  Has miade significant contributions -t the knowdedge in the subsect concemed, a3
evidenced by quality of publications,
{d}  Contributions o edeeationn] nnovaton sich & designimg new souries swd’ or curricula
! o oetsinnding - perforny achwevemenis im the ficld of specializanons,
OR
A trdinonyl ad 4 prafessional artist with hghly commendable prafesonnl scheevement in
the concemat  sulbfec!, wha should b or lave.
(1) n reoogroaed armistof Sthped Rodio Telovisiom
(i) elght yenrs of oulstanding performing achisveronts io the fiold of specialization:
(i) expericnes in designing of nisw orurses and fir curricolag
(1) participation in SeminsrsfConlercnces in reputad nstitutions; and - -
(v} ability o explsin the bgical reasoning of the subject condened wnd adequale
knowladie 10 teach theory with iltasamdions in that discephine.
PROFESSTH
A erinent scholie with 3 docioral degree actively enzaged in rexesrch with i ton years of
experienee i tenching andior ressirels ot the UnivessiteNational level mstitations ineliding expestence of
guiding research in doctoral fevel with outstanding perfirming oohidvenent in the Beld of specialization.
: OR
M draditional and o profuessmel st wath highly commendoble proficasional achicvemet i1 the
voncermd subgect, wbn should be or e - '
| Twehee years of cutstanding performmng avhievement m the fiels of specializaion
1. Hos made sigmifioant contributions in the fichd of specializsions ad ey the ability to-guide
research)

A Panicipation i Nitional Tniermationol Semimars'Conferences™Warkshops and'or roompient of
Maticmu ] nirrmstinna ] Awardi/Fedlowsiipy;

£ Abity (o axplait the logicsl reappwpg of e subjoct concemod and sdequate knowledge o
femaly theoew vy Ellssralioms,



6 T WA FEERY TEe, 1 e 2015

i) VISUAL (FINE} ARTS DISCIFLINE
ASSISTANT PROFESSOR
(a) Good academse record with ot leass 55% marks {or an equivalant grade in o point scale
wherever grding system is followed) at the Muster's degroe leval in the relevant subjcet or an
equivabent degroe from an IndinnToreipn University; and
(b} As provided in sub-siaiges 11,0200 and 111202
: OR
A Professional amtiar with haghly cmnnnnu;iaﬂc- professions] achisvement  in the conserned
subject, who swould have:-
{1} First class Diphoma m Visunl (Fine) ans disciplme [rom the recopnized Instiution of
Inchias Abaoad:
(i) Feve years of experience of holding regular Regronol/National exhibitions! Workshops with
evidence; and - :
(i) Abality 1o explain the logical reasoning of the subject concermed and adequale knowledoe
e teach theory with illusiralions in that discipline
ASSOMIATE PROFESSOR
{n) Good academic record with Ph.D. degree, with performing shility of hmh professionsl
stondard: ancl ; .
{b) Eight years of experience of waching i s Uasiversity / College andy or resenrch in University

. mational level institutions excluding the period spent for the réieanch depres of M_Phild Ph, 2. and

fc) Has made significant contribations 1o the kmowledge in the sabject concermed a8 evidenced
by gualiny of publications! and
(d} Centributions to educationsl {nnovation such s designing new courses andior currioula
andior cutstanding perfenming achizvements in the ficld of specializations.
OoR
A Professional artisi with highly commendable professional achievement i “the concemed
subpect, wiho dhould be or have -
(0 A recogmeed artisl of hisTer own discipline;
(i) Eight years of outstanding performing ackievements in the feld of speciilizanon:
(Hi} Expenence in designing of new courses and ‘or curricala
{iv) Panticipticon m Seminare/Confensnces in reputed inetituiions; and
(¥ Ability to explan the 'iuu;ir.nl ressoning of the subject concemned and adeguate knowledpe te
tewa b theary with ilhstrations in thar discipiine.
FROFESSOR
An emirent scholar with a docioral degre actively engaged in rescarch with ten years. of
experence in leaching and for research st the University/Mational Tevel institutsons including expericnes
of guiding rsearch m doctoral level with cutstanding performing achievement in the feld of
specialization. d
R
A Professionnl artist with highly commendabie professional achievement in the concerned
subjpect, whe shoold have—
; ) Twelve years of experience of helding regular regionalnational cxhibimon’
workshops with evidence;
{i1) Significant contributions: m the field of specialization and ahility 1o poide
rosearch;
() Participaton in Matonal' Imemational Seminors’ Conlerences™Workshops and/or
fecipient of National! lnternationnl Awards’ Fellowships; and
(iv) Ability to expliin the logical reasgning of the subject concemed and adequate
knowiedge to teach theory with illustrations in that discipline,
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{E} OCCUPATIONAL THERAPY
ASSISTANT PROFESSOR

Bachelor Degree in Cocupational  Therapy {H.U.'l'..'E.’l'ILDJ‘B.D.'ITI.j. Mastery in
Occupational  Therpy (MO T ThO S M5 OTMOT) with a1 least 558 miatkes  {or an
exquivalent grade ina point scale wherever grading system is flkowed) fom g recopmirod University.

ASBOCIATE FROFESSOR

Master o Occupational Thempy (M.OT. MO THhM.Se. LT with eight yoors
experieiicy s Assistant Professor,

Desirable: Higher Qualificaton ke PR, D, | any discipline in occupational ihrapy
recognized by the UG sndependent publishielt wark of higher standarg.

FROFESSOR

Masters in Occupational Thesapy (M.OLT.¢ MO Th/M. ThOUM . Se, O.T.) with eleven
vears of otnl experience mohiding: five years experence as Associate Professer {Decupational
Thempy).

Desirable: Higher Qualification fike Ph. D. i any discipling in vecupitonal therapy
recopnized by the LGCiindependent published wark of high standard.

PRINCIPAL ! DIRECTOR | DEAN

(4] Mader in Occupational Thempy (M.O0T. WL ThO MOk M S CLT. ) with [iNeen
Fears eipericnce, which shall include-five yenrs expericnee a3 Profisssar (Chcupational Theragy)

(b} Benlor-most Professor shall be the Principal / Direcior / Disan,

Dresirable: Higher qualification like Ph, D in any discipline in occupanional therapy
recognizec by the UGC! independent published work of high standard.

(¥ PHYSIOTHERAPY
ASKISTANT PROFESSOR

Hachelor Degree t Pysiotherapy (8 P/T/BTh/P/BP.Th), Masters n Fhysiotherapy
(M THM, THP .M Se B T/MPT.) with at least 55% marke tor an equivalent grade n a oo

scile wherever grading syvetem i followered) from A recognized University.
ASSOCIATE PROFESSOR
Masler in Physiotherapy (M P TP Th/ M.ThEYM.Se. P.T.) with enght years of ol
BAgenenie a% Azsistant Professor,
Lesirable: Higher Qualification like Pl [} m any discipling in Physictherapy recognized
by LLG.C./independins published work of higher sizndard,
FROFESSOR
Masters in Physiotherspy (M. P T M.P.Th /M Th P 5e, P} with eleven vears of toial
expenence including five years cAperience 35 Associale Professar {Physiotherapy).
Desirable: Higher Dualificatson like Ph 0. i any descipling i Phyxiothernpy TEC T e
by U.G.C independom publishid wodk of hiph stamdard.
PRINCIPAL /| DIRECTOR | DEAN
{a} Masters i Physiothernpy (M. £ T./M, ThP. M.Pth/M.Sc. PT.) with fificen yeoars
of bl axpericice, mcluding five yean: experience 2s Professar {Phisiothermpey)
(b) Semor-most Proficor shall be the Principal / Director ¥ Dsitm,
Desirnble: Higher qualification like Ph D i any chisviphine i Physiotherapy
tecopnized by the UGCY independent published work of high standoed.
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FACULTY OF MANAGEMENT! BUSINESS ADMINISTRATION
ASEISTANT PROFESSOR
fmi First Class Masier's Degroe in Business Management/Adminstrmtion’in o selevant
mapagemenl related discipling or equivalent;
L&

First Class gradunte and profissionally qualified Chartensd Accounsant/Cost snid Wirks
Acenuntant (Company Socretary of the concerned statutory bodics.

{b) Have clearcd NET/'SLET/SET-

Dresirabler-

{a) A minimaum of fwo yesrs relevant experience of beaching. research, indusirial andor
professionnl expericnee in & reputed orgameation at managerial kevel.
ib}  Paperspresemied at Confierenciss and/or published in roferred joarnils.
ASSOCIATE FROFESSOR

{n) Consistently good scademic record with ol leasr 55% marks (or no ogquivalent grsds in =
point seale wherever grading system is Wllowed) m Mister's Degree in Hustncss Managemenl
Administration / in & relevant manppement related discipline or first class in iwo years full time
PGOM declared equivalent by ATL recognized by the AICTE / LAGC,

R
First Class gradunte and professicnally qualified Chartersd Accountant / Cost nnd  wiorks
Accountant | Cormgany Secretary of the concerned statutory body.

ih) PRD. or Fellow of Indian [nstitute of Management or of an Inatitdte recognized by
AICTE and dectared egqoivalent by the ALY and

(=) A minimum of cight years experience of teaching / indusiry  research Ipeodessional al
managerial level excluding the period spent for obtaining the research degree

Lo e podionah, B & & Pup
In the event tar the candidate 1 from industry and the profession, the following:
requirements sholl constitute as ceaentinl requirements;

(d) Good ncademic recond with ullrd.';l: 54% marks (or nm equivalent grade oo point sk
wherever grading system i3 followed) o Masier's Degree Fusmess  Management!
Adminkstration/s; & relevant management related discipling or first class in two years full time
POTIM declared equivalent by ATLT / recogaized by AICTE / LIGC:

R

First Clnssgraduste and professionally qualificd Chortered Accountant ¢ Costand Worls
Accouitast {Conpany Secretary of the concemed saatutory body: and

feh A mimimam of 1en years experience of waching industry | ressarch fprofeasion, oul of

which five yéars must be at ihe level of Assistant Frofessoc or equevalent exeluding the period spent
fior obtmining research degree. The candidate shoukl have Professional work sxpenence, which 1%
significent and can be recogmized al national [ mismatsonil level as equivalent to P12 and len
wears manaperial experience in industry ‘profession ol which at Seadt five years shoold be at the
levek comparable W that-of Lecturer / Assistant Professor,
Dhesiralile -
{a) Teaching. research industrinl nnd for professionsl experience ina repuled orpanization:
{b) Published work, such as research papers, patents filed / obmined, books: wnd £ of
techneal neports; and
{c) Experience of guiding the project work /dissertation of PG/ Heszurch Stodens or
supcrvising RET) progects in indesiry,

.
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(H)

1)

(bl

(=)

(i

(il

PFROFESSOR

onsetenily good acaderme record with at least 53% marks {or an equivabent grade in & pounl
scabe whimever grading svsiem: is fllowed) 0 Master's Degres in Business Management !
Adnuntsication { mea rebevant disciphne o consstently good scademie record with a least
55%h marks [or an rqui'.'ulr:rll gm.d.e tn i pevnl actibie whitnowit grudlhg Syklem e fn]!um-rl:l Ll
s yeur full dme PGEM declared mqu:i'l.-a.h:nl by AdLI ! n::.'tlg:rizuﬂ 1:-:,-' the ANCTE VDG

0K
Fimt Class gradunie and professionsily quulified Chostercd Accountart £ Cosi and - works
Accowntait / Company Seeretary of the concenwed statatory body,
Fh D or Felfow of Indean Instituie of Manngement or of an Insttate recopnized by AICTE
and declared equivalent by the AIU | and
A ouinimmuem of ten yenrs' expersence of teaching /! indostry /' research fprofeassenn] out of
swhbch ive wearsd maisy be at the lovel of Besder or couivalent excluding the period spernt for
obtmnnsg the meseirsl depree

HE

I e evenl flat candidale s from industry and the profession, the foflowing shall
constile a5 essential -
Consssently good academic recond with at least 55% murks (or an cguivalest grade in o pednt
seale wherever prading sysem @4 followed) in Master's Degrez in Business Manageoent /
Administraiion / in & relevant management reluted: discipline or consistently good scudemic
record with at beast 55% marks (or an egoivalent grade an s point scale wherever prading
sysbem s [ollomnsd ) it pears: full toe PG declared equisatent by AL recogniaed by
the ALCTE ¢ LG,

R

First Clags produale and professsonally qualified f_'l'l.l:li'!:tlrul Avcountunt Nost and  works
Accouritant / Company Secretary of the concemed statutory body, and ;
The cundidate should have profcssional work experience which &5 sipnificant and can be
mecognized al Motonal |/ Imlemational level ox copivalent ta Ph, 13, and twelve yvears?
manageral experence 1 usdustry ‘profession of whech st lesst cight yoors should be a) loes)
at a level comparable to that of Reader’ Assistam Frofessor,

Dresirahie —

[ay
(b

(=

=1}

(e)

Feaching, Teaching reseach, and / or prelessional experionce ina reputed organdzatet;
Publsshed wiork, such a5 rescarch papers, patents filed ¢ obinined, books and /- of echnical
reporis;
Experience of pushog the project work [ dissentation of PG Research Students or supervising
R&D projects in indusiry,
Demonuirnsed lesdership (n pluining, asd arpanizing scadende, rescorch, indesing] and /o
profesional sctivities and
Copacity o undenabedesd sponsored RED consubaney ond relaed Seiviiies,

FACULTY OF ENGINEERING AND TECHMNOLOGY

ABSISTANT PROFESSOR

First ¢lass Master's Depres in the appropriae braneh of Engineermg and Technaloey.
Desirable:-
[#} Teuching; rescarcl, rdustrial andfor prolisssonil experionie i a repulod onsensiion:

{181 Papers presenied i Conferences and'or m relemed joumals,

@
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{1}

LH

(2}
{b)

{a)
(bl

{m}

n)

(b}

{a)
(b}

]

(d)

{e)

ASSOCIATE PROFESSOR
A Ph.D. Degree with First Chass at Bachelor's or Master's Degre in the approprinte branch of
Engg.. & Technology; and
Expericnce of misimun cight years o tcaching rescarch/ indusiry ot the lewel of
Lecturer'Aasitant Professor or equivalem gmde, excluding period Spesd on obtainimg the
research degree,
(R
Lo W event chan the cumdidave 14 from industry and the profissaon, the following shall
constite as eysentinl 1=
First Class Master's Degree in e appropriste branch of Engy,, & Technology: und
Significant peolessmwnsl work whith can be recognized a5 equivilent o & PRI, Depres in
appropriate branch of Engg, & Technology, and mdusirmal ¢ professional expericice of
monimum eight vears in a position equivalent 1o the level of Locturer Assistant Professor:
Provuded that the recopmivon for significant peofossional shall be valid only if’ the
gatne 18 reconmerded unanimowsty by & 3-Member Commilies of Experts appomied by the
Vice-Chaneellor of e Undversity.
Highly Desivable ==
leaching, rescarch, industrial and / or prefessienal experience in a reputed orgAnization;
Fost Ph.D. published work, such as rescsrch papers, patents fled | oblamed, books. and © or
technical reponts;
Experience of guiding PhU) stidents, the project work Wissemation of PG/ Research
Students or supervising R&D projects in industry.
PROFESSOHR
A PhD. Degree with Fust Class at Bachelor's and Masicr's Degree in Lhie apprapriate branch
of Engg, & Techmlogy; amd
Experiense of minimum ten years m tenching, reseasch and | or indostry, out of which at leas
five years at the lovel®f Associate ProfiessorRender or equivalent grads.
L]
In the event thal the candidate is from indusiry and e profession, te folloadng shall
eomshtule B tasentinl:-
First Clasa Master's Dogroe in the appropriste broch of Engg., & Technology; and
Signilicant professional work which can be recopnized as equivalemt 1o a PhD, Degree n
npgeopeiite branch of Engg., & Technology, and indusirialprfessional experienee of ten
years out of which at least five vears at a senior level of Associate Professor / Reader:
Prendded that the recognition for significant professional shall be valid anly il the sies
i recommended unanimously by a 3-Member Commitiee o' Experss appointed by the. Yige-
Choncelior of the Uiniversity.
In case of rescarch experionce, comsistenily pood scademic record and boole/rescarch piper
publicatiensTPR patcams resond shall be respuired as docaoed fit by the exjpori members of the
Selsetion Commil jee
Il the: experience in mdustry 15 considered, the same sball be at mansgenal level eguivalent fo
Assocmte Projessor with active  participstion  tocord  in devising/designing, planning,
execuling, smabyxing. quality coatrol, mmovating, taining, technicn] bopkresearel paper
pabdications (IPR‘paons, e, 85 deemed fit by the enpert members of the Selection
Commuafice,
v case of Archstecture, Professional Practice of 10 yeors a5 cortified by the Cowngd of
Architecture slhall also be consideresd valid,



O WRE ATEETY IS, 11 [EEER, 2048 1ol

{1y

n

Dresirnbbe:=

(il Teaching, research indusirial and { or profcssional experience ina reputed organization;

il Publishied work, such a5 mesearch papers, patonts Glsd ¢ obtained, books, aod ¢ or
technical repons; ! )

{11 Experience of guiding PRD. students, the prosect work / dissertation of PG ¢ Rescarch
Sredents or supervising R&D progects in mdusiry; )

vy Dremonstraed beadership i planning and organtang acndemic, research, industral sadf
or professicnol activities; and

{vp Capacity to undertake | bead sponsored R&D, consultuncy and related activities.

'COMPUTER APPLICATION PROGERAMME
ASSISTANT PROFESSOR

BE/B Tech and MEM tech in relevant branch with First Class o7 equivalent either in BEB. Tech or
MEM. Tach.

OR

BEB, Tech and MCA with First Class or equrvalent in either BEB. Tech or MCAL

Ol

MOA with first class of cguivalent with two vears relevant  expenence.

(2)

(k)
)

{a}
a3}
(=)

ASSOCIATE FROFESSOR

Cuatifications s above i, for the post of Assistant Profossor, o8 applicable and PhD. or
equivaleni, ihappropriate discipline,

Post Ph.D. publications and gusdmg Ph.D. student is highly desirable.
Mimmmumi of § ypeass cxpeficnoe in teachmp'researchiindustey of which I years pogt PhD.
experiznce is desiralbe ‘
FROFESSOR
Cualifications as above L. for the post of Associnte Professor, ps applicable.
Post Ph2. publicaiions and guiding PhD. students

Minimam of 10 years eaching/rescarchfindustdal expenence of which @ leass 5 years
should be at e lovel of Associrle Professor,

Ok

M inimsuem of |3 year experience in teaching ambior Research andfor Didustry.
id) Im case of rescarch cxperionce, good ocademic record and booksrescarch paper

pablications TP R/ patenss record shall be required ns deemed fit by the expert members of the
Seloction Commities.

{e) Il the experiente in industry is considered, the same shall be at managenal level squivalent

to Associate Professor with active participation record in devising/designing, executing,
analvzing, quafity control, innovating, traming, technical books'research  paper
publications/IPR/patents, otc. as deemed i by the expert members of the Sclection
Commities,
BIO- TECHNOLOGY (ERGG. & TECH.) DISCIPLINE
ASSISTANT PROFESSOR
{a} Firmst Class Master's Degres in Eh-Tﬁ:hml:nw i
¥R
A Ph.D. Degree in Applied Biological Sciences swch s, Miro-Biclogy, Bio-Chembsuy,
(Fenetics, Molecular Biology, Pharmacy and Bie-Physics; '
| DR tm

Giond academic record with at least 55% marks (or an ecquivalent grade) at the Master's
Depree level m the relevant subject or an oquivalent degree from an Indian / Forsign
L.lrlwmi.ly.
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AND
ib) Candidates should have cleared the MNational Fligibility Test (NET) for Assiztant
Professors conducied by the UGC, CSIR or smilr test nocredited by the UG,
Disirable;-
i) Teaching. research industrial andior professional experience in & repusiad organization:
(i} Papers presented & Conferences and'or i refermed foumals;
ASSOCIATE PROFESSOR
{i} Eszential:

i) A PhI: Degree with First Class s Bachelor's and Master's Degree in the appropriate
branch of Engg, & Teck./Appled Biological sciences, and experrence of cight vears in
teackng, research and / or industry &t the level of Lechurer/Assistant Profissor or
equivalent grade, excluding period spent on obtaming the research degres:

OR
In the event the condidate is from industry and the pruﬁ:uh.uu the [ollowing shail
CconsUing gs esseniiak-

{ah First Class Master’s Degree in the appropriate branch of Engg., & Tech/Applicd
Riological Sciences;

(b Significant professional work which can be reaognized as equivalent o a Ph.0x Depree
in appropriat: beanch of Engg., & Tech., and owustrial /professional caperience of cight
years in & position equivalent 10 the level of Lecmurer/ Assistant Professor

Provided that the recognition for significant professional shali be valid only if
the same is recommended unanimowsly by a 3-Member Committes of Experts
appomted by the Vice-Chancellor of the University.

{ii) Desirable: _

ta) Tenching, rescasch sdustrisl and [ or professional experience in a reputed orpanizaton;

{b} Published work, sach as rescarch papers, patents filed ( obtained, books, and / or
techmical reports, and ;

{2} Experience of guiding the project work / disscrintion of PG / Research Students or
supervising R&D projects in industry.

PROFESS0OR
(i) Essential:

A Ph.D. Degree with First Class at Bachelor's and Master's Degree i the appropriase
branch of Engg | & Tech, Applied Bislogical Sciences, and expericace of len yoars m
teaching, research and / or snidustry, out of which at least five yoars at the level of
Associate Professor MReader or equivalent grade.

Ol ’
In the event the candidate i from mdustry asd the profession, the ©llowing  shall
coasnnee 05 essential-—
(a} First Class Master's Degree in the appropriate branch of Engg., & Tech. /Applied
Biological Sciences;

(b} Significam professional work which can be recognized as equivalent 1o Ph.D. Deares
in appropeiate branch of Engg., & Tech Applied Biological Sciences, and industrinl!
professional experience of ten vears, out of which at least five years at 1 senior level of
Associate Professor / Render:

Provided that the recopnition for significas professional shall be valld only if the
same 18 recommended wnanimeusly by a 3-Member Committes: of experis appointed by
the Vice-Chancellor of the Universry.

(i} Dresirabie =~

() Teaching, industrial research aml / or profossionil experience in o reputed ergantation:
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(K)

(b} Published work, such as research papers, patents filed / obtained, books, and / of technical
Fepors;

(¢) Expenence of guiding the project work, dissentation af post graduste or rescarch students or
supervising Rl projects i indusiry,

{d)  Demonstrued leadership in planning and argEnizing scademic, research, industrial amd Lor
professional sctivities, and :

te)  Capacity 10 undenake/lend sponsored R&ED, consultoncy and related setivities,

FACULTY OF PHARMACY:
ABSISTANT PROFESSOR

(a}  Bachelors and Masters Degree in Plarmscy with First Class or cquivalend either in
Bachelors or Masiens Degree, and ;

(b)  Registration ender the Pharmacy Act, 1948, 15 amended from tme o tene, inclading any
succending enpcimend.

Dreskrabie:;

(a)  Teaching, rescarch industrial sndior professional experiense in a  reputed orgamization,
and

by Papers presenied 81 Conferences andior i refermed joisrmiels,
ASSOCIATE PROFESSOR

(i} Essentinl;

(2}  CQualifications as above, ie. for the past of fssistant Professor, 2 applicable,

(b)  Regesteation as o pharmacist under the Pharmacy Act, 1948, us amended from time 1o e,
i huding any succooding ensctmons.

fc}  APRD, depres and mm&. of minimum eiphi years in teaching, research, indestry and!
of profession at the levei of Lecturer/ Assistani Professor or equivalent grade: exchuding
period spent on obtaining the research dopree.

OR

In the event the candidate is from industry and the profession, the following shall constitue
as ersembial -

(a)  First Class Master's Degroe in the appropriste branch of specialization m Pharmacy;

(b} Bignificam professional work which can be recognezed as equivalent 10 & PhD, Degree in
Approprse branch of specialzation in Pharmacy and industrial ! professionn] experience of
eight Years in & position ecuivalent to the level of Lecturer Assistsnt Professor:

Provided thal the recognition for significant professionsl shall be valid only if (he
same 18 recommended unsnimowsly by 8 3-Member Commiltce of Experis appointed hy
the Vice-Chancellor of the Universily.

(i} Desirabbe:
{a) Teaching. rescarch industrinl snd ! or professdosal expericnce in 2 reputed OF EATEALGT;
(b} Post Ph.D. publisbed work, such a8 research papers, patents filed / obtained, books and 7 or
technical repores, and guiding Ph ) students is highly desirable; and

{c} Exbericnce of gdmg PRD. studens including the project work, dissertation of POt
graduate or research students ar supervising RaD projects momdustry,

PROVESS(IR
(i) Essential:—
{a)  Creslifications s above, i.e. for the post of Associale Profesior, as applicable: nnd

() Experience of minimwm ten years in teaching, research, indwstry and | or profossion of
which at least five years should be at the level of Reader Associnie Profedsar OF oqunvalens
permde; -
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(1]
(b

Ok

tnt e cvent the candidate is frem industry and the profession, the fallowing shall constitute
s casctitinl
Firsi Class Master's Degree in the appropriste branch of specialization i Plarmacy; and
Significant professional work which can be recognized as equivalent to a Ph.[). Degres in
appropriate branch of specialization in Pharmacy and industrial { professional experience of
five vears at  senicr level comparable to Associate Profiesor | Reader:

Provided that the recognition for significant professional ghall be valid only il the same
is recommiended wnanimously by 4 3-Member Commitiee of Experts appointed by the
Vice-Chancellor of the University.

{ii} Desirable:

{al
(B

(<

(¥

i)

i)

(b)

(L}

Teaching, research indusinul and for peofessioni] experience in o reputed organdzation,
Post Ph.D, published work, such s rescarch papers, patents filed | citained, books andior
technical reposts, and:
Expericnee of guiding PhI). studests includmg the project work, disseriation of post
gradusate or resenrch students or supervising RE&D projects in indusiry,
Demensiraied leadershap in planning and organizing academic, research, indusirial and £ or
profissional aotivites; amnd
Capacity io underiake / lead sponsored Réel}, consultuncy anl relaied notivites,
Maote:- For aveidance of doubt. it is hereby clarified that ;-
If Chass or Diviadion is not declored ai the Bachelor's or Master's Degiree levels, an aggrogate
of ==60% or cquivalent Comulative Grade Pomrt Average (CGPA) is #o be considered a5
cquivalent o Fiest Class,
In respest of CGPA awarded to the candidates on & 10-Point Srale, the Table of equavnlencs
shiall be provided by the university concerned followed for desermining the Class ohtained
by them as per (8) cited pbove,
HOTEL MANAGEMENT & CATERING
TECHNOLOGY MECIFLINE
ASKISTANT PROFESSUHR

First class Bachelors Degree (3 year degree or Diploma sfier 10 4 2 4a HMOT) or

equivaleat and Masters Degree in Hotel Managemen! and Catering Techaobogy with Fyrst Class or
equivalent cither m Bachelors or Masiers Degree or § years relovant GAPCTENCE,

OR
Firsi Class at Bachelors 4 year degree or equivalent and Masters Degree in Hodel

Management and Catering Technology wath First Class o equivedent gither in Bachelors or
Mastoers Degree or 7 years relevont expenencs.

ASSOCIATE PROFESSOR
{a) Qualifications as above Le. for the post of Assistant Professor, as applicable;

{b) A PhID. degree or equivalent, in appropriate disciplin.
{¢) Post PhD. publications and guiding PhE, students is hughly desirable;
(dy Minimum of 5 years expenence in teaching/research findusiry of which 2
years post FhD. experience i desirable,
PROFESSOR
{a) Qualificattons as sbove ie for the post of Associate Professor, as applicable;
{h) Post ['hD. peblications and gouiding Phra. srudenls;

(e} Mhinimurm of 10 years teaching/research/imdustnal experience of which at least
5 years should be :llllh.' Jeovel of Associale Prafessar
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R
Minimume af 13 years experience in teaching sndior Research andlor Industry,
{d) In cose of rescarch experience, good academic record and books/researeh papar

publications/TFR/patenis secord shall be required as deemed it by the axpert members of
the Selection Commities,

te} Ifthe experience in industry is considered, the same shall be a1 managerial level
cquivalent to Associate Frofessor with active partivipation record in devisingdesigning,
pbnming, cxecuting, smalyang. g W conmrol, innocwvaling, training,  techmical
benkelresenrch paper publications/TPR/patents, «te. 25 deemed At by the expert members
of the Saiection Commitise.

PRINCIPAL / DIRECTOR (HEAD OF INSTITUTIONDEAN
(For the faculties of Business Administration, Eagy & Technobogy, Hotel &
Managemeent & Catoring, Fhormecy and Fine Arts)

i) Qualificanons same a5 those preseribed foe the post of Profiéssor in the relevant
discipline with & mmimum of - 15 years eaperieace of post graduate tenching/
mshustry/research out of which at kast 5 years at the level of Professor or minsmum
experenee of |5 yenrs in teaching! resean-hiindctry

OR

In e evet the candidate is from industey ardd the profession, the fallowsng shall
constitube as cssential -

(g} Qualificatons same as those prescriboed for the post of -Professoer from
IndusicyProfession sreum with 15 voers expenience of Post Graduaw enching Teacarch,
oul of which five years miost be ot the level of Professor in the refevant discipline,

{b)  Suenificant professional work which can be recognized a5 equivalent toa Phib.
Uegree m appropriate discipline, and mdustrial /professionsl experience of 15 years out of
wiiich at besst five years.od the level of Professar or memmum experience of 15 vears m
tedching' reseorchiindustre:

Provided fhat the recognition for significay professional shall be valid anl:,'r i’ the
same {8 recommended unanimeusly by & 3-Member Committee of Experts appointed by
the Vice-Chancellor of the University, -

lo} In case of reseqsch expenence, consistently pood acedemic record  and
hoaks'rescarch paper publicutions (TPR/patents record shadl be required na deemed it by
ihe expen mombars of the Selecton Commitice.

() I the expericnce in imdustry 13 consadered, the same shall be w
adminisralive/manogeral level equivalent t Professor with active panticipation record in
devisingdesigning, planning, executing, anabyveing, quality control, mmoevating. training,
sechnical books/resesrch puper publicationsTPR/patents, eic. as deemed fit by the expert
maombers of the Selection Commidthes. '

() Flair for Mamagement and Leadership is cssential

Desirnlbe;—

(@) leaching, research indusirial andlor professionnl experience in n repused
oTEAniEation

by Published work, such as reseach papers, pitents Tled | obraines), books, and / or
techiical repons;

(=) Experience of puidmp Ph.D. studems, the project work ( disseriation of PG/
Research Students or supervising RED projeets in industry:

@) Demomstrated leadership in planning and organizing  scademic, nsearch,
nclusgren] ard / or profeisional petividies: and

i=)  Copacity to undertnkelesd sponsored RED, conmltancy and related agtivities
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(M) FACULTY OF EDUCATION
i1 For B.Ed. & M.Ed, Courses
ASBISTANT PROFESSOR
{AFoundution Courses

i} A Master's Degres m Science /! Humanities ! Az wiih 500 marks;
fb) M. Ed withat least 35% marks or iis equivalent gmde; and
(e} Asprescribed insab- statuge 11200 and 11.02.02
OR
fnd MLACIn Educntion with & masdomem of 53% marks o its equivalent grade;
(b} B Ed. wath ot lsast 55%% marks or its squivalent; and
(t)  Asprescribed in sub- staoee 11,12.00 and 11.82.02.
(BMethodolopy Courses
{a) A Master's Depree inn school subject wath 50% marks or #s equivalent
prade;
(b} M. Ed. Degroe with st beast 55% marks or its equivalent; and
fc)  Asprescribed oy staruge 110200 &11.12.02;

{d)  Any other sipulaton prescribed by the LG £ Universiny! Stare mxﬂmmnt.
from time to tme, shall be mandatory,

ASSOCIATE PROFESSOR

{a} Masier's Degres in Afs' Humanities' Sciences'Commerce and M.Ed. each with

& minimum of 35% marks or its equivalent grade.
OR
M A, {Education) and B Ed each with a mvinirmuen of 55% marks.

{b) Ph. i Educanion ; ssd

(ch A1 Jeast eight vears of ieaching expenence in Universiy, Depanment of
Educstion ar College of Bducation of which & minimum of three vears at the M. Ed, level
ard pubhished work m his arga of specialization,

Mote:- It is desirahle that one facolty member possesses Master's Depree in
Psycholopy and snother member in Philesophy' Sociology besides M.Ed

FROFESSOR !/ HEAD

(8] Master's Degree in Ans'Humanities' Sciences'Commerce snd M Ed. cach with
2 minimum of 55% marks
OR
M A {(Bducation) with 55% marks and B Ed each with a minimum of 55% marks.
) PhD. in Edecotion; and,
(c) A lesit ten years of waching cxporicnoe in University, Depariment of
Education or Collepe of Education of which a minimnmn of Hwve years @ the MLEd. lewel
with pubhished work in the area of his specalizaion,
Mote:- In the event of non-availability of eligible and suilable candidates for sppointment
as Professor HOIW Associate Professor as per above ehgibility entena, it wousld be permissible 1o
appaoint retired Professor/ 0D Aszaciate Professor in Education on contract basis for o period not
exceeding one year ot & time till such time the candidatzs complete 70 years of age.

{2 For B.PFd. & M.F.Ed
ASSISTANT PROFESSOR
(a) Masterd' degree in Physioal Educstion with athuast 55 %6 mirks or i equivalen
porude; and,

(b1 Any other stupulation prescrtbed by UG | Undversity /State Govermmient
[rom time o time. shall be mandatory,
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{a

(b}

- it
(b}

{a)
(b}
{c)

Mote:-

[a)

b}
i)

SPORTS THAINERS
Bachelor degree in physcol education B.PEL, B.Sc. (Physical Edscanen; Henlth
Edvcation & Sporte) with apecialtzntion m ol lonst in-one of the specificd spoet or pame
as an essentlnl qualification.
Diplotma in Coaching will be Desirable.
ASSOCIATE FROFESSR
Masler's degree in Fhysical Edecation with atleast 35 % marks or an equivalent grade;
Al least cight years icaching/resesrch experience in a deparimenticollege of physical
education aut of which a1 least three years at the post gradute level Ph.I3, in Physical
Edwtation or equivalent publizhed work.
PROFESSOR
Maater's degree in Physical Education with atl=ast 55 % marks or an equivalent grade;
PR In phy=ical education or eguivakent published sork.
Al least ten yoars leachingiresearch expenence i o department’college of physical
education cut of which & least five yeors in the post graduate instituce/University
depantmant,
I the event of non-availabifity of eligible and suitsble candidates for appoimiment as
Professon Associate Professor as per above eligibility criteria, it would be permissible to
appoint retired Professor’ Associate Profissor in Physical Education on contract hagis for
n persod not exceeding one year at & time till such tme the candidates complete 70 ywdirs

of ape.

| FRINCIPAL fHEAD
Master's degree m Physical Edocation with fifty five percent marks or its equivalent
prade, -
Ph. I3 in Physical Edwcation or equivalent published work m I"hysacal education, and

Ten years feaching experionce oat of which five yenrs experience in a college of Physical
eduzation, :

Note:- In the event of non-availability of eligible and suitable candidates for appointment as

11.13.05,

Principal'Head as per above eligibility enteria, 1t would be permissible 10 appoint retired-
PrincipalHead in Physical Education on contract basis for a period not exceeding one
year af a time tll such tme the candidates complete 70 vears of age,
RECRUITMENT TO THE LIBRARY CADRE
LIBRARIAN

{a) A Master's Degree in Library Scicnce /Jnformation Scienca’Pacumentation witl al

lcast 55% marks or its oguivalent grade of 'H in the U.G.C. seven podnt's seale and
consistently pood acndemic resord,

f) At least thireen years a8 8 Deputy Librarian in @ universily library or eightcen years'

faperiene s a Oollege Librenan. -

ic)  Evudence of insovative librmry service and organization of published worl,
Dresirahle:

(=i

A M.PULPLD. Degree in Libmry Science/Information SciepceDocumentation/
Archives and Manuscript-Kecping' computerization of library.

BEPUTY LIBRARIAN
A Masier's Degree in library science/information science’documentation with at least

5504 of the marks or itsequivalest grade of "B mthe UGC soven point scale and a
consiaently good academie recornd.
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Five yeors pxpericnoe ag an Assistant Univecsity Libraman'Callege Libraros,
Evidence of immovative libeury service pnd orgenizstion of pubbished work anxd
professional comumitmend, compulerization of lbrary

Eresirable:

A M.Phil/PEIY. Depres in - Library Science’Information  Science/Documentation
Archives and Manuscripl-Keepang/compaterzanon of iy, .

ASSIHTANT LIBRARIAN ! COLLEGE LIBRARIAN
A Master's Degree in Library Scicnos | Information: Science/Documeniation Scicnoe
or an equivabent professiomsl degree sath of least 55% marks: (or an equivalent grade in
& poind scaks wherever Erading svstem i followed} and s consistently good scademic
pecord with knowledoe of compatesization of librany,
Cwialifving in the notional level test conducted for the purpess by the U.G.C. or any
o ageney spproned by e LG
Condidales, who are, or have been awardbed Ph [0 depree in accordanc: with the
“Chsiversery, Granls Commission” (Minimum Standards and Procedurs for Aweard of
PRI Degrdel, Regalatinng, 2009 ghall be exempted from the requinsiment of the
minimum eligitility condition of KET/SLET/SET,
PART U
CAREER ADVAMCEMENT ECHEME

Fhis Career Adyvancement Scheme opplies Lo the teachen and library cadre of the, University
and Colleges. Teachers who have become efigible for Semior ScaleSelection Grade'Reader
{ Promotion W Professos (Promation) uoder the Career Advagcement Scheme i foree prior 1o
Tune 30l 2000, shnll be coverad by te provisions of the stamtes made earlier.

Inseder 4o remsdy the difficdlues: of colléoring resospeciive information and o fecilitale ihe
implementation of  these Satetes o fhe CAS Promoton the AP bused PBAS will -be
progressively and prospectively rolled out. Aceordingly, the PBAS based on the API scomes of
cxtegomey | and [ as mentioned m these whlos is w0 be amplemented for ome yvear, miiially
based a the eximbng syiiems 0 usiversaty! colleges for ene wear anly with the mummum
annsnl socres as depicied n Table 11 {a} and [1(b} for university and college teachers.. This
onmunlized APT seeres can thes be compouncded progressively a8 ond when a fcacher becomes
cligihle for CAS promotion fo the next cadree.  Thuss of o tcacher e considered for CAS
prommation in 201 [, one year APL scores for ZEL0-11 alore. will be required for assessment, 1n
case of -3 eacker being comdidered for CAS promotion in M2 s ydars average ol AP
geores. for tese catepories will be required for ssgsessment and so on leading progressively for
the complete assessment penod; For Category 1 fresennch ond: academe contobulions), AP
seous o Uhis gutepory will be applisd B ihe onlire wssessment poriod,

A teacher who wishes to be considersd for promotion under CAS, may sibmit i writing & the
umiversityeollepe, with thieo months m-advance of the due daio; that heddhe fdfils all gualilications
umder CAS and subumi g the wnversitecollege the Perlormance Based Apprsal System Performs
m cvolved by the university duly sapporiod by abl credentinls as per the APL pusdeline. In order 1o
avoil delins m holding Selection: Commuilies meetings m | virmes  posgions umder TAS, fe

Umivera by Dolfepe should immuesdeatedy mobile e process of screemnpselection, and shall complee
the process within sixnesnths From fhe date of application. _

Cardidates wha do not felfill the minismam seoee requiroment under the APT Scoring Sysiamn
proposed in the stanises a5 per Tables (s and b) of Appeéndix D or those wile ofitain bess than
F%% b dbhe cxpen agsessment of the selecton proogss will have (o be ro-assedsed only iier o
mitiimien percd oF one year The date of promoton shall be the date.on which hefshe hus
snceessfilly ol re-assessed,
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CAS promotions from a lower gprade to a higher pmde of Assistoni Professor shall be
eonducted by g “Soreonimg cum Evabuation Commiittes™ sdbering fo the criteris Tuid out sz API
scare m PRAS i the Tables of Appendix-I3.

The “Sereening cum Evaluation Commitee™ for CAS prometion of Assistont Professors
from oae AGP b the other higher AGP shall consist of:

For Universily leachers
(it The Yice Chancellor as the Chairperson of the Selection Comnmtics;
{m). The Desi ol the concemed Faculty:
Liiik The Head of the Department ; and
{iv). Ome subject expert in the concerned subject nomimied by the Vice Chancelior
from the panc] of cxgeers.
For Collepe icachers:
{(Mher than the coll=pes maintained by e State Governments)

L] Dnmﬁ"lliﬂmmmﬂmm his momdmes oot below (he mank O sl
of the Principal of & Government Degree Collepe

i), Principal of the Colloge Member-
Cuomvener
{iif). Hesd of the Manogement or & Member of the management Member
mermmsated by him-

i) Twa subjoct experts in the conscermsd subject somimated by Ui Member
Vioe Chancellor from the pandd of experts;

For Goavernment Collepes:

it Derectar of Higher Education Chairman
(i) Two subject experts in the concemed subgee! nommaied by|  Member
the Vice Chancelior from the panel of expens:
{iid} One subject-nominee of Director of Higher Education {not|  Member
below the ank of Pancipal of n Degree Collegc),
() Prncipal of the Collepe ™ Member-
Coanvener

The quones [or these commiittees in both eategores mentoned sbove shall be three including
U et subpect expert! university nomines need 10 be present.

The Soreenmp cum Cvaluation Commities oo verlicationievalustion of APl score secured by
the candidate through the “FBAS” methodology designed by the university based on these
statuics and as per the minimum requirement specificd in Tables 11 & T for cach of the cadre
of Assistant Professor shall recommend 1o the Execative Council/Boand of Management,

All the selestion procedures outlined above, shall be completed on the dey of the sclecthn
commitice mecting, wherein the minuies are reconded abong with PBAS scoring proforms and
recammendation mode on the basis of merit and duly signed by all members of the selection
commitieg in the mmutes,

CAS promobtions being o persosal promotion to the incumbent teacher holding o subsiantive

samctioned post, on superannuation of the indsvidual incumbent, the ssid post shall revent back
o ats original codre,
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Candidates shall offer themselves for assesament for promotion. if they fulfill the mnmmum
AP scores mdicated i the appropriate AP] sysiem tnbles by submitting an applheation and the
required FEAS proforma, They can do 5o three months before the dus date if they consider
themselves chigible. Candidaies who do nol consder themselves cigible can also apply o1 a
later duse In ey event, the university concemed shall send a genersl circusler twice o year
calling for applications {or CAS prometions from cligible candidates.

[ the final nssessment, if the candidates do not cither flfill the minimum APL scores in the
criteria as per PRAS profonma or obtain bess (han 50% m exporl asscesment, wherever
applicable, such candidates will be reassessed only alter a minjmum period of one year.

g 1 a candidats applies for promofion on complenon of the mmimum ehgibility period]
and s successful, the date of promotion will be from et of minimym period of
cligibility.

(6)  If. however, the candidstes find that hefshe fullills the cligibility conditions at a laer
date and applies on that dote and is successful, sther promotion will be effected
from that date of spplication fulfilling the criterin.

{c)  If the candidate does not succeed i the first assessmend, bt succeeds m the evennal
pasessment, histher promotion will be deemed 1o be from the |ater dute of successful
AREEIAMEDE.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME

Entry level Assistant Professors (Stage 1) will be eligible for promation uader e Career
Advancoment Scheme (CAS) through fwo successive stages (Rage 1 and Stape 3), provided
hynmmmh:umdmmmhmpmﬂmi

An entry level Assistant Professor, poascasing Ph. [y, Degroe in the relevand discipline shall he
ehigible, for moving 1o the next higher grade (sage 2) alicr comgction o four years service &
Assistant Professor. 8

An eniry level Assistant Professor possessing M.Phil Degree or post-graduate Degree in
professional courses, approved by the relevant siamutory body, such as LLM, | M, Tech, ete.
ah.n-]lh:cliﬂ;ﬂ:hrhwmﬂHgluyudt{amg:?]lﬂﬂmmlﬁﬁmnfﬁmmmmu
Agsisiani Frolessorn

An entry kevel Assigtant Professor whe does not have Ph.D. or M.Phil, or a Wmitizr"s Depres
in the nelevant professional course, shall be eligible for the next highor grade {sage 2) only
alter completion of six years service as Assistant Profossor,

The wpward movement from the entry level grade {stage 1) w the next highor gmde (stage el |
frir all Assistant Profcssors sheill be subject i their smisfying the APL based PBAS cobditions
taed dowm by the LIGE

Assistamt Professors who bave completed five years of service m the seconl Erode (sape 2)
shall be elipible, subsect to meeting the API based PBAS requirements [nid down by these
sA@lEs, W e up bo peat higher grade [stoge 3)

Ausistant Professnm eompleting three yeirs of leaching m third grsde {stage 3} ahall be
eligible, wikiec oo the gial ifying condions and the AP based PRAS requmments proscrihed
By fhese sianies, 1o move 1 the next higher grade (sage 4) and 10 b desipnatel s Associal
Prolessor



o WO SEETET T, 11 B s kL

LE. B2,

L1142

11.14.23,

Asgoviste Profesor completing three yenes of service in stape 4 and possessing a Ph.[). Degroe
in the rebevany discipline shall be eigible 10 be appointed snd designated us Professor and be
placed m the next higher grade (stage 3), subject to-

{a) satisfying the reqpired credit points ss per AP based FBAS mellicdolopy provided in
Tabile 1-111 of Appendix I stipulated in these situtes, and

(b} an assessment by a duly comstituied selection conmmitiee as suggested for the direct
recruifreni of Professor:

Provided that fo feacher, other than those with a Pl sbhall be promossd or
appomited as Professor

Ten percent of the positions of Professors @n o university, with a minimum of wen vears of
teaching and research experience as professor either in the prerevised scale of Professor’s
pay or the revised scale pay will be eligible for promagien to the higher grade of
Professarship (stage 6), on satisfying the required AP scose as per Tables | and [1 through the
PBAS methadology stipulated in these statutes through a duly constituted Expent comminieg,
and such teachers promoted to the higher grade shall continue to be desipnated as "Professos’
Az this AGF elevation for Prolessor s applicable w only university departments, sdditional
cradentials sre to be evidenced by:

|a) post-doclorn! research cutpats of high sandard;
(b} awnrds fhonors fand recopEnitions;

ic) Additional research degrees lie D.S5¢, DiLat, LID, ete.; patents and IPR on products
and processes doveloped / technology tmnsfer achicved in the case of teachers in srenoe
amd technology.

The selection is o be conducted by the university by receiving duly flled FBAS
profonmas from eligible professors based on sendority, three mes m umber of the available
vacanrics in each facully, In case the number of candidates available is less than three omes
the mumber of vacancies, the zone of consideration will be Hmited 19 the sctual number of
candidates avalable, The ssscssmend process shall be theough an Expen-Comrmmiliee
evalustion of all credentials submitted as stipulated in Table-1l (A) of Appendix-I for
seachers in University deparments. No separute imterview need o be conducted for thes
cakegory.

Ducretionary award of advance increments. for those whe enter the profession as Associale
Professors or Professors with higher merit, ugh mumber of redearch publications and
expericnce of the opprogriate level, shall be withm the competence of the -approprate
authiority of the  University of secruiting institution bosed on the  recommendations 1
selection commitios{s) while negotioting with individusl condidaes in by comoxy of the
merity of each case, taking wio accound the pay structuse of other izachers mn the facully and
other ment specific Metore, Migcretioniry award of sdvance increments s ot apphicehie 1o
those crienny the profission as Assisant Professor snd Sports and 1o those who are cutitled
for gt of advance incremants for having acquired Ph, Ik, M. Phil,, M Tech., cle. However,
(hise enterng service o Adsistant Professor with post-dociossl teachingVeszarch cxpericnoe
aller PRI and proven credentisls may be cligible for discretionary award of odvamced
rrcremicrs 10 be doveded and recorded by the selection commiiies n (3% munuied
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STAGES OF PROMOTION UNDER THE CAS FOR LIBRARY CADRE

Assistam University Librarian / College Librarian m the eniry devel prade, posscssing PhuD.
m Library Science, after completing service of four years in the lowes) prade, of otherwise
eligible a6 per APl scofing system and FBAS methodology, shall be elhgible for the hipher
prvle Caage 2}

Asgistant Librarian / College Librenan in the entry Jevel grade, not possessing PhD. bur enly
MLPLL & Libary Science, after completing servies of five years in the lowest grade, if
odherwise clipible as per APl sooring system and PRAS methodology, shall become ehgible
lor the next higher prada {etage ).

Assistant Libraran { College Librarian in the entry fevel grade, without the ralevant Pl or
W Phil. after completng six years in the kowest grade, of othersase cligible as per APL scoring
system and FRAS methedology, shall become digible for the next higher jgrade (stage 2).

On completon of service of five wears, Assistamt Lsbrarian (Sr. Scale} [ College Librarian
(5r. Scale} shall be eligible for the posi of Deputy Libraran’ equivalent posts and being
placed in the next higher grade (stge 3), subject to their fulfilling other conditions of
elipibility (such as Ph.I2. Degree, ete. for Deputy Libracan) as per APE scoring system based
PBAS methodology, They shall be designaied as Deputy Libraran / Assisian L ibrrian
{Setoctton Cirade) | College Librarian {Selection Grade), ns the case may be.

After completing thiee years m the above grade, Deputy Libosinns Sgquivalent posittens shall
move o te next higher grade (slage 4), subject to fulfilling other conditions of cligibilsty as
per AP scoring svstem and PBAS methodology.
Miscellaneons provisions for TCAS,
Members of the Selection Committes shall be given not less than 15 days notice of the
meetings reckoned from bhe date of dispetch of such motice. The notice shall be served either
personalty or by regisiered speed post
Al beast 15 days notice reckoned from the date of dispaich shall be gven to the candidates
pricT 1o the meeting of the Selection Commities, The nidics shall be served cither personally
or by registeredfspeed post,
Phe work-lowd of Assistant Professor placed i Selection Grade or ‘Promoded a5 Associale
Frofesses or Professor under Career Advancement Scheme shall remain unchanged.

PART-IIL
ACADEMIC FERFORMANCE INDICATORS
The overall selection procedurc  shall incorpomte tmnsparent, objective and  credible
methodology of analysis of the merits and credentialy of the appliconts based o weightapes
givin o the performance of the codide i differemt clevant dimensions and histher
porformance on i sorng system profonma, based on the Acsdemic Performance indicators
{AP1) as provided in Tables | w0 1X of Appendix D,

In order o make the selection procedure more crédible, nstitutions mey sssess (e
ability for tesching andéor research aptitmde through a seminar or lectore m o class mom
siluation or discussion on the capacity 10 nse lasess techmology m enching und research ai the
interview stoge. These procedures can be followed for both diveet recruitment rnd CAS
privmotisn whenever selecion commitiees are prescribed
The University shall adept these statutes: for selection committess and selection procedures
through their respective staiory bodies incorporating the Academse Performance Indicator
[APT) based Performance Bnsed Appeaiznl Syatens (PBAS) at the institutional leval for
Unaversity  Departmemts and  its Consuteest  collegesiaflilinted collepes {Governmem/
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Government-aided’ Avtonomenss’ Private Colleges) 10 be followed fransparenily in ‘all the
selection provesscs An indicative PRAS tenplate proformu for direet recruitment and for
Career Advancement Schenwes (CAS) bused o0 API based PEAS shall slan he sent separately
by the UGC 1o the sniversity, The university may adopl the template profomma o may devise
tis cown sell-assessment cum performance appraisal forms for teschers in strict adbershos to
the API criteria hinsed FRAS prescribed in these S,

() Desides the mdexed publicntions documented by vanioes distipline. specific
dutabages, the University shall draw theough committoe{s) of sulrjoct cxperts and 15BN
I5EM exprerts

(8] a comprehersive - list of National Regional level joumals of guality e e
cancemed subdoct{ak and

(b} o comprehensive fst of Indian language journaba/pesiodicals/ official publicanon
velumes of laguage bodies and uplosd them on the University website which are to he
updaed persodically. '

(i} In respect of Indian hmgeage publications, equiviilence i qualiy shall be
prescribed by a Co-ardmation Committes of cxpents 10 be constituled by the Chancellor,

{is} Al the time of assessing the quality of pablications of the candidates during
their appointmenss/promotions, the selection commuittees shall kave 30 be provided with the
nbave two lists which coukd be considered by the seloction commitices along warth the wiher
discipline-specific dotabases.

The process of seloction of Acsociate Professor should nvalve imvitiig the bio-dats with (he
duly filled Performonce Based Appraisal Sysiem (PBAS) profima developed by the
university bused on the AP criteris provided in these Statuics  and teniplate separately
provided, Without prejudics, to the requircments provided for . selection of Asspcinte
Professor undes these Stwiutes, the prescripticn ef research publications for promotion from
the post of Aﬂtsunt-[-‘mﬁ:um 1o Associate Profissor  in colbepes shall be as follows:

(ah for those who possess o PhD. Degree, 8 minamum of one publiation
made dunng te period of service a5 Assisam Profiessor:

(b} for those with o M_Phil. Détren, & mininum of fvo publications made
during the periud of service a5 Assistant Professor: and

(e} tor those without PR, or M Plal, degroe, at least three publications during
the pariod of service as Assisisl Professor:

Peovided that such publications shall be provided w the subject experts for
assessmcnl belore the imerview and the evaluation score of the publcations provided

by the experis shall be factored o the weightage wores while finnlizing the
oubcome of selecton by the seleciion commirse

The process of sclechion of Profesor shall invelve mviting the bio-dats with duly fifled
Ferformance Based Appradsnl System (PHAS) proforms developed by the university bascd
. the APl crierin based PEAS sl owl in these sstiies ond regrmds of five major
publications of he candidpes: .

Provided that sech publications submittad by the candidate shall hive been published
subssequent o the pariod from- which dee loncler was pleced in the Assisiant Profiesser
ﬂa‘l_a,,u-lh
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Provided furiher that such publications shall be provided to the subject experts far

assessment belore the interves and the evihation of the publications by the cxperts ahiall be

factored into the weghtage scores while finalizing the ousome of seloction

In the cate of schection of Profiessors who are from gotside the ncmbemic stream amd @ng
comsddered under clause (d) of sab-statute §1,13.062, the univessity's ataiutory houlies st loy
dawn clear and transparent criiena and proveshares so that ooly outstanding profescinnnls wh
can contribue substantially 1o the university knowledge system o selecied noany disciplie
a5 por (e requiremends.

The Academic Perfommunce Indicator (AFI) scorng dystem in the process of selection of
Principel shall be similar to that of directly pecruited Professors Tn pddinom, the selectwn
commmittee shall gmess the flkowing dimensions with the weightages given below:-

() Asscssment of aptineds for weaching, research and administration {20k
i Ability to communigate clearhy and cffactively (1%

jiiiy  Ability o plan  ingticutional  progmmmmes, analyze and discuss  curmicalum
development and delivery, research suppart and college development/sdministmiion
(20%); '

fiv),  Ability to deliver lecture programmes to be assessed by requiring the candidale 1o
panicipate i a group discussion or exposure o chazs room situation by o lecture
[ L0Ha); and

vl Analysis of the merits and credentmls of the candidates on {he basis of he
Performance Based Appraisal System (PBAS) proforma developed by the Unsersity
based on Uese Stusutes (deduced o 40% of (he tota] APT score)

i the selection process for posts mvolving different nature. of responsibilitics in certain
disciplinesfareas, such s Music o Fine Ans Vigual orts, Performing ars and Fhysical
educatiod, greater emphasis may be laid on the natare of defiverablos indicated afainst cach
of the posts which reed 1o be taken up ty the concermed institution while developing AP
based PBAS profoma for both direct recruitment and CAS PO RO,

“Lhe Listernal Quality Assursnce Cell (HIAC) shall be cstablished in the University Colleges
& per the UGC! Nationsl Adscsament Aecreditation Council {MAAC) guidefines with the
vice Chancellor, as Charperson {in the onse of University), and the Principal, as
Chairperson (in case of colleges). The HQAC shall act as the documenintion and reocrd-
kecping Cell for the instittion including assisance @ the development of e APT criteria
based PRAS proforma using the indicative template & preserbed. The IQAC may alse
ntroduce, whergver feasible, the student foadback system a5 per the NAAC guidelines on
inslitutional parameters without incofporanimng the componett of shwlents” arsessmcnl of
individual teachers in the PBAS, ;

Whiile the Academic Performance Indicators (APFE

Tabics [ and 111 of Appendix D arc applicable o the selection ol Professors/Associale
Fmibm‘:."ﬂmslmll-‘mtﬂmﬁ in University and collcges, the mtio/ percenioge of minamem
requirement of calcpory-wise APL Geode to each of the cadres shall vary from those for
university leachers and for UGPG College teachers, as given in Tables ol Appendis D,

he minimum norns of Selecton Commuttecs anad Selaction Procedures ae well o AP
seone requirements for the above cadres, either thronmgh direst recraitment or drough Casesr
Advnncemnent Schemes statutes, shall be similar, However. sines yeachers recruited directly
can he from different backgrounds and msgitotiens, Likde 11 12) of Appendix D provides
sorme - for direet recroitme of teachers to dhfferent cafres, while Tables 10(a) and Tabbe 1
() provide for CAS promations af toachers: in Uriversity and collapes resprainely, which
pocormmodate these differences,
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CHAPTER XIN

CONFERMENT AND WITHDRAWAL OF DECREES AND
DIPLOMAS

() The Degree of Doctor of Lemers {D.Li) for Dakiur-e-Aduhb,
Honortt Conza mny be conferred upon such persoms a hivve
condributed  substantially o the sdvancemsnt of the. Leeranre,
Philosophy, Arts, Music, Painting or amy alher gwbypedt aasigned 10 the
Facally of Ans, or for conspicuous serviees remdered by them to the
cayse 0f education

(b}  The degree of Doctor of Science ([2.5c) Honons Causs, may he
canfierred wpon such persors 44 have contribated sebutandtially to the
advancemeni of nmy branch of science or technology o o planning,
organizing or developing scientific and technological institutions in
the counlry,

{¢) The depree of Doctor of Laws (L1.0) Honoris Causa may bo
conferred wpon persons, wio ére distinguished lawyers, jedges, jurisy,
sintesmen or have aotewarihy coptribution of the publc good.

The Executive Council may, sug mat or on the reeommendation of

Academic. Council by a resolution passed by n majonty of 115 (olal
membership and also of not fess than two third of the membent present and
vouing, submil 4 proposal for confermicnt of honorry degree to the
Chancellor for confirmation under Section 10(2) :

Provided that no such peoposal ehall be submitted o respect of a
person who is 2 member of any puthority or body of the Universty.
Before taking any action under Section 67 for the wathdrewal of any degree,
diploma or certificate conferred or. gramted by the University, the persen
voncerned shall be gprven an oppormunity to explain the charges sgainst im,
The charges framed against him shall be communicated by the Registrar by
a registered post and the persen concerted shall be required (o submil hiy
explunaiion within a pericd of pot kess than fifieen days of the charges.
Every proposal for the withdrawal of an honorary degree shall requine
previouy sanction of the Chancellor.

(@) An Instinge may be affilisied by the Executive Council as an
imstiiution where roscarch may be carmied on in the fullillment of the
requireimvents of soction T{4) (b) of the Ac mfier 1t has beon
recommended by the Academic Council with the concurrence of the
Board of the Facetty concerned. The Affilmtion so granted may be
withdmwn by the Fxecutive Council on the recommendation of the
Acsdemic Council made with the concurrence of the Board of the
Frovilty copcermed

fb)  the Mansgement of the Institute so Ailioted shisll west o

{1 & Committes  of Mannsement or other equivalent body,
appomtad by the person or the body maintaining the Instiute,
the constinution of which ghall be reparied o the Execotive
Couneil,

{ii} & Dircctor apposnted by the person or the body muintaining the
ittt
(e} Research work in o Affilissed Instituic may be guided by the Direclor
and odlier teachers of the Inatitute who may  be Affilisted as
supervisers o adviscrs for the DLAR or DSc. or LLIY oF DA
disgree of the University.

Siwlman TR,
N002] 4 &5 h)
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id)  The Director and other teachers of the [nstitate, if they so agrea,
may deliver o course of advance leciures 1o research stedenis of
the University. with the consent of the Head of the Departmeny
conoarmed.

{e) Any person having requisite qualifications desirous cafrviiyg an
researeh work ot the Institwte for reseanch degrees of ihe
Univerzsity shall make an applcaton o the Begistrar theousgh (e
Director o ihe lustilone, The spplications 50 recelved sloll be
placed before the Research Deprée’ Committse of the University
consiiuled undes Ordinances and, i approved by the Commiiice,
the applicent shall be permitted o sian work on paimenl of such
I2i a5 may be prescribed by the Drdinances,

(fi Any specific grmt or donation receied forany Instinste shnll be
eurmarked for the institute and spent on the [nstitte. No part of
the prant of comosponding  deparimemt of teaching in rhe
Univerzity shall be gpont for any other Instime,

CHAFTER XIIT
Cosvocalion
S0l 49y 1300, {1 A Convecation For conferming its Degreos, Diplemes, and othar
scadenue disinctions may be held by the Unercrsity ool more
than Gvoe i & year on sech dide and at such time as the Bxceutive
Council may appoint,

(2} A speci] convoostion may be hebd by the University with the
prioe approval of the Chancellor,

{3 The comwecntion shall consist of the persons specified in sub-
sections (1] of Section 3 gz constitutmg the bedy ¢orpornte of the
Ulniverasiy, '

Suaticu 43 134z A local comvocotion may be held at each affilaed college on such dote
nnd such wme a5 the Principsl may, watl the pror approval of the Vice-
Chancellor in writing, appoint,

Section #¥r) 1393 Combined convocation may be held by two or more  colleges in the
THUMIET prﬁmhnd i SEmiuie §3.803, -

) s A L334, The procedure 1w be observed at the comvoontions refermed 10 (o this
Chigpler and olher matters connected therewith shall be such 33 may be
lig) dovarn in the Drdinamces.

Soeton 43r) 1385 Where the University. or any affiliated College does not find 18 convenient
t0 hold the convocation in accordance with Siatule 13.01 o Statute |3.04,
the degrecs, diploma and other academic distinciions. may be dispatched
i the candidars soncerned by registored poss,

CHAPTER-XIV
PART-I
CONDITHINS OF SERVICE OF TEACHERS OF THE
UNTVERSITY

Sweiin 4iid) 14, A lescher of e Undversity shall an all times maimtam absolute integrity
wnd devorion 1o duty and shiall observe the Code of Professeonol Ethecs
mentioned in satule 1430 and the Code of Conducl a5 el out in
Appendix B, which shall form part of the agreement 10 be signed by the
tencher ot the time of oppointment &s'set out in Appendix A,

1402, & bresoh of any of the provisicds of the Code of Profomiengl Frhies

mentioned in waivie 1430 and the Cpde of Conduct as sel oul in
Appendix B ehall be decmed to bea miszonduct within ihe mesning of
statide 1404,
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14.03,

1404,

14005,

{13 A wescher of the University may be removed or his services terminated
on one or mare of the following grounds -
(a) willlul peghect of dity;
(k) rmsconduct;
(¢] hrench of any ol the lerms of contract of service;
() dishanestly connected with University Exanvination;
(e} Beamdalous condost or gonviction for an offence nvolving
moral terpeiude;
([} physical of mental winfitisess:
(1) incoampolenoo;
(h) abeliticn of the post;

{I:I L‘l-c:elﬂ: = Pu'n\'i.-l.hd |:|3,r Sub-Section (2] of Bection 31, oot bess than
three. months” notice {or where notice is given after the month of
Crtober then Ihree moenths” potice or rotice ending wih the close of
the seszion. whichewer 15 longer) shall be given on ecither side foc
sermninating the condract or in liew of such npobee, salary foe theee
manths (o such longer period a8 aforesaid) shall be paid:

. Provided thal where the University dismisses or removes or

terminates the services of a teacher of the Universily under clanse (1),

or when the teacher termanedcs the coniract for breach of any of s

fezrms laid down by the Universidy, no such notice shall be necessany;

Provided further thist the parties will be free fo waive the condition

of noitee in whole or in part by matual agreement

The oniginal contmct of appeiniment refered 1o in section 32 shall be

lodped wiih the Regrisirar for registration withio three months of the date of

joining: such contract shall be duly stamped ax per the mies apphcable.

The self-appraisal or linked Performance Baséd Appraizal System (FBAS)

meihodobosy shall form part of the service contractinecord,

(1] Mo order of digmissing, removing or fepminating the sernces
of aleacher of he Umw.‘-r&:'l:.' on-any g.rl.'lur.'ld menticacd in clouss {I_:l af
slafuee 1403 [exeepd 0 the case of & ecoviction for an offence involving
moral turpitude or of abolition of post), shell be passed unless @ charge has
been framied apmnst the leacher and commumeaed to him with & stalemeni
of the grounds on which o 15 proposed 10 ke achion and he bas heen given
ad eguats opportonity,

(1) of submitiing & wniticn statement of his delense;
(i} of being h"I:Hd i person; i e 5o chooses: and
(itt) of calling and expmining soch witsesses in his

defense s hio may wish!

Provided thal the Frecutive Council or an officer aushorized by il 1
calnei the i.-rln'.lu:irg,r may, tor sulfrcieml reasons 1o be resarded i 'Ja'l"i!ﬁ'lg:.
refuse to call any witness.

(2 The Executrve Council may, at any fime ordinanly within rvo
monthe from the diofe of the Inguiry CHficer’s réport pass o resoluticn
dismissing or removing the tescheT concemmed from: service or lerminating
his- services mentioning the ground of such dismussal, removal or
et falicn.

a9

Sopdions 32 (2 &
A% d)

S o Tl{xvm &

A5d]
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(3] The resalution shall farthwith be communicated to the eaches
conoermed.

{4} The Exccutive Council may, instead of demissing removing of
terminating the services of the eacher, pass 8 resolution inflicting o lesser
pusishirnent by reducing the pay ol the eacher for 3 specified penod nod
enceeding fhree years and or by stopping inceemients of his salary for a
apecified period or may deprive the tescher of his pay during the period of
I suspeoseon, 1Fany.

i1) The Disciplinary Commtiee refesred to @ Statule .00 may
recommend the suspension of & fescher during the pendency or n
comemplation of an inguiry inte charges agamst kim, on the grounds
mierstioned m sub-clanses () to {e) of clawse (1) of Statute 14.03. The onder of
suspension, il passed in contemplation of an inquiry, shall cease al the end of
four weeks of iks operation unléss: the teachers has a0 the meanime been
communicated the charpe or charges on which the inguiry wis contemplated.

(2} A tescher of the University shall be deemed to hove been placed
urder BUSpenson ©

{a) With effect from the date of his convicteon, if in the event
of & ecanviction for an offence, he s sentenced o a derm of
imprisonment  exceeding forty eight hours and fa mot fomhwith
dismissed or removed corsequent o such convection,

(b  [In @ny other case, for the duration of his detention if be is
detained in custody, wheiher the detention s for any criminal charge or
otherwise.

Explanation; - The period of furty eipgh bours refemed w0in sub-
clause {7} of this cliuse, shall be computed from the commencement of the
smprisonment afier the conviction and for this purpose, infermitient periods
of imprisonment, if any, shall be taken inlo account.

Where the appropriste officer, authority or body of the University
decides 1o hold 3 further mguiry apaing him, then if the teacher was under
suspension immediately before such dismissal or removal, the swspension
oreder shall be deemed (o have contimeed o Toree on and from the dide of he
il order of dismissal or removal.

{3) During the period of his suspension, the teacher of the  University
shall be enfitled fo pel subsisience allowanee in sccordswce with the
provisiens of chapler VI of pare 1 ol the UL.F Government's Financial Hand
Book, Volume 11 (as amended from time to time) which shall mutatis
mtandis apply.

In compuring the maximam period for purposes of clause (1) & clmese [2) of
Statute 14.06 the period during which # stay order from any coust of law in
operation shall be exeluded,

Mo teacher of the Unrversity shall dmw for any duties performed in
connection witli any examination referred 10 in Seciion 34 (1) in ay calendar
yedr, &Ny memuneration in excess of one-sinth of the aggregate of his salary in
that calendsr vear or forty thousand mepoes, whichever is less.

Motwithstnding amyhing contamed i these sabates.-

{1} A 1eacher-of the University who s a member of Parfiment or State
Lepslature shall nol throaghoul (he term of his membership bold any
administrative or remanerative office in the University.
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E4.1 1.0,

{iii I o tescher of the Unversity i holding ooy administrvdeve o
rermunerative office i the University from before the date of his election o
mormundizon. & a Member of Pardiament or the State Legislaturs, then he shall
cease o held such office with effect from the date of such election or nomiaticon
or with effect from commuencement of s Statutes, whichever is Lafer,

(i) A teacker of the Undversity wlho & elecied, or nominmed o
Parliamen of the 3tawe Leglslatuee, shall por be required to resign or v ke
fewve from the University for the duration of his membership or, excepl as
provided by Stature 14,00 for anending the meeting of -any House or
commties thenxd,

Explanation: - The membership: of any awthoniy or body of the
Umiversity or the Deanship of o faculty or the Prncipalship of any colleps
shall not be deemed 1o be an sdoninistrative office for the purposes of this
Statute. !

The Exscutive Council sholl fix ench year minimon number of days
during wihich sech teacher sholl be avaoilable in the university for his
ncaderme dulees

Provided thar where B teacher of the Universie 15 po so-ovailabie
because of the scesion of the parlisment or the Siofe Lemslature, shatl be
treated oo osuch leave, as may be due o him, and if po teave i5 due, then on
leave withoul pay.

Teaching Days

{n] th_j-ect b sub-ciause (b}, thoe Univeoaty must odopl ad leasy 180
working days, ie, there should be o mmimum of 30 wocks of petoal teaching
in @ (G-day) wesk, OF the rememing peried, 12 weeks may be dovoled 1o
admissions wiwl exmmipation ectivites, and non-instmectional  {ineleding
preparation of examination) days for co-curriculer, spors, collepe doy, e, §
wecks for vacations and 4 weeks may be arnbuied to varioos pablic holidays.
The abave s summarised as follows:-

Cateporizatlon Mumber of weeks
Teachiny and jeaming  Process 30 (LB days)
Aderissions 4
preparaton for  examimation 03
exaralin 0
Vecuion 6
Prblic Holidays ]
(o increase and adjust teaching days
wccordingly)

Tatal 32 i

{b) For dbe courses: regulated by the Nations] Counscil For Teacher
Cducation thery shall be aileast 30 working days, each year excdusive ol the
period of prepartion lenve, exomination and sdmigsion, ool of which af Teas!
40 days shall be for pructice teaching or skill development in nearby schoals.
Adjustmenis ghall be seade sceordingly.

The instinetion mupariing  feecher ecdocatson shall work Tora
minimuam. of 36 bowrs in & week, during which physical presence in the
instiubiont ol all the renchers and student-teachers 18 necessary o crsase ther
avaitabiling for mdividual sdvice, puidance, dizlagues and consultatons s aml
wham needed;

Proveded that where d teacher ol the Unversity 8 ol so available
becawse ol the sessions of tee Parhiamient or the 5tae Lepelaiore, he shall be
trewied on samch lesve, s ooy be due o him, and B oo leave 18 <due, then on
leave without pay.
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143002 In Bew of curmlment of vacation by 2 weeks, the teachers may be credited with 13k of the
period of eamed leave.
PART-II
LEAVE RULES FOR TEACHERS OF THE UNIVERSITY
142 Loave cannol be clammod ag o mater of sight IF the exigencied of the occadion demand, the
sancticning authority moy, sofuse leave of any kind amd may even cancel the. bsave already
eranied,
1413 The autherity competent o grand leave will be the Vice-Chancellor excepl in the case of
Hulf Pay lesve, Commuied leave Study leave or exirsordinary leave, which will be pranbed
h}' the Exeoubive Coumeil
I4.14 i) Leave shall be of the following caiegories
{1, Casual leave;
(iil. Speci] Casaal leave;
{rizh, Barmed leave or Privilege leave;
() Dty beave;
(vi Extraordinary-leave;
(vl Stady lesve or Sabbatical besve;
(viiy Half pay leave or Long-term Lenve;
{viid). Commuted leave,
(ix) Lot mwid e ;
{xi  Maceminy leave; .
{zi). Child Care leave:
{ii} The Exceutree Council may grant, in excéptionel cases, for the reasons to be
recorded, any other kinds of leave, subject to such werms and conditions as it may deem 61 10
imipose
14,15 Casoal Leave
Casual beave shall be gronted 0 o permanent teacher on full pay for e excesdemy B days m
am Acadernic yar.
Casual leave caanol be combmed with any other kind of leave except Special Camial leave,
Hivwaver, ssch cascual beave may be combined with holidays mcluding Sundaps: Halidays or
Sundiaye Talling wathin the period of casual leave shall not be counbed as casual leave,
[ERLY Bpecial Casial Leave

{1} Special Casaal lesve, not excecding 10 days m m scademic. vear, may be
uranked tn a permanent teacher:

(@) o condyct examination of & universilyPublic Serviee Commissonbeand of
exgmination or ather sinnlar bodiesfinstintons; and

(B} o inspoece acodemae institmsons aieached tova aramey board | el

I computing the 10 davs leave admissible endér sub-clawse () and {B) above, the
days of acual journey, i sy, tooand from the ploces where activities specificd above,
take ploce, may be éxciuded.

() o undergo sterilization operation {vasectomy or ssplingsciomy} under family
weelfare programme. Laave m this case will be restricted (0 & working days; and

(odb - toa lemale tacher wha undergoes non-mictpenal stenlizobon,

(1) Speeind Cazanl feave cannot be accumulated, nor con it be combined with any

other kind of leave sxcept casual feove, It may be gramied incombinstion with holidays
o vacaton by the sanctioning mabonty on cach ecoasion.
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1418

14,19

Eamed Leave
(i1 Enrengd beave admissible to o permanent teacher, shall be:
(o) B3h of sctual servioe mcludmg vicanaon .l
(b} 12nd of the penod, if any, during which he'she: 15 required @ perfoein duty
during viention. For purposes of computation of perod of actnl service. all penocks of
leave excopd casul, gpecial cagual aml duty leove shall be sxeluded

(i) camed leave al the ¢redit of a toscher shall be on full pay and shall not
accumuiate beyond M doyves, The maximum camed keave that may be sanctioned at s
time shall nol exceed 60 days. Eamed leave exceeding 60 days may, however, be
sanctioned in the cose of hipher study. o ainmg, or lenve with medical certificate, o
when the entine leave, or 4 portion thereaf, = spent outside India.

For avoidance al donbi, it may be noted

1) When o teacher combines vacstion with caened leave, the period of vacation
ahutll be reckoned as leave fn ealéelutivg the maximum amount of leove o0 overage pay
whach mmay b fecluded in the panticulir period of leave,

{ii) In cnse where only & portion of the leave = spent ouside [ndia, the grom of
leave in exeess of 120 duys shall be abjeet to the condition that the portion of the lepve
spent i Enelin chall pest in the agaregate evceed | 20 doys,

Dty leave

140 Druty Tesve of the maniimuom of 30 days in an academic year may be granted o o

permatsest iaacher on full poy for the following:

{a) Atending conferences. congresses, sympdsio and seminars on behall of the
umversity ar with the permission of the unpoersity;

(b Deliverng lecheres in mstiutions and universstos of the invitotion of such
inEtitations of universities received by the university, and accepied by the Viee
Chanecklor,

() Warking in another Indian or foreien university, any other apency, instituten
o nrganEasnn, when so deputed by the ymaversity;

(d} Purtcipating g delegation or working on 2 commillee appointed by the
Central Govemment, Male Govemmend, the UGC, 4 sister umiversity or any ather
academic bady! and

(e} For performing ony other duty for de univensity:

Provided that il the teacher receives a fellowship or honorarium or any other
Imancial assisiance beyord Uk ameuni needed Tor nomal expenses, beishe may be
sangioned duty keave on reduced pay and aliowanges,

(i) The duration of keve should be sech as may be conssdered necessary by the

sanetiomng smhanby tn vach ceeasion,

(ul) Buty fesve may be combined with enmed lenve, lull pay leave or eximordinary

leaye:

fyil Duty leave should be piven also fir stiending meetings in the UGE, DT, et

wehere s ieacher inviied (o shire expertise with ocsdemic budies, government op NGO,

Extrsordizory-Leave
(i1 A permonont tescher mas be prinied ootmondinary leave when:
fu} foodber leave 48 Sdmissible; o

{h) oher leave s ademssible and the tescher applive @ writing for the gams of
nirnordinary lenve
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i} Exiracedmary leave shall always be wathout pav ond allowsnces. Extrasrdinary

leave shall wot count for increment cxcepl-is the fol lowing cases:
{4} Lowve takon on the basis of medical cernificace;
(b Cases where the Viee Chancellor i satizlied hag (he keave wad taken due W

causcs beyond the control of the teacher, sich ns inability to jom or rejoin duty due o

civil commotion or a natural calamity, provided the teacher hag no other kind of leave o

hiss credie;

{c) Leawe taken for porguing higher studies; prd
() Tenve granied W sccept an invitation to a teaching post or fellowship o
research-cum- teaching post oF on assdgnment for techmcal or eeademic. work of

ITEpCTIANCE,

i) Exwaordmary leave may be combmed with any other leave excepd cazual leave
and Special Casual leave, provided that the tomal penad of continuows ahsence frm doty on
eave (inchuding ponnds: of vacation when such vacation i@ taken in conpeeton wilh lenve)
shall ml ereeed throe yoars wicepl in casss where leave 15 tnkon on medicnl cenmificae The
testal period of absence from duty shall in no case exceed five years in the fall working lifi of
the indivicdual

v} The nuthonty empowered o grant kave may commute retrospectively periods of
abrzence withoul lenve mto extracrdimnny beave.

Stundy leave

{1) Shedy leave may be pranted to o peomanens and whole tme Assisian Professor
afier 0 minimum of three years of continuous service, 10 pursoe 3 specinl line of study or
rescarch derectly related 1o hesther work in the imstitution or to make 3 special saedy of 1he
varous sspdcts of umversity organizainn and methods of edecation.

(i1} The penod of study keave may ba for thice vears, but b yesms moy be given in
the first insiance, extendable by one more yeor, iF there i adequate progress oz reported by
the Research Guide, Care should be takeen that the mesmber of tcachers given study leave, does
i exvood the stipalated porcentage of teachers in oy deperissont ;

Frovided thal the Executive Council may, in the specnl circomstonees of a case;
waive the condition of taw wears service being continssis.,

Explanation: [n computing the length of servioe, the time during which & person was
on probation may he reckoped provided:

() the person is o wacker on tie date ol the applivation;

() there 15 no break m service: and

() the leave i8 requested For undertaking the PhUy. ressanch work,

(v} Study lenve ahall be pramted by the Executive Council on she recommendation of
the comtarned Head of the Depaniment. The leave shall not be granted for mose than thrge
veirs i one spell, save inovery exceptionat cases in which the Executive Courcil 15 satisfied
that such extemsion is unavoudable on acedemie grounds and necessary m the mlorest of the
LveTsity. .

() Study keave shall not be gramed 1o 3 taacher who is due o retire within five
wears of the date on which hedshe 15 expected o return o duty after the expiry ol sosdy leave.
1v) Sudy Teave mey be granicd oot oo than twice duning one’s careen

Frovided that, under nb cocumsiances, the maximom of shedy lcave admissible
dunmng the cotive service should not exceed five vears,

{vi) Mo teacher. who has been prasved snudy leave, shall be paomitied 10 alier
substuntially the course of study on the programme of ressanch without the prine pormissian
of the Erecutive Council. In the event, the sturss of study falls shon ol swdy leave
samlioned, the: seacher shall resumes duty bumedintely o the conclugion of such course of
study, onless a prior approval of the Bxgcutive Cowneil 10 treat the penod of shortfall as
ardinary leave has been obtained,
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(viid  Subect 1o ibe maximum period of dhsence from duty on keave not exceeding
three years, study leave may be combined with eamed leave, hall-pay leave, extraordinary
lzavie i vaeation:

Presdded that the eaomicd [eave &t Uwe creda, of the teocher shall Be avaled of a1 the
discretion of the k=acher, A teacher, who is selected (o & higher post during study leave, will
b placed 10 that position and get the gher scale onby after joming the post,

{wiin) A techer granted study leave shall on histher return and re-joining the secvice of
the winiversity may be -:lugll:-lu'1 b the benefit of the miua] ineremenifs) which be'she wosld
farve earned im the course of lime if he'she had not proceeded on study leave. No teacher shall
however. be elgible i necerve amears of Increments,

fix) Smdby leave shall count a8 gervice for conributery provident fusd amd retical
bieniefils ete., provided the seacher jolns the university on the eapiny of bizher sty leave,

ix} Sy leave prunted 10 a teacher shall be deemed W be capcelled in case it iz nor
pvandesd ol within 12 months of i1 sonction:

Provided that whene study leave granted has been so cancelbed, e seschor may apply
agmn fir such leave,

{5l Aotsacher avioiling himsellersell of stwdy leave shall undenake that bedshe shall
serve the university for a contineous perod of nt least three vears o be caleulated from the
date of hrs'her resoming disty on expiry of the study leave,

{%4d) After the leave has been sanclioned,” the tescher shall, before aviiling
bimselfhersell of the leaws, exsoute a bond in favous of (he universary,  binding
himselfherself for the due Rulfillment of the conditions Taid down in suh-cluuse shove and
give scounty of mmenable propeny o the satisfaction of the Finance Officer or a fidelity
band of an msurance compeny or o puarmntes by 4 scheduled bank or femish secarily of fwi
perminent tachors for the amount which might become refandable o the wmiversily
pegordance with sub-clanse (x1) above,

{sii)  The teacher shall subemit 1o the Repistrar, six monthly reports of progress in
hisfer stisdics from hizher supecvisor or the Head of the Institution. This repoet shall reach
the Registrar within one month of the expiry of every six months of fhe stsdy feave.

1421 Sabbatical lemve

(i) Permancst and whole-time teachors who have completed sevon vearsof serviee os
Reader'Associate Peolessor or Professor may be granted sebbatical leave 1o uniferiake study
of rescarch o cther acedemic pursuis solely for the object of increasing thedr proficiency and
usefulnese to the instiution and higher education system.

{ii¥ The: duration of leave shall nol exceed one year ac 8 time and b yeurs in the mtire
vireer of & feacher,

till)A teacher; who has avmiled himselPhersell of sudy lewe, would not be entided 1o
the subbotienl Ieave:

Provided that sabbatscal leave shall not be granted uniil alficr the wopicy of five years
from the date of the sacher™s return from previous siudy leave or any other kind of raining
pragramise of duration o one year or mare.

(i A teacher on sabbatical leave shall not ke up, during the period of that leave, any
regular appointmont wwder ancther organization in Indin or shroad Fledshe meay b albowed o
accept a lelkowship or a ressanch scholarship ot adboc teaching and research sssignencon with
bemaeursum or any other fonm of assistance, other than regular employment in an mstitalion
wl abvaneed mudics.

) During the period of sabbatical leave, the lencher chall be allvwed tn drw e
increment on the due date, The period of leave ghall also zount s service for perposes of
pravedent fund and radeal benafis |
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Provided thut the teacher rejoins the insitugion on the . expiry of Tisder leave
Half-poy Loove

Half-pay lgave sdmissible to o permapent teagher shall be 20 dive for cach commpleted
vear of service, Such leave may be pranted on-the bass of medical certificate fom o
riegstered medical practitiones, for private affairs or for scademie pumposes,
Explamation: At completed vear oF dervice” weans comtinugus servios of specifiod dusation
ancker the university o the colbepe and inchudes perisds of absence from duty us well a5 leave
mcloding extracrdinary leave.

Commuted Leave
Commuted feave, nol exceeding hall the amtount of balf pay lesve dwe, mioy b pranied on 1he
bauin o meedseal cemificale from o registensd medical praglitioner 1o @ permuinenl f@ocher
suibeat to the fllowing condinons:
(1) Commaied leave durine' tie entire service shall be Hmited e & meaximum of
A0 duys:

(i) When commuted hewve 8 gramied, mance the amount of such leave slaill be
debited apminsd the hilf-poy lesse due; and

(iii ) The witol durntion of cemed leove andd commuted lewve taken @ conpE L
shall potescoed T40 dava ar & time:

Prowvicked that s commaited leave shall o grantod under these driutes wless
the .q.uhml::.r compelenl 0 Sancion leavee laie reagon o belwn thyt the eacher wazll
return o disty on ils expiry.

Leave Motk Due

(8] Leave nof duws, may 6l the disoretion; of the Viee Chancellor, be pmnted 10 o
persen Ehehe o a penasd e excocdng 360 days during the aotine persod of service, oul
of which not mose than 9¢ days o 8 ume and 180 days in all may be ciberwise than on
mediodl cerifiaate. Buch leave shall be debited apainst the hall-pay leave eamed by him/Ter
subseguently.

() "Ledve pot die? shall not be pranted, unless the Vice Chinncelbor is satisficd that us
[or s o reasonably be Bvescen, tee teacher will reburn so duty oo ibe expire of the leove
and gorm the: leave pranged.

(i) A tescher o whon 'leave natl due 8 pranied shall nol be permatied. o lender
his'her resignalion T setiee oo long ag the delui balanee i bisher lbave accomd = ol
wiped off by pctive service, or helshe rehods the ameunt paid 0 limdher a5 pay and
albrwainees for the perioid not 50 enmed. Ina caseé whers retiremem &= anivoidable on acsoum
of reasmi-of il kealth, mcopacitstimg the eacher for further senvice, refund ol Bewve salary fior
the period of leave still b be camed may be woived by the Execulive Couwnctl:

Provided that the Execotive Councll mye warve off, i ey other excephonsl, {or
redsors 0 be revordid in weltbeg, e relud of leave sulury Tor the peniod of Teive sill o be
ST, :

Muoternity Leave

(1) Matemity Teave co fell pay may be granted o8 permgment woman wecher for o
pemod me exceeding 150 days, to be avaited of twiie in tht vatite coreer, Matemdiy leave
may #lse be pranied in case of niiscarmise inchuding aborion, subject to the condition (o
the toin] lepye gramtod in respect of this-to 8 wonmen feacher m her coreer i3 gol more than 45
davs, nnd hie spplcation for leswe 8 supporied by o medies] Certificane

(i) Mlatermdey leave may . be  combueed ' widi eamed  Jeave bl pay lave o

extmosdinary keave bul ooy lewve npplied [or in contimation of maféminy leave may be
oranted if the request s suppocted by o medical centificase.
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Child Care Leave
(i Women teachers having minor children may be pronted leave on full pay upto
wa years for tiking care of their minor children, The leave shall be regubited on the same
terme and conditions as are applicable o the Stne Government cotplovises from time t0 tirm,
ik In the cases, where the dld care leave o graned for more than 45 duys, the
Instaliticn may appeint o pan time fguest substitge teacher with intdmation 1o the UGC.

(o) o the eveal of any doubl aboud ibe epplicability of ghe leave, the decismn of
the Stite Government, shall be fral

PART-111
AGE OF SUPERANNUATION OF TEACHERS OF THE UNIVERSITY
(1) The sge of superanmuation of o teacher of the University shall be sisty two years,

(2) Mo exicasion e servece beyond the sge of superannsetion shall be granted to
amy leacher,

Provided that 3 tescher whise date of superannuation does set fall on June 30, shall
tontmue m service Wl the end of scademic session, that is Tuse 30 Tollowing and will be
reited w5 on re-employment from dbe date mmedistely {ollowing the date of his
superannuation till June 34, Flbowing ;

Provided funiler that o tencher. who is meated 1 be on eeemployment fram the date
immeediately fallowing date of his superannuation 4l June, 30 following, will be colitled 1o
pay ind other bonefis admissible 10 0 Govemment coployes of eoual stotus.

PART IV
COUNTING OF PAST  SERVICES

Freviows regulsr gervice, whether nabiorsl o miemalomal, 55 Lecturer Assstan Professor,
Reader’ Associste. Profissor or Professor of ecquivalent in 0 University, Collepe, Naibonal
Labomatories or ofhor sesentificprofessional organizstions auch == the CSIR. 10AR. DRDO.
LIGE, OSSR, ICHR, TOME, DHAT, eic, shoukd be comited for direot reenlimeni amd prrorrden
undir CAS of & teacher a0 Assetant Profistsce, Associnie Profossor, Prefesor or any otler
nomenclature thes: posts ang desoribed as per Appendis - Fabibe Mo, 11 provided thar
(a) The essental gquakificatins of the post bebd were pot lower than dee
qualifications prescribed By the  UGC  for  LectwrerAssistart  Professor,
Render/ Associate Professor or Profissor == the oase may be

(b} Thee post is'was in an oquivalent gride or of the pro-revised seale of pay o5 the
post of Assastant Professor {Lecturer) Associate Professor (Reader) and Professor.

() The condudate fior direct recrattment has applied through proper channel enly,

() The concemed Assistant Professor, Assocmate Professor and Professor had
pomsesged te same mimimmm quelificutions @ presenbed by the UG for appobement 1o
ke posd of Assistant Professar, Associate Professar and Profossor, o the cise may be,

{e] The post was filled in accordunce with the prescribed selection procedure as
provided m the Act, the Unar Pradesh Higher Educntion Services Commission Acl,
150 and rules made there under and heae statutes

(01 The previous appombment was ool 88 guest lechirer (hy whotever nnme
caliod) for any durstion, or an adhoc or in & leave vacaney of lass than die vear
dunution. Adhco or femporry servies of tvore than one year duration can be counied
prosvided thay,

(1) the period of service was of more than one yrar duration:

{1} the incumbent was appoinied an e secommendation of duly constizuted
ackoton Cymmmitios; and
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(i) the ipcanyhent was scbected 1o the permanent zpproved £ sancioned post in
coptimuation o the adhoc or emporary service withoal any break
(g} Mo distmcien should be mede with refereace to the nawre of manapemenst of the
imstEtdion where previous. servce was rendered  (povabelocal bidyoveniment), was
comsdidered [or conniinygs peet seviees under this o lsese,

14.29, PERIM} OF PROBATION AND CONFIEMATION

MI08E  The conlirmnion o the end of onc veor shall be ootomatee, unliess exionsdted for apothor year
by sprecific order, Befors expicy of the first year,

42902,  Sybject o the provisions of thess statuies, it w ohligatory oo the pan of the s (o issue
an order of conlinution w the incombenis within 45 days of completion of probation poroed
afier due process pf wephcation of Stsfaciony perbnmince.

142903, The provisions H!Eﬂ'liiﬂ! probatica and confirmation are spplicabic only of the mitial siage of
recrinment, issued from Gk 10 ome aoder the Act or Stsutes or Ordinamees made e
urider.

L4, O O I"HUE-'HEH[QHAI « ETHICS

HMUL L TEACHERS AND THEIR RESININSIBILITIES :

Whaever adopts ewching as o profession assumics Uhe obligation (o conduct lumscll Mherseld
m secordance with ihe wdeal of the profession. A teacher s constantly under the scrutmy: ol
his students aml the society at loree. Themefore, every teacher should see (e there is no
incompatibality borween bis procepts und practice. The mtimal ideals of edwcsEion which
huve afready beensel (b and which befshie should seck o inculente amig stskcals s
e ather own ideats. The profesaon farther requires than the teachers should be cabm, pationt
unsd communieative by (empormmmend md pmiabbe i odisposibion,

Teachers should |

ii) adhare to & respomable patem oF conduct and demeanor expectad of thon
iy 1 COonmEmnily,

{ith- manape their private affais m & munner condistent with the dygnity of the
profosaon;

(i} seek o make profegssonal growth continuous through study and sesearch;

{1¥) express froc end frank opinion by participation a1 profossoaml meetings,
eiiinars - conferences ot bowards s contribution of knowbedge,

{vj mmntan sctive membership of professonal orgatieations and stive: o
imprave education and profesion thrtegeh them;

{vt) peerform (heir distves in the form of wechmg, tloral, prsctical, practical
teacling, sciimar. symposiam, workshop and roicircl. work conscicnutzously and with
dedication,

[iiboo-operwe nd sssis Tnenrryrg ot fuselons neioiimg o the edscitiom
renponsibibities ol the coflege ond the wniversty such as: ssssfng i appaasmy
applicatons for admisston. sdyising and counselng Audents o) well B assisting (1w
eonsduet of university and onlicse examinations, nclidmg supervision, wizidation o
synloatsem and

(vlily particpate o cxienkion, co-cummcular 1 Exiu-cumicu ot i
imwclishne connUnily sErvice
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IL TEACHERS AND THE STUDENTS
Teachers shankl:

§i) respeien the riehi and dignity ol he studizs in e piressiog Tos i

(i) deal justhy ol nopartially with students repardiess of the
palical, eeonomie, social sl plivaical characicristics;

{ifibrecoenize the difference i aptiude asd copabilines g
strvwe (i rheed thenr indivilonl miseds;

(ivltencourage studenis o amprove ther altsinmens, develo
arnecd a1 Elpe same time contrbute 0 comnusily welline:

(v} inculcaie among -sudents screntific. outook and. respecy
nnd sdeals of demovrigy, pitrasasm and peace;

(i} b mfTocipomat: we the studencs and pot behao o g ovmdic
iy of ihem for &ny ressen;

(il pay atsemtien tooonly e araioment of the swdent in the
merit,

vy make themeelves nvailable 1o ibe sielens even bewvo
|:|:|'|.|;H1|-p-]|'| and Eﬂ.ldr::nlmkmld wthogil amy. remuneri s or el

fix) asd smmdents o develop an undermanding. of our o
nitional poaks; ond

ixheefrasmy  from oibier  smde

administritm,
1. TEACHERS AND COLLEAGUES
Teaehers shaould:

(13 treot othor menmibers OF e profession i the SEme s
wish 10 be nealed:

icing  studemy  BpELns

(i} speok réspovilully of oihedr teschers and remler assisin
berenmend;

(bt pelruin from dod i sabrstontiossd allegations agoing
avitharities; ol refiain Oeun albewing considerations of vasie,
sex in theer professeoa] gndeaveur,

n, TEACHERS AN AUTHORITIES:
Tesclers should:
o disckarge il profesion] responsibilitics sccording
i ndhers (o parseedures and methods consistent with llu:irpmt'n;._m'
through their own imsitinional bodies and'or professtonnl orjganis:
any such rube detoameniaf 10 the professional inferest;

{17} relrain frion underaking any other omplovment and @
privale ot adel oo cfidng elasees which are lkely oo inerfone @
responsilitics;

(iiip ci-operaie o the Tormudaton. of policies of e inst

various ofices and dichange responsibilities which such offices mo

7 oo,

relisiom,  cashe,
i -Studendzs and
nf prersonalities
pkyysscal Tabour
aTneT Eenrds
ws el of

sip claes hours
il hentope  and

collcapues  or

iy theimies v
foar Fn'n-ﬁ.:m.'-: Tl

e o hialse

vligicie, facc o

cxsliRg i I

[mititing srepe

for ehimen ol
inie ) (BTt (ETHRTRTT,
i g lmaddn gl
i tl_'r ACLAFLINE
TR,
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(v co-operate theough ther crgavzanons m e fonoodation of policies of the
oiher instintiones and secept offices:

(vl co-dpermie with the nuthorities for the betterment af the nstimmions keepiog in
vigw the interest and in conloemity with dignny of the professmomn;

{wiy should mdhere te the condilions of comraci;

(it give dnd expoct dog naonce before o chunpe of porition i msde; znd

fenid refrinn from svaihng themselves of leave exeept on unavoidable grounds and
us far @5 pracucoble wih prior mumaton, keeping in view Gusie particular responsitility
for complelion of zepdemic schedule

i TEACHERS AND NON-TEACHING STAFF:

(a) Tenchers should treat the non-tcdehing ST o5 colleapues and equal pariniers
ina co-operative underakine, wathin every edecslional mdttutson: med,

(k) Teachers should help in the fnction of joint seffcoundils covering bath
icuchers ond the noa-tesching sl

V1. TEACHERS AND GUARDIANS
Tenchers should:

Try o % through teachors’ bodies ‘und organiaiions, ol stitulien msinians
comtact with the guardians. their students, sends reparts of therr performanee 1o the
puirdinms. whenever necessary und meeis e gunrdinng in mestings coovencd or the
purpase for muatual exchange of iders and for the henefis of ihe nstituton

VIL TEACHERS AND SOCIETY
Teachess ahould:

{a) recogmize that education is o public service and swive e kocp the public
informed of the edueatioml programmes which are being provided;

(b} work to improve educasion in the commumity and strengiiven the community's

moeal amd intel becitual e ;

{¢) beware of social problems and take pam in auch_ asctivities 1s woold be
conducive o U progress of society and hence the country as 2 whole:

(d) perlonm the duties: of coipesbip, poarticipate i community: activities and
shoulder respomsibilites of public offices;

{g] tetrain fom mking part 0 o subseribing 1o o assisting in any way activities
which tend to pomole feeling of hatred o enmity among différent commumitcs,
refigions or finguistic groups:but actmvely work for Nationad fnstegralion
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CHAT'TER XY
SENIORITY OF THE TEACHERS OF THE UNIVERSITY

The Searutes contamed in this Chispter shall not affect the infer-1e seniority of
teachors employed in the University from before the commencement of these
Suules,

I shall be the daty of the Regsirar 1o prepare and maintain, n respect of each
category of teachers of the Universaty, 0 compleie and up to date senionity list in
socardance with the provisions heseinn fier appearing.

The: sensorily @tnong Deans of tha Facultves shall be determined by the length af
the total period of service they hove put in as Deans of the Feeulties:

Provided deat when two  of more Déans have held the said office for
equal length of Hme, the Dean who is senior in age shofl be mumdem;l to-be
senic for the purposes of this chapter,

The sewiority among Heads of Departments shall be determined by the Ic-ng:l: af
the ttal period of servce they have put in 28 Heads of Department

Provided thal when two or more Heads of Deparemeny bave held the
susdl office for equol lengih of timg, the Head of Pepanment who is senor in
age shull be considered to be senior for the purpose of this Chapter
The following rules shall be followed in determining the senioniy of eachers
of the University:»

fal A Professor shall be deemed senior 1o every Associite
Professor, und & Assocuibe Professer shall be deemed senlor 1o RYLTY
Ancrstont Professot,

{b} In the sime cadre, ister-se yemiovity of teachers, appointed by
personal promeoion or by direct recndtment, shall be  determined
according tolength of contimions service m such cadre:

Provided that where mure than ond sppamtments have been made by
direet recrustment ot the same time and an order of prefercnce of ment
was indicated by the sclection commites or by the Execitive Council. ag
the cese may be, the finder-se semioriny of persons so appainied shall be
govemed by Lhedrder 50 indacated:

Peovided furlher thar where more than one appeintiment have boen
magde by prometion sl the same time, the Mfer-se seniovity of the teachers
=0 appcinted shall be the samee as if was in the post held by them al the
time af praanotien

te)  When any leacher holding substantive post (0 any LImiversity
(eribier than Khwaja Motnuddin Chisht Urdht, Araba-Phorsi University) or
moany canstilvent college o in sny Institute whetler in the Staie of Uier
Prodesh or outside Uttnr Pradesh, s oppoimted whether before or after
August 01, 193] 10 2 post of corresponding rank er grade in the University
the period of service readered by such teacher m that grade or rank in such
Lmiversaty be added to hus length of service:

i) When any teacher, holding substantlve post in any college
affiliated 10 or wssogioted with sy University, is appomted whether
before of after ihe commencement of these stafufes &g & Assistant
Professor in the University, then one half of the period of substuntive
service sendercd by such teachir in such collepe shall be added 1o his
lenpth of service;

(=) Comlineous service on o lemporary post & which a leacher s
sppointed afler reference (o o Sclection Commitee, if followed By his
appoimgmmen in @ substintive capacity to that post wnder clauss () of sub-
secton {3) of =eciion 31 shall coust inwards ECTICTiLY,

Sections |6(4)
LA

Sectieie 1604 )
LV T

Sertiond%hd)

Ervonn 180

Spcman 434 dj
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Where more than one teacher are entithed 1o count the same length of
conlinuoas service in the cadne o which they belong, the relative sensority of
vuch teachors shall be deterovined w6 below:
() in the case of Professor, the length ol substantrve servics 48
Associate Professer shall be token into eonnidierution,

{ii} in the case of Associan Professors, the length of sebstantive
service a5 Assistant Profiessar shall e tken inlo considecation

(i) in the cpse of Profcsor whose length of dervice a8 Associnie
Profesiors is also identcal, the kogth of service as, Assistant Profiador
ahudl b wken (a0 considenition.

Whers more that one teachers ore enfitled to count the ssme length of
conlinuons service ond their relative senonty canml b determined
secordmmee with any of the foregoing provisions, then the seniority of sch
fenchiers chall be dewsmined on the hogsg ol genideity inape,

(1) Motwithstanding anyihing contained in any other  Statute, if the
Enscutive Coumell -

{a) agrecs with e recommendation of the Selecnon Conumeies,
and approves twi 0fF more persons for apposnitmenl s ieachers in the
anme Department it shall, while recording such approval, determine the
arder of ment of ssch fepchers.

(b} does pot agree with the recommendations of the Selection
Cownittes nnd refers the matter tor the Chancellor under clawee (1) of
Sub-setion (8] of Seuion 31, the Changelber sliall, 0 cases where
appoiatmant of two or more @achers o the same Beparigient s
invalved, determone the order of merit of such ivachers s ihe time of
decidmg such refercnce.

(7} The order of ment in which two or mose (eachers are placed under
clange (1], shall be communicated o the teachers concerned before their
:||:||:lui.|1.|nh‘.'l|t.

i1} The Vice-Chanceilor shal| from nme to time congtituo one ar more
Seqtlarity Comimittees consisling of iesell as Chalnman and teo Dess of
Facullies to be namimsaied by the Chancellor:-

Provaded thut the Dean of the Faculty w0 which the wachess, {whose
geniority & in dispute} shall not be o member of the relative Scokory
Cermmistee,

{2} Eviry dizputy about the semiority of a 1gscher af the University <hafl
ke reformed o the Scnionty Comimittee which shall decade the same giving
ressvns for te decisbn,

{3} Any teacher aggneved with the docision of the Sendority Commities
may prefar an sppeal 1o the Exewutve Courcil within sixty days from the
date of communication of swch docision 1o the leacher concerned. 1f the
Exeeutive Council disagroes with the Commities, it shiall grwe reasons: for
such-dizagreement.

CHAPTER-XVT
PART-1
CONDIT] R OF LE ' COLLEGES

(1} A racher of Wie Colloge shall ot oll times mointain sheolute
itegrity anid devetion to duty and shall ohsorve (he Code ol Professional
Fibies  memioned in stwtute 1430 and Code of  Condu 6 sel ent in
Appendix 13, which shall form part of the agecerizi ! 1o b sigoed by the
tencher-at the time of appointmen nagel oul i Appendix ©
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16k,
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{21 A breach of any of the provisions of the Code of Professional Ethizs
mentioned inostatute 1430 and Code of  Corduct as sel oul in Appendis B
shall be deemed to be misconduct within the meaning of Statute 14.04

The orfginal contruct of appoimtment réferred 1 in Appendix C shall ae
Wdped with the Regisrar of the University for registration within 1heo
months of the date of joming; sech contract shall be duly stamped as per e
rates oppiicabila

The self-appruisal ot linked Performemes Bised Appraisal Sysicm
(PBAS) methodology shall form part of the senice contractrecond.

My teacher of a collepe sholl draw for any duties. performed m
commection with any caumination referred 10 i seetion 34 (1) m any saloud
year, any remuneron i cxcess of one-sixth of the agpregai of his salory in
that cabendar year or Eoety (housand repees, whichkever ig less,

TEACHING DAYS

{n) Subject o sub-clawse (b)), the Colleges must sdopt. ot leas! 150
working days, ¢ there should be o manimam of 30 weeks of sctunl e [y
in a (6-duy} week, OF the remaming period, 10 weeks may be devotod 1o
pebmieaion  and  commmnation - activities, and  noe-instractional | {imeluit g
prepuration of cxamination) days for co-cumeular, spons, college day, ¢ T8
weoks for vacations and 4 wocks may be attribated Lo vatious public balidive
The shove i sommarezsd as follows:-

Cutegorization Number of weeks
Teaching and fcaming Process 30 (180 dogal
" Admissiony Fxaminations/ 03 i
preparation lor eraminaton g |
F-xaminatiom E; o
Vacation 08 b
Public Holidays T
{1 inerease and adjust tenching days sccordimgly)
Total 52 =

(b  For the conrses regulaied by the National Council for Tes h
Education, there shall be at least 200 working days, each sedgion exclusi o ol
the period of examination and admission, eut of which at keast 40 davs sho!! e
for proctice teaching or skill development m neasby schoals, Adjuestan iy
shill be made accordingly,

The instittion imparting tescher cducaton shall work for a minium
of W5 Towes in o week, during which physicel presence in the institation of all
the teachers and ywdent-leachers is necestry to ensure thedr availabi i3
individisal advice, piidance, dizlogues and comsultations as and when pieded:

Provided that where o teacher of the University: i ned 80 avillible
becatse of the sessions of the Parliament-or the Swate Legsslatere, be shall be
reated on sech leave. a5 may be due o him, and iff no leave s due, ther m
lowas withoul pay,

The collepes muy have @ option of w el vacation of 08 wodke 11 o
vear aad no camied leave oxcept when requuned 19 work. during Ahe e o
for which, 13rd of the period will be credited as carned leave.



L2

I WS HATETT e, 11 feamY 201

ETEH R S ]

1 EAp5.

Lo iy

16007,

1604

17.01,

148.01,

PART-II
LEAVE RULES FOR TEACHERS OF COLLEGES
The provisions of stamtes 14,12 10 1426 relating. 1o the Leave Rules of
teachers of 1 Undversity shall be applicable 1o the teachers of a college with
the substituon of the words *management” and "Principal” for the words
*Exeoutive Council” and "Vice Chinoellor® respectively
FART-II
AGE OF SUPERANNUATION OF TEACHERS OF COLLEGES
The aze ol superanmuation of 4 weacher of mn affiliscdiassociated colleac shall
[ SINIY DR ik,
Mo ettengion m servics beyond the age of seperanneation shall be
wramted to any wacher:
Provided that o teschar whose dale of superannuntion does nol fall
on June 30, shall continue i servico 1l the end of ocadeimic sossion, that is
dune 30 following and wall be treated 08 o0 re-omployment from the date

immedinely  following the daie of his supersnsoation ol Jume 30 pext
following |

Provided Nather shat o teacher, oo i treated to be on re—empléymeni
from fhe daie imeedianely following date of his supcrannuation (11 Jue, 20
meak Lallowing, will be entitled w pxy and other benefits: admissible o a
povernment emphiyee of equal stats,
PART-IY
OTHER PROVISIONS

Fhe provsanns of clowses (2] io. (4) of the Smmse 14,05, Statotes 14,28 o
14.30 shall mrcatis pustandis spply 10 every loacher of a college with ihe
Esllowing modifications, namely :-

{a) In slawses (2) to 4) of Stante 14,03, for the words "Viee Chancellar™,
ad "Executive Councl”, the worda "Principal™ and "Manngemcnt” shall
respeatively be substiioed,

(b} In ELﬁ!_llh: 14.28 for ithe words. *Vice Choncellor”, and "Hesd of tha
Deparimen”, the words "Principal” and ihe "Semor-most Associato Profosar
m the Depanment® shall respoctively be sdbarinered.

CHAPTER X¥11
HALLS
The halls maintained by the University shall be guch s laid down in
the ordinances. _
CHAPTER X¥IN
SURCHARGE
Definitions- Tn tlese Statutes unless there {s anything repugnant in the
sirbpect orCanEL -
(1) Examines" means the Examiner, Local Fumd Account, Utstar Pradesh.
(2} Govermment™ mewns e Cvernment of Utiar Prodesh
(3) Oifficer of the University” maans an offiver mentioscd b any of the

clomses (¢} iy {h) of section 9 of ihe Adt Wnd the Oificers declured us socl
under Stoiute 2,21 & 223,
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(1) In ey cuse where the Exomiper idof the opmnion that there has been
a bess, winste of musppplication, which includes msappropriation or unjusifishie
gxpenditure of any mahey of propermy. of the yneversty wsa diregl consequonce
of mepdest 'S misgonibuct of e ofTieer e maycall upon (he offieer o 2xpliin in
writine why swoh effcer should nor be surchansed with the anodor of seh foss,
waste o misapplicution of money or the amount which repregseni the loss
wate or misapplicution of property aod swel oxplination will boe Formahed
within i penod ol axeseding o monibe fom be dode such Pequisilion iy
ComTC b 1o W prorson Conderied.

Proesded (hot explonation from any of ‘the afficers other than the Viee-
Chancelor shnil be cilled for thrmygh the Vice-Clhungellor

Nite- {1} Aay infomeiloen regquired By the Examinde; of by o pensin
nppoited by him for the: purpose, for prelimenay inguiry shall be femished lind
all conmected papen and secords: shown @ lom by the officor {or il wuch
informating, pupers.or reeord ane by postossion of o peeson otber i fhe sald
offcer by such person) withn o ressomabbo fime fol exceeding twio wecks in
Ay s

(28 Witkemsl propuiice by e gunembh) of the providons comizined i
clogse { 1) the Examuser may onll For the explanatson in the Tollowmg cases

4w} Where expenditure has been inourred. in contrpeeition of the
]'E‘D-'PLI"IJ.E‘I.I il thiese Sindules oF of the Az dir ol he Ordimemegss o rL-Hu|aJ:r'nnl
e thete wmder;

(b)) Where Toss has been cassed by sccepiunoe of o gher tendes
withoul sufTicient recorded rensons;

(=) Where mny sum due 0 the Unfveraty bns been remited i
vonlrmvention el the provisirs of thess Suates or the At or the Chelinances o
regalnivons mmde there wnider ;

(o) Where loss has  Begn caused o the Univiesty by neglest i
reabizing m5 dues

(e} Where [0 has been coauséd o the Funds or property of the
Un.l.utl:x_l'l:;.l L g oo af wil ol :l:tﬂl’.ll:l.ﬂl:.!: G for e custody of much momey
or property.

{31 O the vwrilicn requisition of the officer Troen whom an explaganan
pas be=n called the: University shall give: lim necesszry facilines for inspecton
ot the connechod recomds, The Exommner may, oo ano applicston frome the
officors comeermed, affow B pensonsble extomsion of Gine for subsiisgon of
explamation il he is satisfied thng the offiver charped las bees unable for reasons
bevodd hisieonirol i inspect the conmected recardi for ilse purpose of furnishing
Fizexplanpiion,

Explanntion- Makieg of an appoiniment in coniravention of the AL or
the Stotutes or the Ordirmncss made there under shill smount (o misconduct ad
poymienis-io the person concermed oF salory or céher dues on accound of wch
irvepilar appointisdal will be deconcd fo be d boes) wadie-or misapphcation of
Univemity money.

After the expiry of the period prescribed and afier consadersng the
explantion, 1F ecenvd within e, the Examiner may sarchangme the olficer with
the whole or s part ol e sum for which such &ficer may in s opinion be linble

Provided thal in the-case of loss. waste or misapplication pcoruing as a
result of neglect or misconduct of two or more officers each sych officer shall
be joinily and severndly lable
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Frovided  further thay no officer shall be lablo for any loss, woasie or
misapplicntion afier the éxpiry-of ben yoars oo the occurrence of such logs,
wsty D misgpplication or after the expiry olsix years from e date ol his
cegsing b be such offiver whichever is later,

An officer aggricved by an order of surchirpe passed by the Examiner miry
prefar un-nppeal to the Commissioner ol the dinvasion in which the: University =
setumied within thimy days from fse daie on which sech onder is commmmicates
o beme Thete Commmtiszdoner may confiim, pescind or vary the order pasecd by the
Exommer or may pass such order as be thinks it Tha order so pagsed shall be
fimal, ond mo wppeal shall e ngamsl :
(1) The officer who had been surclaeped shall pay e amdunt of surcharge
within sisiy days Irom the date on which fuch order ig commumcated o it or
within sucl fusther time, not cxceeding one year, fotm Dy sad date 35 may be
permitted by the Exnminer
Frowided that where nn appeanl hiss been preferred under Seadute 1504
apans dhe order of surcharpe pagsed by e Examiser &il procecdingys [oe
risitayery of the wmount frsm the perstsn whes his pooferred thie apgeal sy b
sayed by the Commpsspmien antdl the appeal Tos been Gnally decided
(25 0 the ol of sapchange 18 pol pad willon the poriod specihed in claase
(4§ o shall be recevemble as areears of Tand noyenue,
Where o sl a5 inatsutesl o n court 1 question s order of surcharge and e
Lxpmmer on the St Govermwmt 15 o debondant mosoch o g, all cost mesurred
mr delendmp the sudt sholl be pald by the Unpecsty dnil i shall be the duoty. of
the Ulmiversity 4o make toch payment without any delny.
CHATTER X1X
MIFCELLANEOLS
The Umiversity may imssitute and award scholamships, . fellowships

Gineluding travelling fellowaltgsh stadcatdups, svedols and priecs o sccondanos
willy the provisans losd doswe e Use Ordingnses.

Al efections o an suthority or body of the University sccording o i
s of propontiomal ropresentation by means of single transferable vote shall
B feld e the manmer lisd dofay i Appendic £
Subject o the prvasions of Sceton T, the Unversity may allow any
person booappear as o privale condidaie of oy examzmiton conducied by U
Limiyarsihy;
Prowided that -
ial such person fuifills the eguirernent lawd down in Ordinenecs: anid
(k) sucl examinslion does nod relite oo subject or course of sludy' in
which prastical exuminstion’ isa part ol the curricubm,

The pravisions of statuces 1903 sholl misafis ortemdss - apply o
COFFESIMIEIEOE COUTSCY,

Notwiihstending anything comaingd in these Siainies or Ordinances
of the Unjvority:

Cil i adndssioen shell be made sfer Aazas 3 i an academic vear

(ii]  ali exuminastivns condocred by the Dabversity alall be compbeiad
by Agenl M, und

(i) neulis shall he deckaeml By o |5

Wtk wiew o impresvam s resull o ossangkidan may b allosws b
ppeir i one subiect in amy part of the On ' cEredtes s weims sonor
port-of the pogi-- gradusts examnnbion mowest oo exmmnsbon of th
Thanviesrsaky
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CHAFTER XX

QUALIFICATIONS AND CONDITIONS OF SERVICE OF NOOX -TEACHING

STAFF OF THE AFFILIATED COLLEGES

Appointisents 10 the posts of Pharmacist, Routing Cherk o any ather posis

sealew of | or in-a pay seoke bipgher thon that of Boutine Clerk shall |

recruitment oa the ecommendation of 3 Sefeeiion Commiftes aller &y

WISATIE Y IN IEspRpC
CHAFTER XX1

CREATION AND FILLING UP OF TEACHING POSTS

Teaching posis in omiversilies, a8 far s feasible, may be ereated m o

provisions contwined m section 2103) of the Act in o pyramudal order, that |-
] lour posts ol

poe pos of Professar, there shall be two posts of Associate Professon
Aasisian Profisaors, per depantmeent,

All the sanclionedapproved posts in e snbversity system: shall be il
buses.

WORK-LOAD

he worklond of the teachers in full employment should not be Jess
perieds) & week far 3033 working woeks (180 tedching @ays200 e
senckernic year, 1t should be nocessary for the wewcler 1o be nvadlable for m
mimstes) daily in the Universiow'College for which necessary spoce and 1
ke provided by Ui UnivorsingCollege Direct tosching-framing proces:
showdd be as follmas:

Asgistant Professor 16 howrs of &l minutes

Aszicinfe Professor and Professar Tl Dpurs of 6 ndnmies

A relasation of o howss n e worklosd may, however: be prven 0o |
potively imvelvied i exlension sctivitics and pdminisiretion. A mininmm <
sy have o be sllocawed lor sesearch activities of o teocher.
i OTHER FROVISIONS
Save ax olhizrwise privdded i Lsese stalutes, other provisions, a0l covert
ahiall be governed by the relevant peovisions of Univoruty Crans Com
Crualificotions for Appomtment of Teachers and other Acadermc Stafl
Colleges) and other mwoasures for the meintenstce of Standards o
Hegulations, 20D,
CHAPTER XXII
MNON TEACHING STAFF OF THE UNIVERSTTY

The condition af servics of non-ieachmg sl of e anoversy
leave and senbortly and emolumentd e shall be such as may be
ardmances of 1the umiversidy

£
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APPENINEN *A"
e stz |01
FORM OF ACREEMENT WITHMEMBERS OF TEACHING STAFFOF THE NIV ERSTTY

AGREEMENT made his, ..y of.....20, ..., between S0 oo, o [t pend
the Universityall, ... (heseimafior ontled “the Universitys) b e ol part!

TT I8 HERERY agreod as follows:

(U] That thee Tloiversity hereby apponsting SheiShemati®ae oot e o teaeher of e
University willy élfecd froue e date b jany of e frst part takes oharge of the dutfes' o7 I4sher oitice,
ikl fse pusty ol the first parl, herehy uccepts the engngoment, and undertkes bo take such part, and
perfonn such dubie m the University as may be required of hisher, including the management and
prfectvon of the: Univessity: propeny. of fusds, the orpemintion: of mstraction the teaching [ormal or
informal and the oxamunations of students, the mainemanee of discipline aod (e promotion of swdem’
welfare m conmection with sy curricular o residential jsctivitics i perfoem such extra currenlor duties
of the Universily an may be entrstod o omfer aond o sobeoi hiense 1Ml T g the officen: undir whism
hesinhie 15 Lor the time bemg pliced by (e sutharities of the Univorsity and shall abide by and conlorni te
the Cele ol Corduid o wwpoliors aed oo by the Tiniversity 8 amended from e to ik

Provsded (hat-the wenoher-shall be on  probation-for s petiol oF oo soerthe ficst Inkanee dnd
the Pseeutive Cowneil oy i ils digeretion extend the period of probation by ope year,

() That, ihis puit' oF fordl paet shall nativs o aecardance with the provisions of the Statuted of the.
Llmiworsiiy

{3} The scitle of pay aitached to the post ol ieacher (o which the parsy of the firg part i appoinied
Shall be ., ... the poviy of the fist pan sholl from the date he/be takes chargs his'ber smid dutics be
granted payv ot the et ol RE . it per mensem in the aforssabld seafe aid shall receive pay-in
the sucieeding siages n the sealo unless the annual increment is withheld i puraumee of the provisions of
the Statides:

Provided that where an efficiency’ bur is prescelbod in U Lime seale, the inorement next sbove thie

barakall no be given s party: of the Ffirst pert withoul the specific ssnetion of ﬂleuulh:lnt;r ompawered
b withhald inoresenl.

i1 Thal the party of the first shall obey, and 0 the best of hidter ability comy ol he lawfitl
direetions of any officer, authority or body of the Universely, to whose suthoerity helshe moy while thia
agrecment in foscw, 2 subject under the previsions of the sadd Act, or ander any Statutes. Ordinances o
Figulntivns made theremdear.

£5) Thal the pary. of the fint part hereby umdes (ekies fo abide by and conform o the Cade of
Concluct lasd down for the teachkers, by the University. as amended from time 1o Gme.

(63 Thil o the ternnnation of this agreemens from whatever conse, the party ol the Dot part skoll
deliver vp o the University all books, ipparatus, record and odlser articles belongimpe 1 the University st
nary. b b his pemme ssiom;

(70 Toall matier, the mutunl pights and obligations of the porlics hereto shall be governed by the
Statues and Ordinances of the University, Ior the time being i force, whach shall e deemed 1o be
|m1r;|'rv.1q1|u.u:| hesein and shall be'ns sach a part of this sgreement an if they wene reproduced herein. and by
the provisien ol Liar Pradesh Siame Unversites A 1973,

IN WITHNESS WHEREDF (he partics herelo wffix their honds and sl oo fhe doy veds first
b written.

Signommre of i T'eacher Signature ol e Regisimr,
Represenuing the Unversity
Witness;

Appemdin AZ20E2
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APPENDIX *R
{See Statutes 1402 and 14.03)
CODE OF CONDUCTS FOR TEACHERS

Wheress & tencher, conscioas of his responssbililies and frest placed in i 1o mioudd the charnater
af thee yosuth wnd o advence koowledge. intellecial freedom and soaal progress, 15 expected Lo realize that
hie can fulfill the rele of moral lesdership moro by example than by precepl throaph & spint ol dedication,
moal idegrity and purity in towsght, word und deed;

Mo, (hercfore, tn keeping with the dignity of his calling, thas cdde of condugt iz hereby laid
dorwn fo be truly nnd Tuithfully observed;

{1 Every tcacher ahall porform bis academec duties wilh absolute tegrty and devotion

{2} Mo teacher shall show any partiality or hias i Ahe dascesmon of the students o zhgll he
praclice victimization against them,

{3} Mo ieacher shall incite one student sgaimt another or pgainst hig collepgues or the Al
Maker.

{4} Mo teacher shall discriminmle azainst any pupil on groends ol casie, preed, socr, relygien, 863,
mtinnatity of language. He shall also discourage =such endencies, anongst his collengues subdordhnstes and
students, sud shall not iy o ese the above comsiderntioms for the improvement of his own prospects.

[§) Mo techer shall reluse to carry out the decision of the appropriate bodies and Rasctionares 1]
the University of the college, as the case may be. )

{6] M teacher shall diveige any contidential infreation relating to. the affams of the Universiy
or college, a8 ihe case miy be, (o any person Tiot muthorzed o respent thereoll. o

{71 Mo beachers shall rum any other businoss Parl Hime hame Genching (uiwa) ml concing
ileses

(#) The teaciers shall remain avarhible (o the sudents four necessary assistance und guidance even
afier the classes without any remurncration

9y With w vew 1o completing the educational programime, 8 weacher shall ke Jesva only in
unavodsble circamstances with the prior permission as for as posstble.

(103 The icacher =hall remiin engaged o developing hiwhee scademic achicvements: by &
confinuous study, research and raming.

{11} Every teacher ahall provide assistance i the Umivessity or Coliege, a4 the cise may be, In
educationsl  responadbilifics cg. 0 sdmission, helping. und  eounseling o stadents, conducting af
cramination, invigilation, supervisicn cvalunion of answer books, teaching and ather curricubar activilies
of the Umiversity or College. :

{12} Aa per the ]!:Irah of democracy, puiriotism and peace, teacher shall create the fecling of
respect winong, students towards scientific fmperanent and physical Laboue

EERERRET R
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APPENDIX *C*
| 5ee Statules 16.02)
FORM OF ACREEMENT WITH A TEACHER (OTHER THAN A PRINCIPAL)
IN ASSOCIATED COLLEGES
Agrecment made BB 1o S8 08 e 20, BEfWRE......,... OF the first pert the
Mamapement of thes o o0l ERE e vre s s thruaigh the Principal Secretary of the secomd part.
Whereas ihe colleps hias eogased the party of the first pars to serve the Collegeas.. .o subieed

i the comphifos mmd upon the joros ercinaficr commned, pow s npeemen] witnciseth that the porty of
thie Fle=t part aid the coblege heraby contrace and agres s foibows

(1) That the engngermend shall be Torm the ... (TR | g e . fd shall be
determingehle wk heremaféer provided

(2} Thot the party of the Tirs purt ibemployed, in te nsidace on probation for @ poiod of oo
vear al shall be paid 8 monthty salary of RS, .o i The Penod off probation oy be exiended by

puch Turther porod i e party of the second party mev deem it bot the-iotal period of probation shall i
noy e pxceed tom vers Page 165 of | 60

i} That om comfirmation afbor the meron of probution the collepe shall pay the parly of the first
part of the services af the i of RE o (HBpEeE.. i only) per month riking by annusl
incroment of Bs, ..o e monthe The:scale of salary-shall be sobject o much revsaon as moy be
made by (he Univermty wilh the upproval of the State Government (o tume (- time.

{43 That this sond - momibly salery s due on the st day of thie morith: Follewing that for which in
cormed and the Minapement Shall pay (Lo de isscher not Inter than (fleemth of the cach miooth.

5] That the party of the find part, shall gor make 8 represeniation o the Liniversdy or o any
membar of the Maonapement, cxceps throsgh the Prmcipsl who shall forward # o brpher authorities.

{B) That ihe party of the Grst part, shall in sddition o the ordinary dutics, perform 2och duties 15
may be entrusied 1o b by (he Princrpal in consection: with intormal adminisiration or sctivities of the
College, -

(73 In ull other respocts the: mutun] rights and obligriions of Lhe parires bervio shall be goversied
by e Suuies of thie University s amended from tme o lime and by the provisons of ke Ustar Pradcsh
St Lnnaersely AcL 1973

Sipnod  ihis cvmina iy B0 30 o, On behalf of Muanagement by
jomiii s pmsin B the teacher m tve Poesenie of
Withness:
e
N
LEL LR T

Appcndin A-201 5
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2. FORM OF AGREEMENT WITH A PRINCIPAL OF AN ASSOCIATED COLLEGE

Agreemenl miade B a3 1Y SRR e | eI kg 1[40y - - . ol the
first par {bereinadier cafled the Principal) and the oo (herinafier culled (e Samngemnt) of
cernrseeene (Collepe throagh the President of the second pan, Wheeeas the Managemunl has enjgaged the
party of the first part to serve the College as Principal subject to the conditions hereim fer comtamed, now
this Ageeement witncsseth that the purty of die first purt and the Management heteby confract and agrce as
fallows :

(1] Thit the npreement whnll begin fom e oeocmmeoe 20 s B0d shall be
diterminible o bersmafier peoadided '

(2] That thee Prmeipal = employed, e Oesinsance, on probatien for p g od of one year @nd
shall be paid o moithly plary of e e U perod of probation iy e cconded by amotier
yenr uf the discrotion of the Momagemen)

(3} That on confirmanon affer the penod of probation the Manuement shall fay the Prncipal m
b THbE O B%. e e emrereresecrems ERCRDOHR o srmreesos-ransicrs OB per it it the wcale of Re. . Thal
sealie of sabary shull be subject 1o such revision s may be mide by the University with (he appeovid ol the
Stabe Goversmett from time (o time, -

{43 Tht the said monthly salary is due on (e it doy of the month followsos Gt For which i
oo apd thie Marmgement shall pay 110 the Principal not liter than Gfzenth of ench -oonthy

{51 The Prinzipal shiall perfoon all such dulics s sppear nto the Primcypal of o associaed celloee
aned shall be responsible for due discharge of such duies. The Poncipol shall be sobc  responsible o e
intermal mansgesient and discipling of the said collepe including sich moters as (40 clection of T
bl i coeiubtation with the senicr-mont teacher of the Depariment concerned the somaggimaent ol the
college time table, the allocation of duties o all the members of college Wil Tl opge Ctimet of Windena,
Procior, Games Suporimiondenis, elc . the gt of leave to the stoff; Page 167 of '+ ihe sppeinment,
prosmotion contmnl and remaval o the inferior siafT such as peans, dafiaris, gurdencr ochmgings obc, the
grantitig of [reeship and half Freeship to sbudents within the pumber acctioned by Flwugemmenl, fiis
control of i eoblegh or hostels through the Warden, e ndmisiion distiphine and 0 lunent of students
ard the nrganisation of gamas and olher agtovities He ahull nefminster nl | wtdent™ | o0e quich x= Gpmes
fund, Magasne Fund, Undon Fund, Rending Roon Fund, Fxsmination Tarrats- & with the help of
Commitics oppoined by him md in socordiace with the diwechicas roeelved by him on sime o fom
il Lniversity, aod sabgeet ko sudit mned secuniy of acrounts by qualifimd nccogn appesmicd by ihe
Miapgement no from amorgst it soembers. The sccountund'a foe will be logitimtte e on the stdonts
fieticks o this collepe, e shall hivve ol powers novessary foe the purpose, incbufing i« 07 in an cmergne
i saspend members of the slT, incleding wachers or staff pending repot 00wty deaszon by the
Manugement, In the sphores of his sole respomsibility he shall follenw the dircetion roconed from the
University or Covernment in cennection with the sdainistration of Use wisblepy, 1o Dommcia] and other
wsitrers. for whicls he is not sobely responsible, the: Principal sl follow tie directio | of the Monagoment
a5 issuod to him in writing throwgh the Secrotary 10 the members of e staff shall © ssved thioagh the
Principal and ot member of e stafl huye a dircct approach o asy member ol th “lonagement ecept
through the Principal The Prancipal shall have all neccesary powen of contro] and ipline inregand 0
the clerieal and administrative stall inchding the power o withhold increments i sppointments i
Prircipal's office shall be made with his concumence,

{5) That the Principol shall be ex-officio miember of ihe Mammpement o other coinEioe
.u'ppunﬂmihymm:nmmdMWﬁnmwluwk.MwidﬁdﬂMh&ﬁﬂﬂl' e m membe? of The
Commines sppoinument to inguine niohis owan condeet.

{7) The date of birth of the party of the frst pidt i by prool of which be . produced the High
Sehoo] Cenificate or that of nny other examination recegnized &s cquivalers 1o Hiy School Exarminarion
sl has anmewed certified copy thersol

{%) In all ather respecis, the mantual right, and obligations of the partics b0 shall be governed
by the Smiutes of the Univerkity ns anssoded from ime o time.and by the provisic: of the Uinar Pradesh

Stale Universites Act, 1973 Sogmed (b4 o day of kb TR ici i ...om betmil of the
ManaEement by it i By the Principal m the ],'letEFﬂ-l.‘-l'-‘-'Df'
Wilmess (1) oiommemmmmimmmmsanc OIS i s a”

wuﬂﬂﬂ- {2; AN e b A LT .ﬁ.d.lhﬂ e - LTEOR EL TS E S
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APPENDIX - Il TRBLE -1

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDIGATORS (APTs) [N RECRUITMENTS ANG
CAREER ADVANCEMENT SCHEME [CAS) PROMOTIONS OF UNIVERSITY | COLLEGE TEACHERS,

CATEGORY ! TEACHNG, LEARNING AND EVALUATION RELATED RCTIVITIES

Brief Explanation Based an ihe teache’s sellassessmant, AP scoies anm proposed far (o) Eachmy elaed
activifies. (b) domain knowledge; (¢} partcipation in examination and eviustan; () softmubon 1o e
mm.mmemnmmlmmwmmummﬂs?ﬁ The weil
mnlwltm|hﬂ#lbuﬂmadd1mvehwmﬁhhﬂﬂiwmardhlmmhrdhrm
scresningiselection commilet

Univeities will be requied fo detsd tha activilins snd (n cese insbbutionsl specifciias 1eguile, adusl the
wmmimmmm|mmmmmmmum

8. Mo Natuwre of Activity | Maximum Score

1 Lecturns, semitars, bulonals, practcals, contact hours 0
g ien o8 parcentags ol lectures pllocaled” | 1

5 Lectures or chher teaching dutias in awmess of the UGG 19
AT
Propacation and krparfing of knovwledge { msirucdion ac

3 par curritulum; syliabus ennchaant by proveling 20
atldisanal resources bo sludente |
Use o pampaiony and mnovaive leeching teasming

L méthadoiogies, Epdaling of sbjec! canlesl, (oUse 21
iw oz 1 .
Exmminaton dues (yviglalian, queshon papar setling,

B evaluation/essessmanl &f BrEwer scriphslas oel 25
allodrean i "
Total Score 126

Minimum APl Score Required 75 F
Hobe ¥ Lachsres and |uterials aliscation (oacd up ot U TIGATT B¢ parhicitar caipgony of 1aches. Winawersdy
may prasciibe minmum eust-off {net of due leave), say B0 % tor 1 and 5 ahove. below which o scoms may be

assigned in these sub-calegonias.

11— 24 OHIHE
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..... S TR ETETERT
e

EATESORY I COCURRICULAR, EXTENSION AND PROFESSIONAL DEVELDPMENT RELATED

A CTIVITIES:

[P 11l—5ec. 4

Bri¢l Explanathon’ Based or fhe lemched's sed.assessmant. category | AP acoves aie propesad forco-cumpiE
gndl extongion activiiet, and Profssional developmen| iaiated coniriisions, T mmimuoy AP requeed by
fpachen lor elighiy for promstion € 15 Aﬁldﬂmu‘dn‘mﬂmﬂmww I woll B recil e vhat
al IsBchers Can sanh scores from o nEmber of dems; Wheiess s activilies vill be camisd tml.nn!'.r b O7E OF 3
liaw iachrs. The Gal of ocivities & broad enough for the menimum AP Gcone requined [15} i this calegony io
actTae o 24 seachers As Datong, (he skt-sssessmont scoie should b2 bisad on obiecivery vedfinbla criteria naid
il b fuaiized by the scraeningssoclon commitise _
The mooal lmllwlheh:m ghves groups of activiing pnd AP1 scoms, Linrversbes ray dalail Fm ackivilies b7 0 cacs
insammnnal wpecicilies reguine. adust the weighlagon, withou dhanging fha msnmum bodal AR scoree requered

uncter (s catogary

g Hu.

Maturn of Activity

Maximurm Score

“Silden relaled wo-curnautar, extonsion and feld Dasud
activilies {such as sxdimnaion work (hrausgh NESNCO
arwl othies clearset, cultural schiviies. sunject related
wvani, sdvaenent snd counsetng)

it

Canlibdtion 1o Coporate e and manageran! of the
departrment and irstihuticn reagh participabon in
atEdanye and adminsiralive commiises and

fif s

15

Professional Developmant sclivities {such 23
paicipation in.seminars, conferesces, shir tesm,
Iraining cowses, Wiks, Eclures, mambeship of
associalions, dissermination and general articles, nat
EoviEred g I b

15

Minimum AP! Score Required

[
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CATEGDEY i RESEARCH AND ACADEMC GONTRIBLTIONS
Arial Erplamativcn Based on (Fe machsrn sei s sramenl, AR peiids nie popesed far prseth and 0o
pembihinne The iintrars AP sooee equand by inochem Trm (his cstwgeny & dfanrt ke dfetean) inwsi ol
pivwresan and betwoon unmersity and colegan The sail-asspsemeant aoces will e bassd an el oora o
sl ey Fryob et D () il P S i Cormimalleses X
[BNo. |APS Enginsenngihgraitars Faculies ol Languagss Minx promis b
k Veterinary Artshum e Socin Unwsernity and
SicienceiSciencasiidial Soloncasiiorany! Piysical il 16 e
Sclences e Al Managpsmaif pirs i
i Ficharnfapals | Reemed Jransh ijmnduuniu‘ 151 punicoten
Pkt it Pacei-tednmon Dt rotagnaod | hononlecess b oyt |
ard ropubiibis krersi wnd i A e et aed S
pesialals; hdiog SSAMIGEN | peooicels, g SERIEEN | Pulikzaion
] Paambara FRF
1 Conbnanes pracaidngs s ull | Oonfeence preseilagm a6kl =
papars Hi (Abprochcnm tobe | papees, stc (Allrac it 166 okt
ma bl = inchcad) -
MiB) | Fesearch Fubieaions | Tee of Ackeeser Do Tom = Fnfw oo ook E‘E"m
ooks. crapten | Pablaned by intermalionsl Pubished Ly irronaonsl i
bk Chifer T Pubitshais wih an eptalieted | Fubkshery with ao ssiamiahen | L
Pifries juurmal ariien ) | peey e Sfsbers pEni i ayaicin
S "5 | Etbyocts fiooes by Hatoral L BOoRE by | il i solnaumol,
sl pubdtersale and kel pusisherine g and % chagier n
Gl Gov, Piascesom st | Genbe Gonr Pablicafions with | edied oo
|FFRAR SN nainir s 1IN SN aursers
Filbyech Sogks by Clffes el | Geuct Bomm by Gines focal | 15/ sl mafu
prubskpinis with PEEHGESH b v sl IS ERAESN and ) Eheiies
ey mumbary sl il bade
Erapinm tomamaded baadees . | [ hapter codnuiml [comied | 10 Chapier
knchubbiige ased verkitnin Kvonege 1asd wiune
D i by |l ol pultimshad By Ll
Fihishary Fublshers
[ Chapnts n Kncwiedgu iased | Chaplens i Anoaissgebasas | | Cnaplee
| e s by indianiaticeal | | o Ingin/hsbonsd
| ovei putieshers win ISEPVEEEN | el pubignes st (B0n
niginbels aova wilh msmters ol SN MM s 00 will
| matrarl and wremsona Fujiiters Gf nplionest and
| depitaran S mismanel dinedses. | v
[WjC) | RESEARGCH PROYESTS B :
WHE) | Bposoed Pmmeis | (4 Major Paooois ameunt | Mugiet Trijocs smiont 20 gk M|
cmried oull gogoesy | Mobedad waih gramtabeee | mobizad wih e s
G kb £ fakihy
= i51 Mmre Peges sbwun Maycr Profcty. Amiad 15 dach Pryect
mphiaed wih gramts sbove g bz ety o of Ay
A0 bkt o b 0 TDBANS | 300 fkd 1p o e S 00 ke
= Tl thnor Piopecin (Nmoaml | Nancs Proecs Ameanl | Il Projert
mobidibsd wils grant above | ecehil e Wil RN GOV
iy, B3-000 upo He e R 2 000 up in Aa 3 ki
[ 66} 4y Comsitaiey Pty | Aot mobiend win Rarcart mobiiid wiih 0 e vy
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Tespacivly
oG ol it I dwaach mayor
Corepiladad projecls Cnmgteind propect neoan promctana 101
Y | o Pty | PO O A g by incieg sgency) | 03 mmas
:
' e Poeydorumont | 5L
(1R[] Progei Pt vy T pehrcingy | i/ Goet Bodies 8l Gensral and et A o
fin) (i | DuAgnts Produstiroces Eriste bl s
el
Wjh) | AESRARCH GUIDARCE i
Ilil'm Wi ra-gwmrm] oy Diegree mwanded oily ¥ Fzach condidake
[
10 fmach
I {0 ) | PR it el Dagna weerded it
T | Thesa acbeies Teeesas suteriing Tlanch comdiin
(5 Wummﬂmﬁw
Fiehwstior coursin, | 181 Nol Wb bhan two ek | (a) Mok ey g iep weesd. |
Bt aligy durzige (L i
WS @ ahmng
Taoctig-Lessreng
Euiasion Technoéf
B{E) Prigravnmes, ol
W Sl debhopmes | () O wnek durstion o Cre wesk duralion Vmach
Prograrunes. Fecully
Dhrymingmasnt
Prgrasrmss (g 10 i
o |
™ qunmmjﬁ‘mmm AAE Fragasisiin | DROGRENN B Frawenimen
) Eemingw OF resaar Il EEi (ORkpostE) | of semeamch pEpen
- wriibops el ™ i joralipoaleg in
B} Umomaans wndeninca &) Iramasondl comeimnig 16 aach
B HEE'__ B Mol 75 Tamch
BT =) RagiooabSiate kel § fuch
L Lﬂﬂm wilege i Lﬁ—lﬂ“ﬂﬂm LRE
WE) | e o |6 Iml . {3} imemasanal Toe
] pressialrms o
aninferenced! |
B L]
W . o i Hbj  esomal v 8

it kvt 19 ey D desapiem, B AP acor dor papor m rafereed Uil wend Be sogeante B
Poltowar [i) indrune gl — Ty & ponty; (6] papers with hrpsc el nefween 1 and 2 iy 50 paims; {5 et
Wik rpard facior betwesn 200d S by 15 phirds: {i) pacars with irpch faclor between 5 and 10 by 28 points
1 pagr prasernnd in ConlerercuBeming s pebished 1 the lomm of Procesdni. (i ponis woud scre
far the pukheston (11 (3 and nol undsr prasntsion (18 (e)()

Hotr

1t = incumbant on the Cocrdination Cormitiie propaded n thess Regulations and (he | mivesily o pepaee
andf puibliciny within slx monihs subbect-sise imis of ioumals | perodicals and publishers under calsgones TlA
gad B Tl soch ime. screemingiesaction commitiees will essens and venly Ba Colegodzabon a0d soons of

1

publcations

The AP fir joint puibesnioss will feve o be calculated n the fofiowing manne: Of the fotel score for e
relvarl cenngary of pubiication hy the concorned leacher, ihe firslPincipal suihor and o comerponding
aushorhsupervaoimentar of the leache would share sgually 0% of tre lotal ponin scd the mmalrng 40%
would ba shaeed egually by ol ofhss suthom,
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(=]

Explanatony ngte foy Taldis 8 ) and 8 ik

A wreynmsnas | coleges w624 up varfiabky syslems fol ke AFT relaled wRomatan requiedim Inse
inhi=s Wit THREE months of scilealion of thess reguishans Frey wiil have b Be Gioumented and
collated anauady by ihe Wiermad Qually Rasesamen cels [IQACE: ol tha univeralies §cofepes for ol
up by e uiiheraies ( cobage mabicnfies. In onder o (sciltaly i prodess. all leachers shall robmil the
diily hewd-ai Perfoemance Based Appives Syatén (PEAZ] protomsa o the QAT annsss

Howserser, i anier to remedy she défadiioe ol coleciag ronaspeey plomaban arsd fo Taoltse ke
mpiemiantatinn o fege tikgu Bhges bom 312022000 myhe CAS Fromabion, the 85 baged PEAS wil be
progresansty ond prompicinesly rillad ik

Apcordnply, iha PRAS based on the APY saiees af calzgorss | and |25 mesbonsd in (hede tbies 4 10
oy implemeied o one yoar Indaky hased an o engng Spsen in unhenifies £ oobeges for'ore year
ity w T SRS FTENITTILT AWeiS0R el & dapiciad m Tabde 8 {a) and 8 (b morows 1 a Il This annuaised
AP fcares can than be compoutced progresaiesdy B3 and when e leacher becomes sloiok dor CAS
peomglicn o Ihe med cadre. Ths, 2 toaches s conndered & CAS promatan in 2010, one year AFI
stoes lor J009-70 alking wil be sequenes 160 BSBEEMEN In cianol & igecher baing oonsideied Tor GRS
eomaban & 2011 b yean aweagn of 0P scores foi Hese Caligliees will DO redulicd b7 useRsimie
a7 50 o0 [eadng pregreminly & e complele assessms pencd

A3 shewn i Tabke I ihe aggregite mifemnum AP soofe squncd (geen oo rovw Bl can be eamed from
=y of e tws Brasd calegones. subject lo Tee minizeam peeteribed £ aach catagory This will prosde- Tor
Sun weighiags b t=achers whis cordibiss addhionaly drovgh ary of the components grer in Calegones
{ 0 1 3t Tod the cifrnng natue of conlnbulions peasibie in ditenen) matbutonal sefings

For Calegery 11 [researcs and acacem coninbylions] mentenance of g3l recond s done on & hoimal
bays by teachars and hence no diffcully 1 snwseged 0 applying th API spoms for fhis calegary lor e
erive steasaman panad In this calegony, an aggregabe minmum soare |8 regoed o premoien G
Eath siage Abemathely 8 leachit shoidd scquice: the segueed Finimum aggeegabe  score peer two
prevwous stages, tke( bgeiher in he case of prompten lo Professce. the publcalon requeemment shal
e metowe the e previous stgie

Caididmes shouxd offer hemeeteas for seasemand by provncdion, iF Py lulil ihe meemoem AP S0mes
wclicated in Tables d oo I By subsmiBing on applicalion and the required prodorma. They c2m do 2o theen
menihs bolore the due dile B ey coepsder thamssbwes clgitde Candedales who do ol congides
themsayes shpbla, cam slia apply & o later dale.

I P o final axbessment, candiisbes do ned edhe [ulfill Ihe miremem criens yrdes Rows 11| and 1Y
of Tables (EA) s 1| B8] or obtan fess an 60% n e expert asiasement. Tsiy wil b reantrased only
after a misemum penod of one year

[a} f a candidsie sppies fof promaotn on complelon of the mesmum lighhity perod and & sucesshd,
e b of peomatioe will be deemed ho e the wenime p2nod of slgkslisy

(b} B howseser_fthi canddate finds (hai she 7 he Tullls he ebpbilty comdlions 8 & tle dale and a0l
o hal gabe Sa0 & succeishyl her | s promobon wil be deemed 1o be fom et daie of appecaion

(€] W ihe cangicale doss nigl simcesd i fhe Bl pasissnend, bul succesds in a0 el asseseanen
frt # g el icon ol i chisressd 2 b (roen Bt et dote.
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APPENDIX -l TABLE - lije)
Minimum Scongs for AFIS for direcl recrulEment of achers in university departmonts:Coliages,
Libraran/Physical Education cadres in Universities/Colleges, snd welghlages ln Selection Commiliees 1o
be conslderad along with other specified eigibility gualfications stipulated in the Regulation.

[P eer D —Ses. 4

Asmslanl  Professon | Agsocats  Professon | Prolestoreguivalenl |
gquiveleni  cadras | equevalent cadves | cadves (Siage 5)
e {Slage 1) [ Slaga 4
Minamum AP | Minime Censofidated AP Consoldaled AP| scame
Scorey Chuatificalion a3 s fequiremeni of | | sequremesd of 200 poinls
sbpulaled in thesa | 300 powts fom from catagory Bl of APl
reguintiong alegory [N of APk
" Balechon | &) Academic Record | &) Academ &) Acasemic Bacaground
Cormrnfiee and Resaarch Background [20%:} (204)
critena | Perigrmance by Research f| Research parlormarca
wexghages LT permmance based bas=d m.'.Flm_rc and
Teial | by Bssesement of uﬂHF‘Imﬂ_ quality of prubacalicns
Doman quaky of publcations 1
Weghtages = Knowleoge and | (40%). g} Assessment of Dormaun
100 Teaching Skils c} Assessmaniof | Knowdedge and Teaching
(0%} Dornain Knowledge | Skils {70%)
cl Inbesview and Teadhing Skilis Inferview perormanca:
perimance {20%) (20ru)
20 d] Inbervew

207

Mote: For universites/colleges for which Slxh PRC Awards [vide Appendix 2) are applicablo, Stages 1, 4
and § correspond 1o scales with AGF of Ru. G000, 3000 and 10000 respactivaly
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y APPENDULJE - TABLE: I

MIMEMUM ACADEMIC PERFORMANCE AND SERVICE RECUIRENENTS FOR PROMOTHIN OF TEACHERS

N UMIVERSMES AMD COLLEGES
B Wa | Promon o Servce requiemam | Minmum AGaderme Perlomance Reguises and
Tgacharn (higugh ScreeningiBalaction Crieris
1 Assistant Aasstnl Prodessorin |l Minmum APl scoms ushg _Mmigm_
Professr Sxnge 1 and complebed _irepicped Dy the conoemid unienbily 8t Sl U Borrd
agivalent cadins | Foul pears of senics " provaded n Table BANIE) o Appandi 11
froem Stage 1o | with PhuD. g fve yeawrs | (i) Owne Orienlation and one RofaahenFlessarch Mettodelog
Slaga 7 of garsice who ale with Croorse of 27 seein durshion
M Phil®E Degiea in H) Soeening cun Verification procass fof Fecormmsanding
Prolssional Cougses promeiien

ach &8 LLM, M T,
MV Ee, MO, o six

v of BEViCE Wiho
ard wilhoad |
P VML Pk PG Dogres |
Jn Prolensicinal Confams |
F] ASsiciard mm&mmmlmmmmmmﬂl
Professor rormpinied evvice of desiopad by the concemed iniversdly @ par the paims
egquivaienl cadnes | fve yeirs in Slage 1 provided i Tabls [|[AANE] of Appendix Bl [
frm Stags 280 (i) One cowse | piogiamme hom smong e celegores o |
Stage 3 rofroghe:  courses.  malhcdology  werksheys,  Temining.
3 vaation  Technelogy :
Soft devaloomend  Programmes  snd  Facully

~ Darvmioomat
i) Screening cum Vesficaion procesl B recommndiag
peomiaion

H2249 (A0
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AaEH
Pielennnr | Hiwgm
1) 45 Afsnealn
Professor | Slage
#}

| Ausalent Prolsason

wiln himi s of
comuleled savics
Hlage 3.

Hiamum APL wooet umng whe PRRS scoang profuma |
daveioped by e corpmmed unhesily o e
e proviced i Tabhe IAIE) of Anpendie il
Al leEsl e pubtcaicna W (e enlim - perisd
Aavwtad Projossor (Pesh yoam)  Howawsd, 0
rsse of College leatherss, on emcempiion of
pq.nm"u-ﬁmmhﬂ Pl hodam and
mﬂmmﬂuwmh.
Eobkdern

T COUER | programma fom among the calegaones of
weiekahiopes, Tratong T 3

ogids 2

Prolessor (Stags
&) Profesan’

wyuienbnd
I5tage 5}

¥
(i

7 and ) to achieve minmum AP scores, § mquinsd.
Arﬂinmﬂﬁup.ﬂ::nnumnpmuduth
imacher & Pl in Stage

& melnetion commifies pocess 8 dipoloied 0 fhis
mguation il i Tabkes [IGA) a5d WE} of Appentks K

Professor (S
Ej b Prodsens
|5 B

Pl wilh tan yaars
bR
i s coniy)

Hite: Eor unbrereliiesionllsges lof which Sixth

.- § .
B8 A moview piociss by an Exper Comminss as sligualed @
i Tadéen

nimen - peady  bumcisive . AP1 soores ke The
wmﬂmﬂnmhmmwnfﬂ“}
of Agpeadix |11 I
mmmnnnmumm
dectoem| respaich sulsuds of high siendand (b) wands |
sordurs. | recogniions [ palems and PR o8 products and
reacesias doveloped | echrology Ireeviter achioved, and
|q|mrl=l-|ifﬂlmi:l'ﬂ'.k iLm. LB,

of 18

PR Ayasti jvide Appentdia 2] are applicalie, Stagea 1. L,
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APFEMDEX = [t TABLE - IV

ACADEMIC PERFORMANCE INDICATORS (APis) AND PROFOSED SCORES DEVELOPED BY THE
UGC FOR ADOPTION OF PERFORMAMCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER
ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UNINERSITY | DIRECTOR/ DEPUTY DIRECTOR/
ASSISTANT DIRECTOR OF PHYSIGAL EDUCATION! COLLEGE MRECTOR OF PHYSICAL EDUCATION

CATEGORY |: TEACHING, TRAIMNG, COACHING, SPORTS PERSON DEVELOPMENT l.l'll SPORTSE
MAMAGEMENT

ACTIVTIES .
5. No. Haturs of Activity Maximum Score
CATEGORY 4
1 HMdeﬂm
Programm for students (Planning, sxecuting and
wvaluating fhe policies in Physical Fducation and Sports) 4
(20 Points)

Leciue curn practice based athlete / sports classes,
seminars undestaien as percentage of abothed hours

{20 Paints)
2 Extending servres, sparts facilites snd traning on %
helidays to the institutions @nd cogandsations
3 Orgaswnyg and conducting sports and Jamet
compelitiong at the Infemational Mationadl State/ Infar
Uriverstyllnier Zoral Laresls &0
(25 Points}

Organizing and conducting coaching camps | spors
: {15 Foenis)

Total Score 125




IET U S e, 11 oo, 2o

L5l

;‘.I'ﬁ THE GAZETTE OF [NTIA, MJE?PEQEHADM 17,1932 [Fomr W5, 4
CATEGORY II: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT
RELATED ACTIVITIES.
8. Mo, Mature of Activity Maximiaim Scone
Hisdent sekaied co-curficelan, xdapsion and feld based
achivilies {such Culbuml sxchangs snd Sporis
1 Programmes (Vanous kvl of sxiramunms and n
intrarmrral programmes), edension work Thiough
ard cther chansals, ==
Contribution o Corporste e and management of the
i sports unks 8nd insusion theough parbopation m sports 15
and administrative coaemitess and respomaibiiies.
Professionsd Denelopmani {such as
pesticipation in seminars, confgronces ghart bemm
3 braring courses, camps and awents, taks, laciures 14
reererahip o associations. dissemination asd geneml
} coverdd i 1] bl
Minimum AP Score air 15
CATEGORYi: RESEARCH AND ACADEMIC CONTRIBUTIONS
Faculties of Physicsl education Max. points for
University and college
BMNa. | APis teacher positon
mem' 15/ Publication
baut necognized and repetabie purnak
) pesiodical, having ISEMNASEN rumbers. 107 Push=ation
!
papars in Confersnce proceedngs, sic .
noLbo be inchided) ||w ! pubcation
mational Publiskars = 0 / chaptes in ah edited
b} chapters
beocics, ot o of Pefatence Books Published by Nabonall Sipoie author, Sichapier
reforeed State Govarnment! Socislies ™ cited books
priicles hjest by E.l'm.m_n:r_
; wmmmum- chapber in editad books.
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hapters in know kil pe based volunes in

dimnMalicral laval pubkahors wdh ISEN 1554

urnbieea ord with nlambers of national and
ahonal dirsdiomes

{ Chapder

“Far Joint Respanch papes, fhe FirsiPringipal author will shang 80%, while the resl jdint sulbons
Wil siann i 40% of AP Jgores
* Scores (SNESHII3 whalever The case may be) fo be shared equally by al authors

[[Ts] RESEARCH PROJECT
Mejos PropcisEvents 20 each Project
amourt  mobilizad with grants abovs
5.0 lakhs
Waor Progects fEverts 15 gach major groject
sorad|
WiC} mi Kot mohibised wedh manemdin of Fe, 400
TR e lkchs w1 R 50040 lakha
oy Minar prapscis 10 each minor Project
Lol frewm candral | stabe Rmding agenoes with
grants edow 4,00 ipkhs
il {C) i) | Consufancy Proects | Amaunt mabilized with 10 per evary Rs 5.0 kihs
camed oul [ ongoing | manimumof Rs.1.0 lakh 2 per very Fe 1.0 kakhs
Completad project repod 21t feach major project and 10 |
UHC) | Completed projects {,ma:m each minor profect
{#) | Quality Evaliation G
30 T each output
1 (5 ry| Propects Podity gocurment of Gowi. o oeRromeE for Natoral palens
Crateormee £ Culpuis Bodees al Gentral and Slate 0 teach for irlerratonal
el patents,
W{D) RESEARCH GUIDANCE
MR Degroe awarded only 3 leach candidate
;:I{m PhD Dagree awarded -mech v
Thass sutemifed 7 faach candaaty
ME] | TRAINING COURSES AND CONFERENCE /SEMINARIWORKSHOP PAPERS
Fesearch Resgsch melhodekgy | Tinng Conching progaeTm
Ktethodology! (et less than Mres waeksjiworkshoon of ot kess then |
RIEE )N Trainiroy Coachng ong weak
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Warkshops
Parlicipaton and Presantaton of reseanch pasers
|oralposler) n:
I i) Interngtical confgsence 101 ezch
Papis in
HIENi] | Conderescesi b} Nastanal Y&/ sach
SeMnaIS/ WORENIEE ) RaglooalState vl 5 feach
dj Local - UnsversiyiColiege fevel 3/ sach
a) Intemadonal 10teach
\yrtations for
eonferencesisemingry by Mational 7.5 feach
B[] workehona! SyTposE
to debver lecturesichn®? ey Shals levetRegional 5 fmach
vl BESSMIY
fd) UniversityiCcbege Eval Endowmen leciras & ieach




T AN MO e, 11 Bemas 2018

Tl

Pooet HI—Sr, 4]

THE GATETTE OF INDIA, SEPTEMBER 1%, T (BHADRA 17, 1810)

AbaARTBdsss 00004 PUE DO0G "0O0R 000 D009 55 0 40
P ‘papracd S8 EMEDS O] pUOdsaucn § pu b 'E 7 'L selers ‘sigeaitde am (7 mpusddy apu) spRwY Dhd WRIS Langss D) SRR 0 B0
[+ Riodaie s Jepn padnbed 00S N L i eanyoR o || AoBSeneg Jo g LoBaes smjgs wos mujod o) woss A smEpipueg .

ardm oo
S e
e saiess iy Auan | S0t iy lwan oy |
] B FRy L E.____..._.E-._ 5 ﬂ_.ﬂ._.:..rEE:n_u.ﬂ.m i ! d
pus afpapeouy wWewon (pg pasnbes sl 004
10 IUBLLEBAESY - 403 Wi BRSSO | a0t Sexindes oy = aliEiham Mo 1) usUssassy
LouEnEns Lady g Um0 sbe b,
i J.%_aﬁﬂ.lﬁ = abmumieg | A
[ 00 U0IEeeg Saihuin) Bmmang | eepemn s Buuee) o5 WRpshE; jusiiseany
: ARAUEINILIND DEFBFVEE. oy O]
e 0L {poisad == PRANINEELT @) 0FE JE LU LrL gy
1| (oo e (ponssg ﬁ!ﬂ.ﬁi&ﬂrﬂ K IHUTEORRRY) =l iobepes) suognauuos | Al
BN HNUSORIY PUB LRSEY
; iR |
JERE AT FESLL A0 Ed 400 J8a .m0 ssobeie) mput sioas
[ |ty BfiEsmae oy Ly
[l Acleies] saipvpe
B G | R 1 ARG Lo TR PEIBE UCISSI0 G PR WOHBUBD
il
= dapbages)) somagte pELEDELSIG
B BpesdE pUR USRLSORARE LR
makg =805 mEAS siode ‘Buyoeos Burses ‘Bugaes) |
== T #hwig]
[ Rjuo Aysesagun) {epaigy uomtageg)
is fwigl uopEanpg uopEInp3 EareAld
IENRAUL o smppang efms o ¢ abus AR eSSy
@ v efmgl Clepwg epRIE UoRIegEg) ! VOREINPT (@AY S
::::: | udfaanpg uEeInEg eogolyg o e g Andag of {weag soueg)
EmsAy IoRenn 4000 ueimisey | (2 afmg) (Weag souag) | ebug o | ofieyg)
iEimEsy | uDpesnpy { WENEINPS jeNs Ay " uogenpd Eaelld | vopeInpg eelyg
| Fashid sopeag Andag dogzang Kndag i9 JoRan WEEIESY | j0 A28k UnSIESY
'FFALLIMNG D NOLLDS IS M LNIWSSIESY LH3dxE
HOd SEI0VIHDIEM ONY "NOLLY 003 TWIISANC 40 HOLDFEI0 ANYLEIEEY | HOLDITHIO ALNES0 | HOLOTHI ALISHSAING 30 MNOLLOWOHY

1SY2) SNIHDS LNIWIONYAQY HITUYD 3HL B0 O3MddY 38 OL ALITRYL I — XIONIday NI 0B0IAOHLS S SidV 40 SWHON WRWINR
(=} A= ITEVL I~ XIONIddY



153
010 (HHALHA 27, 1937) [Porr dll—5ec 4

W WO AETETEY e, 11 Rram=s, 2o1s
THE QAZETTE OF [NDIA, SEFTEMBER

‘| s=bers { !_._E_ ] e u__.__.wuﬂ“_nﬂhﬂ B
T o H{FIEDEEJE_- O} PUCSSSL00 | PUE ‘e s {7 X DA SRRMY T ﬁnm_._ﬂas
EU..!..:ﬂ!ﬂ&!lﬂn- nl..__E_u.iu_.i_E_.- h-n.mnlu. Aicbaqu oy MUY Lod) SRS [ R__n_.._leu..!wl-
nn__.-ln..._.ntlu
l.__.u__uﬂ A
ﬁ_- SRIOTS o BHOA | o i | o Aisa, 09 SETNULALDD ]
pul BOpESIMCUY IIBWOR | Of SSRjULU0S Buusalss (0% pemnbal Wasuy ool
10 WSSy - 505 "siod ejsiedes oy | DUUSUIE IR0d ARBEEON | | wbmuytiem mio) ) Wessossy
EETL T pamchegy aj Uj speng BB Basa
YB3 - KOE 19 uoHnquisic) sbew
BERIIRLET) UEISes | SREILLITD) BUILSaDg e L ] E.EE
% FRApERLLNT pEsiues o
~pminbegy Smag BNy W@
ipoued pewsssssegyl | (pousd IsewssaseROS) {pouad jLaussessE)z) ~ (i} AsiBeres) UORNGUILDS Al
oL Ba ) oe mals YBEa
— T OB RO 85508
w 1m0 a0 400 L monOOL ._.n___.,_.i!__niﬁ FEIO] WLy m
{ii — Golmes)
G DR R LIRRE|O)
RS ik MBAGL PUR UDISLRSNT -0y
AcfaqeD) ReaY papeey)
kGl TS FTr-T) wenenEay ‘Buumes-bunoes
L #lGE o4 L | 1z slins i . sbag]
{v sbmg of ¢ sBmg) | +Bmg) spein uoposeg (#wog sopusg) vopeanpg
{aprin b aeiag) OF SEHE JO|USE jﬂnuﬂi
uonEIRpy e sy uoEenp 3 AL sllogo uopanp3 .
o sogoang  eBajon 10 4Rl eBages | RNBAYJ JO Jopeusg ebejog WD o e Baguy b
wewrsersy Ledicg so) sebnyBiem ys (SvEd] waeds Ereesddy
pieEg SOUBILGLS) Y] MPUR DITENEAR BY jEAR| yose |0 poped JUMESSSSEN
ey Bupanp pannbsd woos |4y Cespunans a0 Gueed Cebeleay  wrmepupy

"SIFALLINWOD NOLLOITZE Mi LNSWESISEY LiS4XE H0J SR LHOEM
ONY 30vHE NOLLOFTTIS) NOLLYONa3 TYHSAH 40 BOLDFHID 393 TI0D / gﬁﬁﬂlﬂﬂlﬂ.—.ﬁ.—ﬂuﬂ IVHEAH 40 BOLIAEHA IDITI00
40 NOLLOWON (SvD] SINSHIS LNINIONYAQY H33-VD THL HOd O3N-HdY 38 0L Al ‘TT1EVL Il — XIONSdd4Y NI 020IADHC BY SidV NNmNIN

(g} A — ITEYL N~ XIONSdd Y




T Wey SR T v v, 2015
THE GAZETTEOF INDLA, SEFTEMBER (B, 2010 (BHADRA 27, 1922}

154

Part [H—5ec, 4]

O Pud pApIADID 58 £3(RE O pUCAEALIm §

Aipayasdsal JOO0L PUE 000G 0005 =i o
pue ¢ § sabel Qe dds ee iE spisndy S ) SRRy Dikd Wi LI LG 8 aE)| 058RS IFAUM 10 @00

(35E) eauBlLoped miLEu) {3
(e EF) umd
UCHETA N |ReD s (5

Me0)

ugEnEsE (S0 5
gpadud yiensey (@

(el
anmruuoped mepagiag [
{44 0E] Fods o sueny

! iiys enemesethn 0

{se0e)

uoijEryens [sou i)
oiadod aumsasy (U

[#0g]
AcuELLOpEd MEvdaid) 1

LAY

NS TR puR spads (B

(e 0E]
LICiAA,

iU O BIOe §3RIL (P

(oL = abe e
i) salanfumEean s
I.E_.._EM Lo

squnod s po uE At
BUCHE L4 DRpEnijbELLD

siuied OOE o sl inhas
QiEE |fy PRIRPICSUSD)

==

: (e AiotiesEn
= NONQIeD  Jjlispesy
puR  yuEEERRL)  ROTE jdY

(5 908IS) A

Wi wogEanps Easdiy |0 domee

i abms)
Aisigapet @ US(esngd
i 3 sopsa Aindag

{1 mbam —
gz Anusg) wjeanps pesiyg
o pomasn o absgosuoieanng
Eromiyd 0 SN UEESHSY

WARIT) | WA WAL Y

o
Boges

0N S

(NOLLYINSTE 297 SIHL N O3LYWEILE SNOLLYDEIYND ALNIENDTS QAHIDT4S HAHLO HLIM DNOTY JIHIHENOD 36 Ol 1

SADTTIONELNAWLE T EI0
ALISHBAIND M TZNNOT YT NOILYDNOT TYIISAH S0 INIRLLINSIIH LO3HI] SHL HOd SWHON BIHLO ONY SidY IRNWINW

|21n —F1EVL i~ XIONIdd ¥

Ui—d8 GUHIN



e Y ST Aares o B s |57

Bazhec

Pipprinr cading af D $he AP seone specling for the cadie.

Mode: For sniversibesicallsges forwhich Shith PRC Awsrds (dade Appesdn 7} are sppdiceble, Mages 1, 1
5, @ a0 5 LoTEEpand 10 SGMiee with AGE of Sta. 8500, T60U, 8030, 000 and 10000 rewpecvaly

i THE OAZETTE GF INDLA, SEFTEMBER 14, 2010 (BHADRA 27, 12} [Py L} S 4
APPENINE S TABLE: ¥i
RATIALTA AL ADEMIC PERFOTMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF FHYSCAL
EDUCATION CADRES ™ UNIWVERSITES AND COLLEGES
E i | Promcann ol Peyacs ey — T R e e e e T S I
Erhacaan Cadoes findegh | Fel BHAD WSO F Srrwern g Sakaulis Civinos ’
R s
E Raird BFE] Cillege | Adamiart DRE | Cotlege | (%) My AFT secees gung FEAS. scanng: profoma
OFE m Asussand (P DPE compleied o yoo's of the m-:ﬂﬂﬂﬂ#;f:
il pmyeied & w
| L?-l.-;&:llmn‘".'ﬂpr wereis n Slage  weis P U o DPES 1 Ui, aod n Table
PRE (Sarece- Soalak |Toge | g v e ol ssoeoe ship m“']"ﬂ’wmm" t-“!I 4, Citingun
| 1ia Swga | = wlhi b IR b S pElT (¥ Ciee Gt sl a1 R e o of 5
of s rvece wh i Wi ek R
P [ Pl jwil P g VIS pooh ol e Semanng cem
Ll s ce gl parapkan
] Panmion] DL {weman et OIPE (aomlar waskil | o] Wledmam AR nesviss Laing prsring proloeniy
mtkle| | Cobisge OPE Culsgi OFE fanor soie) ::m b hm-';ﬂﬂlm:
pikvled . Ao ol
et woba] 0 Clsguty - | Wi oimreeed servie o indweray CPEa imeres i Ussvarpto. g0d s Table
VCTAupitue PE | e reak e 2 i
{seacien Jraoe)  Colege ) Adcdionully. teo et coumes - 34w
TP Dabesion {p e} hahicd) 1D Peve  Doen  unlteons  Gaing  Be
| Srmge 3 o Shiapa 3y apsrtamant oariod
L] mm.rh?r_mrhwm
i Tepiity BPE 1 Axalstand Dty GOF ¢ dezabiid DFE | 1] L AFE gorewy cang mm':
DFE (G abecticn Gigena) | {Gamctne Gt} | Colegn il 5 P coRaTes @nfarsly B pEr
TGabega CPE |Selthon R E | Selercion Grade] wih T .%mmwu ru::
Geacé] W0 Doguty DEEL | Prws yion o morvpeted mlnn;nhm i
Apislnnd DFE (Eeleckan mﬂ_ﬂvl il WERiLrs Bipe publcshises pver heelve pean Fof
(i ] | Lobnge [T o1 G G Y EOEITHO O T
[nipciics T ase) {5A200 3 B W Ph Sobons s gmeepinn of hec fatEceions
i Setage d} B Fh: O hoddas
fW] Evidenos ol he'ers] pracuosd ms | R
fie] A sadnctan coresdies procows ou witndshed m i
peguintion et i Tabile Winp of Appendix 8 for e
wtraie iy DPE mmdws o) 2 EHEL 30 a0 Tabie Wl
o At 11 tor cadnem i Gl
1 Trinarifiy OFE [Slmgn 5] | Dwiiiy DPE I uraversiies ey irreiarm Y acarms. a1 PHAK Bcorry peoAbrma |
P O e LA e O
4 S ] F Ly in univorsty These may ba schasad sue o
! AREEEETAE il tusrme
) B menanam of e pubicElocs ower o sesmiaee
o} Evithance of nawing prodecid tram | difladed
| R akection Comimiies pooass i S0ulibed i (ha
ragelascn and m Tabia oy of Spoei @ ke T ER

thm
Tha axltiatory notn provaned o Taes WA and JI6 Tt CAR Sor (aachars i aka apphcoLie for T Physics



158 9. Hw aEmane Tas 11 Ridee 201

Pasty 1Il—Sec. 4] THE GAZETTE OF INDLA, SEFTEMBER 18, 2010 (BHADRA 27, 1932) T

AFPENDIX = Il TABLE =\1|

ACADEMIC PFERFORMANGE INDICATORS (AP AND PROPOSED SCORES DEVELOPED BY UGL FOR
ADOPTION OF PERFORMANCE BASED APPRAISAL SYSTEM (PFBAS) FOR  DIRECT
APPOINTMENTICAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS APPLICABLE TD LIBRARIAN,
[UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT. LIBRARIAN /COLLEGE LIBRARIAN.

Category— 1! Pracuremaent, organisation, and dellvery of knowlodge and infarmation thraugh
Library survices

"G ND | Nature of Aty | Warrum Scorm

1. Library resources oijarmsson and manienanca of books, jourmals, | 40
reports, Prowsion of dbrary reader- sanices, (Hersfdre matneval
sarvices 1o researchers and amalysis of repons, Proesion of
assisiance 1o (he depanments of UniversiyColegs with the requined
inpuis for prepanng - raports, manuals and releed  docummeinls;
Aasstance towards updating instiutional wobsie with acimy relaied
information and for bringang ouf mssulionad Newsieness, o

Z ICT and ciher new technologies” application for upgradation of lbery | 30
sefvices Such as muomation of catadoges, lsaming rescurces
peocarament functions, circulation operations IncLding memberssip
recoeds, sendal aubacripion  system, meferenice and  mioemalion
eafvices, Hbrary secusily {echaoingy based rmethods such s RFID,
CCTY), developrmend of liorary managemant ook (softwarne), Intrans)
managemant.

a Davalopmand, organisabion and managerant of e-sesources ncladng 25
thesr scoassibdity over njranetinenms), digilization of bhrary
resources, e-detivery of infomelon, @

4 Lisor aworeness and ingiruction programmes (Orantabon eciumes. | 20
users” brmining In the use of lbrane services pa e-respurces, OPAG,
krowisdge resources uker promolion  programimes like  crgenizing
bk sxhibiions, cther imerastos el leaming esources, sic

X | Additional services such &5 edending lorary faciities an hoidays, | 10
shalf crdar maintanancs, libmry wser manual. hulding and sstending
inaticaticoal livrary facktes o culsders trough extamal membarshig
VTS

Total Score 115

Minimym APl scors required 15
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Category- |l - CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEYELOFMENT RELATED
ACTIVITIES.

5. No, Mature of Activity

Sluden| related co-camcuis, extension and held based
actvilies (such Cultural exchange and Libeery senvice

i Programmes tvanous level of exdramura and intramural
grogrammes) axdension, lrary-Slerary wok through
different channels.

Cartribetion to Corporate [Re and management of the
2 (brany units anel setiubion theough partcipation i Baary
ard admingtratve committess and responsibiliies.

h

Professional Davelopment actvibes (such 2

partcipation in sammars, conferencas, shod ferm, &-
3 lrary rainirg coursed, workahops and evenls. taks,
kecbares, mernbarship of associations, degeminalion

Bnd gemeral atiches, nol covensd in Category 11 balow)

15

Mirsimum AP Score Required

Category - Il — Research and acadamic contributions

3 Mo,

APts ‘ Actvity Maximum Point

A
11 {8

publned in.

Reseach Papers “Refareed Joumals 15 | publicaton

_'H_n‘larlbndhrlrmrnm :
and reputable joumals and o

perindical, kaving ISEN/ISEN
Pubtication

Corderence proceadings. a5 bl

ncluded)

papers, e, Ababracts notiobe | 10 / publication

‘Reseerch Puslicaticns. | Tet o Reterence Bocks
{books. chaplars in Published by Inbermational

fefereed purnalarizles) | paer roview pysiom

50 fsole milhor,

10 { chapter in an
oocks, other than Piinlishmms with an astablkhod sook




L6 AT U ST T 40 B 21s
Pt [1—Sez 4] THE OAZETTE OF INDIA, SEFFEMBER 15, 00 (HHATRA 27, 19135 067
Subjocts Bocke by Matna | 25 /scke aulnar.
el puths o/ Staia and ansd & chEpler n
Centrai Gavt Ptilications with | eafed by
ISEAKISEN numbers.
Eihject Boaks by OUriocal | 16/ sole aulfar,
publishers wilh [SSRISSN and 1 [ chagie in
rumhe st Looks
Chaphers comibated 1o acted | 10 fGhapler
Riricastecipe basid yolumss
piblighesd by lbamasicral
Publishers
Tluagters in hoowiedge based | & | Lhala
yobimen by Indiandbalional
levil publshars wilh ISERISEN
it and with umbors of
nasons and intermatanal
dirscioiles
(EY
WG] 1) | Spaneored Propets | () Majr Projects smount | 20 feach Prgject
caermd oull angaing miobiized with grants sbove
00 [akhs
(0] - Major Projects amount 15 fmach Project
mebiized wih granks sbom 5 0
(s b 3000 fakha
) Wi Frofects (Amour_ | Tohesch Prject
rrvatilizent wiih gross sbove R
50,001 up bo Ba. 5.0 takh]
10 par avary
gy | Constnty Projacs Asnount mobiiged with R 10.0 Iskhs anid
W) (M) eried out fongeing | minimuam of Fa 1000 Bkhe fs.3.0 ks,
respectvaly
N Fearsh megr
Comgleied progec Repodt 4
Zompleled projects vt g 10
jaic () | Gunlly Evalation wm”"' Ay | wach minor
i projent
‘ 30 | eachnational
g | | PatenTechnalogy transders H*’E’;
cUProcess ey
fiv Cracome | Dirlputs i : kir Ittt henal
v,
(D)
[Fi)]
M Ehil. Deegree Swiarteed ondy 3 feath canddae
i
Wl (D) [} | PR D Degree swmdes 10 feach
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= — Tcandoame
= g
Thiesis submified ~ | Tieath candrdale
BA(E)
Rafvother coursos, | Mol 1aas Than bw waeha T —
Mulfndolagy | duralicn
workshops, Training. |
Teaching-Laasning:
M{E] Evsluation Technology
: Programmes, Soft
} Skiks devedopment 10 each
 Faculy One weah Brelion
Dispekopuran
Progerarmmes (e 30
pors)
Papers In Conlamprcas!
IIKEY Pameipatian and Presentilicn
Saminam of rasepreh pape e {eraiposle)
1} in
werkshops ale.
internaticnalconference | Each =~ |
] Msbonal |/ each
ﬂﬁgmﬁmw feach
Local =Uinversty'College ievel | 3/ each
IH(E) Iruied Jectues o intamalional {0deach
presentabions for
(vl confemices/ |
Bymposia
Mationa kvl [

* i o peper pregented in ConfesencefGernin ia published @ the form of Procesdings, the peints wauld acorue for
i prubdication (I8 (el and sol undes presentation (1 (g}

Wobas.
k

The API for joint publications will Mave 10 be caiculated in tha Roliowing mannar Of the total score for the
redevant ‘cabegony of publicasion by the concerned heacher, the firsdPrincipal euthar and the- corespoading
authodsuperasorimentor of the teacher would share equaty 80% of the total points and the remaining

40f% would ba shaed equaly by all ofher aulhors
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APPENDIK = il TARLE - Wl (a|

Pndegen &PSs es provided in Appesdly 1 Table Wil 1o be apobed fod the Promodion of Library slad of
inlversities. and Wehteges or Expart Assessment UNDER CAREER ADYANCEMENT SOHEME [GAS)

L

incher Cagary |+ )

Asstslant Gepuy Libanan] | Depaly Ubrarae’ | Libranas {reversly
Libranam 1o Speraeed Librarien | Assivian) Liteanan | only] (Stage 4 o
Aemstan i Gpkeckon Grade) | (soluzhios Grade] Shage &)
Litraran {senin | {Stage 7 1 Stags T) | {Staqe 1o Slage 4]
sosle) Hagn 1
| b Stage 2]
Frnoaeriend,
|| epanmalion sed sdlary
ol kncededgs and T gt Tsiaw Thew Thfyanr
wdcomabr G by
ereces [caleamy 1
i E.’:Em:;::mﬂ Protesson | e
[ty FTE 16 Y aar 15 eai 15 ear
IF | Flemvasim bl ol avernage
Ay al Sesne under 100 aar
ok o B 1007 ear 1 HFY nar 12N aar
Regearch and Acadomc
| Consiutcn {Cabegony ) 40¥Vanr
= Minimam Annus! e 10 gaw 20 ea e (t2{facsessment
Regamd - 1o b {Alinespgsment | 100 pseessmant (N essmon]
usaerse] cuifulshvely perma’ paind| pard
T | Expen Assessman ¥ Bl
S i B ot R e
W | Percenige Db boion of MF - Ly 5% Library
‘Weightage Ponds n the redifted rEsnad publcahon wovk
Expat Asgagsmenl (Tolsl papes meaiuabon | A0S Assesrmant of
wGTagE = 100 50% - Aapessrem | nnoviaiee LDy
e resgumsd 50 mﬂﬂ No separaie o ol doman Biifvice and
P camitiimes ) willy kncrwinddge on nrganination of
I weiify AP somes | AP soores Eﬁ“ﬁ“:“ b "l wi Horary
'| 1] 20, I
20 %, - Iekiwvigrs pariamanin

; e DATIORECE ;
" Cardidsses may scove 1 pomts Som erher Calagan |er Calegony B 50 sohseve 1he mamimue soom requirsd

Mobe Foi universlesicologes dor whch Silh PRC Awaid {de Appendix 7) a0 appioats. Smges 1,2, 3.4
and & comespmd 100scaes F gven b A0F ol Rs 8000, 7000, 000, S00% and §00HH sespectively
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WPPENDIX — Bl TABLE - W1il{k)

Miniem Waigage Poinis (WF) norms of O APT 25 provided in Appendic Hi Table ¥l o be appied lor e
Frometion ol Library siefl of Collsges amd Weighleges fer Experd Awsersment UNDER CAREDR
ADWANCEMENT SCHENE [CAS)

Tollege Lorarian | Coliege Librarian College Librariin |
[Biage 1) Coliege | [senice scube) (Stage | [selection Grads] {Stage

Lisrasiai |Seloi I} 10 Calblogn 3o Stacgn )
| scale] {Stage 2) bllcarinn {Selection
Drade) (Bisga 1]
Frocurgman, .
organsaion and delnary T o TR mir TSipen
1 of kincrelesige and
irlnmmadices thra by
naci (calngory 0
Il Exiemio ane Brofessien 150 el |5 ap ]
Pkt Aty
[Category 1) |
m Wenarmru botal @raprage |
ennusl Scone undes 100 ear O e 1005 gar
Calegies | amd i )
Feresarch and Acagerss Eifewr T e WY our
Conitiiniion iCalogory T
W | wenern Anread Gocie | (S0%assassment (D0RGEIITER | o s anpat paricd]
Fequirod - o be pencd; perod)
assagEed curmiiEnely
Exper ARsiaman Scranang Spinction Commiten
Syzasm Commities Scrsorisg Comem e
¥ | Pemeniage of - |, brady cwated
Distrbutcr o Wegrrage research papan
Poinds i The Expan ayphoplios
Adsmaimecy [ Total
wgege = 100 Hu-.num Wi Bppanate pomis 0% - Aasmmmond of

M sacurisd 50 Somesing comimiies [ Scresning commites | comain bnowledgs o
o verly AP scoms | iD verity AP poones Livrany aulpmaton and
Digansational sy
AT - | v
peroemasncd

* (andideies miary acone 10 Doty bors aither Calegory | of Cafegony | chies the miimem scom Mgised
under Caftegony |+ 11,

Hoba: For colagas & e Sirth PRE Awards [vidh Appendic 7] s appicatle, Stagas 1, 1, 3 and 4 s reapon
i Ecains &8 providod vith AGP of R 5300 TE00, 5000 snd G000 rescectialy
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APPENTNY -3 TABLE - Wil[c)

DANINEM AP AND CTHER NORES POR THE BRECT RECTLETMEST OF LIBRSHIAN POSITIONS N UNVERSITY

[ O BE COMSIDERET ALONG WITH OTHER 2PECIFIED ELIGIBILITY QUALICATIONS STIPULATED N THIS USE

REGULATION)
& Mo of [Minmwm  Norm AEaiEnnL Universiy [Dwputy Ubrarian in | Librasian farkariy
ciegur | Critavia Librsrign / Codlegr unlvarsiies (Stage | o) [Slage &
¥ Libraman (Stage 1) ]
| I | APl wiome (esamch and | — Cnnascluted AD [Emrr ey p—
Mademic Gonlibution - BOOn necuiroessl of | rooEeonesl of 400 penle
Category bl 300 geinty
] Y T ———
Crilisl awesg Irligesy ([ Teriad
wenigiringe = 10 a) Lirary retsted A} Library Resezech papom
Besewoh | Thems {Fian] avabintion {B0%]
4). Teaching i comeute | papers {3 ok
wrd communecaion sy | Evauston [HIM)
by i Lachem
hermpmhatior (4 b organissticral (rack
rerd of innivalion lsrany
[Fing ]
i Fimooed of L ibwmry fih | ibrary aunoenatien
imERdGETe skls (0% | Bkl e
Chrgansatons Plans 3
el T Ilerview pa dormange
0 %)
€ Il pisfrrmancs
]
|, Rereiemy
paflarmance [30%)

e For wraverities forwhich St PRAC Awerds pade Appedis 1) aro sppicable, Stages 1.4 5 dnd 5
Coffaspond 10 scales 2 gven and 4GP of s 6000, 7000, 5000, 2000, 10000 and 12000 respeciively

S5 GLAID
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APPEMDIYE - [W: TABLE - 1X
MINIMUM ACADEWIC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF LIBRARIAN

CADRES IN UMIVERSITIES AND COLLEGES

[& Ho | Promotion ol
Librasian catres
throegh CAS

Servica (a8 proscribed by
twe  MHRD Mobification]

reguirement

Minimsum Azademic Farloimance
Fequeremegts mnd
Sermening/Seheehon Gl

1 bgsmtard  Lhmearsiy

Assistan] Uinhersity Libraian

ikartas | Cabega | | College Libtarian (Stage 1]
Libearian Yo Assistani | complebed four years of
L braraan {Seriai | senvice with Ph. [ o fve
Ceale) |  Cobepe | years of service who are ith
Linronas (Senins
Scals) (Slage 1 i M. Pl of Six years of
Staga 2 sanice who are wihout P
W Phil

z Rasistan unlvarsty | Assmiant universiy Librarian
L iwarian (Sanior | (Serior  Scale) J  colege
Scaled ¢ coflege | Lbeenan (senior scale) i
Libratian (serior | completed  sarvice of five
peaie) b Assistant yesrs i Slage ¥
univemity  LikEanan
| Selenan Grade)
Cindlaga Lranan
[Falecion grece]
(Giage 2 10 Stage 3

sooneg - proioime oevelaped. by
fhe wniversidy &s per e noms
provided i Table VIH (@) of
Appendi 11l for Librarian cadres
in universities ard Table VD) of
Appendiz (Il for college Libvaran
cadras,

fily Oma Crigeaafion and one Relreshet
Coigse of 364 wesks duraticn

tiii) Mo geparabe wharvies points for
the Soreesang O Winribcation
process  of  rebarnmanding
promatsan

{1 Wamem AP Scoms using fhe
FRAS scaring profoema
devaloped Dy Unsversiy 8% pel
tha normms provided n Tabie V11
() of Appendi: il for Libradian
Cadbies in inivessities and Tablo

WA -;'I:-:-d.ﬂ-maﬂrr; 1l for colege
Worenan. cadies

(i) Asiiorally, Two mefresher courses,
for 0 minmun penod of 3 ko 4
waek duralion (o heve bean
LM gares during the
mssaserrmnt penad.

{ii) Mo separdla inssrview poinis for
{ha Sporogning cum  Wencaion
proceas of TR CITWEING
premehon,




Fhty

PR TR TR L | O el B 4 TR G TR

p,ih.ﬁ.:..m 1

THEGAZETTE OF MOIA, SEFTEMBER T8, 2000 (REHA A T, 1552

s ——

3

s

Depuly  wiversily | Aaswial

Libraman ! Assésians
|'|,|1'ﬂ|_rﬂ||'!' LW arien
[Sedaction  Geads) |
Laollege Ligrarinn
(Sedeciion  Grade)
(Slage 3 o Slape 4}

UrnEr Ry
| &Fasmn | Seachon Geade) |
Coiidge Lbisnan [Sekdion
Ceadal wifi Ihreg years of
complited service! i Slege.
3

i Morum AP cecoies wing: (bl
FHAS TR proforma
deiehooed by vy as ey
Hi pesrns pionised o Taale Y
() Appedix H for Libraiion
codres W universies dnd 0
Tabls W (k) ol Appendi |8 o
L Evaesin Codres m Colpges

(il Thres pEolcsiing 9o Tweke
yaars In Cokeges B exsmiilion
ul ane puidkcation wil bo gven o
M1, e hedldera. Al Beo
pubiicnbang o Ph 0. Holders

(Aadtoaly  one  coumeirsnig

© uner the falegoaes of Librasy
muomation | Anahtical ool
Desclpmeni & soadem
e e,

(v} A selection commites pTovess Bs
sbgrlated in i Regulaton and in
Table WHI (&) of Agpondi 1N for
urserssy In Tele WEl (b et )
Append fil lor inrasan ciies |
cofeged i

Lbrarian  |univessity)
{Stags 5} -

L
"

=

Dapatty Libegmign in unihvariay
with  Ihiem  yetes ol

pompield servcn i Stage

i Minimum AF) gcorgs i o
PHAS LR prafems
devekbped by Ihe ureemndy a8
pe the marng prwdded i Tabie
VIl g} of Appendix I for
Libraran  [unhversily).  Ninimim
AF|  stores. can alko| be
CONSHIENE] Oved bad BESASSMEent |
pEocs (Stages 3 and 4 0l
EPT l

(i A Fnimim o 5 pubibealiong sve
el mnd prenel s AsisEsman
pesiacs

jis} Ewidenog ol anovaiee  Borany

Eefice  and  oigemnisston o
pubished work

||

() & eBleclicn COMMtEs Orocess 29
il sl b Mhin régulation and ki i
Tanle WHI () of Aopendix I for |

L rarian funhersity] |

cadees 8 el Tie AP soire spacified for fhis cadre.

Kb For unneersties fod which Sidn PRC Awands-[vide Appentey 2} ane applcabl, Steges 5, 2 3,4 and 5

Notm The sxplsatony nete arovided for Tatis 118 and BB for CAS for seachert 1s a0 applicable for e Nbeanan

comespord 1o BCales a8 provided and AGF of Ris. G000, TOGC. 8000, 9000, 100K and 1000 respectivaly
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T

AMMEXURE TOCLAUSE SN2 OF SCHEDULE 600

University of

Annual Self-Assessment for the Performance Based Appraisal
System (PBAS)

Session/ Year.
{1a be completed and submitted at the end of each academic year)

o M | RAAATEON

1. Mame (in Bleck Letters):
2 Futher's NameMather's NameHusband's Name:

1. Depariment :
4, Current Designation & Grade Pay.

% Date of last Promotion :

. Address for correspondence (with Pincode)
7. Permanent Address {with Pincode}

Telephone Ma:
Emnii:

%, Whether scquired any degrees or fresh scademic qualifications during the yeur:

5. Arademic $tafi Collegs OrieatationfRetresher Course attended during the year:

* Name of the Course/ Flace Curation Sponsofing Agenty

sumimer Seh ool
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PART E: ACADEMIC FERFORMANCE INDICAT ORS
{Please see detailed instructions ol this PEAS proforma balora filling out this section]

cMEGORY: | TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

{i] Lectures, Seminars, Tutosials, Practicals, Contact Hours [give semester-wise delails, where

necessary)
5 Mo | CoussaPaper Lemand Moden! | Mo of No. of Classes | % of Chsses/Prachicas
teaching® | classespar | oconduchsd Taken a8 per
waa afotied dacurnanied moord

«Lecture (L), Seminar (5), Tutorial (T}, Practical {P), Contact Hours {C )

{al | Classes Taken (max 50 for 100 % performance & proportlonate score
up o 30% performance, below which no score may be ghven)

'[b) | Teachlng Load In excess of UGC norm (max score: 10)

—

{il} Reading / Instructional materisl consulted and additional knowbedge resources provided
o students

5.No. | Course/Paper | Consulted Prescribed addnional Resource
— provided
APT score based on Preparation end imparting of knowledge / APl Seara
instructlon as per curroelum & syllabus enrichmant by providing
| additional resources 1o Students {max. score: 20)
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Paar BB d

(1) Usz of Particinatory and lnnowstive Teaching-Leaming Methosdalogies, Updating of

Subject Content, Course Improvemaent etc.

5.No, | Shor Dascription AF| Score
| ITata Score (Mux Score  20) ]
{iv) Examination Duties Assigned and Performed
[SNa | Type of Exemination | Duties Extorttowhich carried | AP Score |
Dutims Assigned out ()

Totsl Score (Max: 25)

CATEGORY: il CO-CURRICULAR, FXTENSION, PROFESSEONAL DFVELOPMENT RELATED

ACTIWITIES
Plazse mention your contribution to any of the following:
S, Mo | Type of Actlvity Average Hrsfweek | AP Score
{1} Extenslen, Co-curricular & Deld based
| Activithes
| Total {Max: 20) =
{H) Contribution to Corporate Life and Yearly/Semester wise | API Score
Muoragement of thie lnstitution responsihilitlies

Total [Max 15)

[if) Profassional Davelogment Acthvties

Toitad (Max: 15)

Total Scora {1+ 11+ i) (Max = 25]
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b
CATEGDRY: il, RESEARCH, PUBLICATIONS AND ACADEMIC CONTRIBUTIONS
A) Published Pagors In Journah h
5 Title with page | bowrnal | ISSN/ISBN No | Whether Ko. of | Whether APl
Mo, | nes. peer £b- you argthe | Score
reviewed. | author | maln
Irmpeact 5 author
Factor, if
i S any
- i
B{i}} Articles / Chapters published in Books
S. |Titlewithpage |BookTitle, [ ISSN | Whether | Mo.of | Whether you | ARI
No. | nos. editor & /5B | poor co- are the main | Score
pubdishar M Mo | reviewed. | authors | suther
1T} Full Papers In Conferenca Procoedings
5. | Title with page nos. | Details of Conference | 1SSN/ISBN | No. of | Whetheryou | API
N, Pubilcation Ha oo- are the main Scoré
authors | author
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lil} Books Publishad as single author or as editor

Is, | 7itie with page nos. Type of Publi | Whether | No.of | Wheth | AP
Mo. Eook & sher | peer co- eryou | Score
Authorship | & reviewed | suthors | are the
[SSNS main
ISBH author
No

111 €} Ongolng and Completed Research Projects and Consultandes
(<] (1 & i) Ongoing Projects / Consultancies

5 Title Agency Period Grant/ Amount | APl
Ma. Metillzed (Rs | Score
kakh}

()il & iv] Completed Projects [ Consultancies

S | Title Agency | Period | Grant/ Amount - Whether policy | APl
ko. Mabllized (Rs lakh] document/pate | Score
' nt a5 outcome

(0} Research Guidance

SNo Number Enroll | Thesls Submitted | Degree swardod AP Seore
ed

M. Phil or

equivalent

Fh.D. or

equivalent
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{E} i) Tralning Coursos, Teaching-Losming-Eveluation Technalogy Programmes, Faculty
Devedopment Programms {pot less than ane wesk duration)

5. o, | Programma Duration | Organised by AP| Sore _|
v o
[ﬂﬂ-@m pemsented in Conferances, Sem|nars, Workshops, Symposta )
5. | Tieof the Title of Organised | Whether APl Score
Mo | Paper presented | Conference | by kit Ermaticnal
| Seminar national/ state
[reglonal feallege
of university ewvel

Bl ) ndved Lectires and Chalrmanships at national ar International miﬂmnmfuunhf_- wte

5 | Titiaol Titie of Conferance | Organivod by | Wisether AP Scorp
Mo | Lecturs/fcsdomic | f Sominag sic international
faston frathonal
V. SUMMARY OF AP 5COAES N .
Criteria | iaet Acedemic. | Total- APl Annual Ay, AR
| Year | are lor Soore for |
| Assessment Agsessmant I
p Perlod Pariod |
[ Teaching, Learning and '
Evaluatlon related activities:
- il Co-currlcular, Extenalon,
Professions| development etc ~
Total 1411 i
W | Aesearch und Academic =
Contribution

B 2d0 ETEG
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PART C; OTHER RELEVANT INFORMATION

Please give details of any other credential, significant contritunions, awards recefved et not mentined
erlier,

% Mo, Detaik [Mention Year, valse gic. where relevant)

LIST OF ENCLOSURES: (Please attach. coptes of certificates, sanciion orders, papers oic

wherewr mecesiary)

1 &
2 7
3 E
4 9
5

1

| certify fhat the information provided is comect as per records wvailable with the university
sndior doctments enclased along with the duly filled PBAS proforma.

Signature of the facuity with
Diesignation, Place & Dale

Signawre of HOD | Schooi
Chabrperson/Principal
NB: The Annusl Self-Assessment proforma duly filled along with all enclosures, submitted for

ChEFumuﬁumniﬂhmifmdhyﬂuunimﬂwfmlkg:mi mformation filed with the
IQAC.
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Instructions for Filling up Part B of the PBAS Proforma

Part B &1 this Penfnrema i hased on Appendix 1, Tabée 1of the WG Repulations FOUE: iy o be filled aut
for the recently completed ncademic year.

The proforma is to be filed asper these tabled and self-assessment scores ghven, For each T T
maxirien wores that can be given of carrded forward & indicated intha Table.

Thie sélf-astecsment scares are further 1o be based on the indicators/activities grven below. Universities
miay madify the detaded indieators and refated weomes based on ther experience ant requrement
wilthout changing the o reguirements sssigned 1o categories and sub-citagorsas m Apperaio i,
Ttz 1.

WB. The seif-zssetument scores are subject to virlfication by the unersity/coliege; and by the Screening
Fum Merification Comemittes or Selection Committes 85 the casé may ba.

i. Teaching and Evahsetion Related Performance

W__»
Lixctures/Practicals/ Tuorials/Contact riasses taken shoukd be based on verifiable Ma¥ Seore: 50
recoris
Mo scone should be assigned if a teacher has takan less than (say] B0 % amsignad
chasses, Universities may give allowance for pariods of leave where alternative
teaching amangements would ordinarily be madse.
Miazimum soore if there is 100 % achbevement: E i
b,

il reacher has nmﬂ:medﬁﬁt rerrrm, then twn point to be adslgned for | Max Seore 30
iy oxtra e of classes

fii}
imaarting of knowledgn / Instructicn vis o vis with the prescribed materlal {Text book | Ma Soore: 20
{ Manual ete) snd methodology of the curriculum (100K compliance = 30 poirt)

fiif] st of Participstory and inngvathe Tasching-Leaming Methadologies, Updating of Subiject Content
Course Improvement aic.

Indicarors) Activities BASEETILITT
Il Seomn
Updatng of courses, Gesign of curricubum, [ 5 - single courss] 10
Preparation of resource material, fresh reading materfals, Laboratary manuals | 10
alL.
Use of innevative teachingleaming methodologies; use of ICT; Upcated subject | 10
ontent znd couwfte Mprovement.

s. ICT Basod Tesching material: i0points/each
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b ~ieractive Courses 15 poinisfeach
e Particgasory Learning modubes:

4 paintsfeach ‘
Develoging and imparting RamediaBridge Courses and Counseling modules {Each | 10
activity | 5 points)
Developing and imparting soft skills/communication skilly/parsanatity developrent | 10
coursesmodubes [Each activity :5 paints)
Developing and Imparting speclatized teachinglearning programmes In physical | 10
aducation, |Beary ; innovative CoMpasiions and creations in musk, performing and
visual arts and other traditionatareas (Each activity :5 points|
Organizing and eonduiion ol popularzalion programmes/irainving COUTSES TR
computer sesistad teaching/web-based earming and e-kbracy skills to students

{a) Wavkshop / Training course + 10 points sach
- |b) Popularization program - & polnts each
Madmum Aggragate Limit mn

(i |Examination Retatid Work

Indicators My, Soore
CollagefUniversity end semester 7 Annusl Bamination werk as per duties sllatted, 20
{Inelgilation — 10 paints; Evaiuation of answer scriphs — 5 points; Question paper
setting = 5 points).

| 100% compfiance = 10 painas)
Collage/University exgmmation, Evaluation responsiilities for [reemmalicontinuous | 10
| amessment work as aflotted [100% compliance = 10 points)
Exarmanation work such a5 coprdination, of Flying squad dutles ete. (maximum of S50 10
10 depending upod intensity of duty) (100% compliance = 101 polnts]
| Maximum Aggregate Limit B () : 15 —

il: Co-curricutar, Extension and Profession Related Acthvithes srod Participation In the Corporate Life of
the Institution

(i} Extension and Co-curricular fielated Activites
[linstitutional Co-curriculer activities for students such 3 fieid studies/educational 5 1

tours, Industry-implant training and placermant activity |5 poirt esch).
Positions held/Leadership role played in organization linked with Extension
Waork and National service Scheme (NSS|, NCC or any other similar activity 10
(Each activity 10 poinis)
Students and Staff Related Socio Cultural pnd Sports Programmes, GAmpus
publications [departmental level 2 points, instiutional keved 5 ponts).
community wark such as valugs of National Integration, secularism,
demogracy, sochalism, humanism, peacs, ccientific temper; fiood or, drought 10
relisf. mall family noms etg, { 5 points each)
Mazimum Aggregate Limit : 20

ia
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fi} Contribution o Corporate Life and Management of the institution

Contribution ta Coeparate life in Universities/colleges through mestings, popidar

beciures, subdect related events, articles in collige magazine and Universiy volumes {2 10

poE each). ' iy

Institutional Governance resaonsibiilites Se, Vice Principal, Dean, Direcmr, Wardmn,

Bursar, School fhafEEﬁﬂl‘l.. 1I:|.M: coondinator {10 points each)

Participation in committaes concemed with any aspect of depantmental or 10
institutional management such as admission committes, compus
deveopment, library commitbes (5 point each].

=

Responsibility for, or participation in committees for Students Weifare, 10
Counseling and Discpline {5 sach)

Crrganisation of Conference [Training: Intarnational (10 Pﬂlﬂﬂl 10
aationzl/regional {5 ponks). oL
Marlmum Apgregate Limit 15

ji} Professional Devisupment Relalad Activities

Indicatort | Activities \ Maximum

Membership in profession relztad committies at state and national fevid
o, At mationallevel : 3 paints each L]
b. Atsie level © 2 points each

F:mcl-panun in webject associations, mﬂum seminars  wathoin  papar
presentation 1i]

| (Each activity - 1 paint} _

Farticipation in twrt Worm training courses fess than one week duration in edutatisnal
technology, curriouum development, professional develbopment, Fxamination mofarms, i
Institutional governance (Egch activity | 5 podnts)

Membership/participation in Bodies/Committees on Education and Matonal

Development {5 ¢ach] m
Publication of arficles In newspapers, magarzines or other publications [not coeerad in -
categpary 3); raddo telks eic. f 1 point cach).

| Manimurm Appregate Limit 15

CATEGORY: I, Research and Publications and Academic Contributions

Thiis k5 bo be filled &3 per Appendix (1 Table 1, Category Hl of the UGC Regulations 2010
Wherever the research contribution is jofnily made, the- AP F scotes shauld be shered betwaen

the contributors as per the formula provided inthe Table 1.
. Semmary of AR Soomes

The: surnmary must take into account the maximum score limits for each setof idic siars 25 given in
Appendix I, Tabde 1

W Similar PBAS proforma could be developed By the universites lor tha Cagres of Librarizn /|
Deputy Libraran / Assistant Lincarlan and Director of Physical Education & Sposts / Depity
Director of Physical Education & Spares [ Assistant Director af Physkcal Education & Sporid based

an the AP Scoring aattern outined In Appendi i Tables — IV 1o 1% of the LGE: Megulations,
0
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University of
PBAS Proforma for Promotion under CAS

A: GEMERAL INFORMATION AND DEM

o

Name {in Block Letters):
Fatber's NameNother's Mame:

Department ;

O

Current Designation & Grade Pay:

-

Dute of last Promotion :

6. Which position and grade pay are you an applicant under CAS?
7. Date of eligibility for prometion:

8. Date and Place of Birth:

9. Sex:

19. Maritsl statos:

11. Nationality:

12 lnd-:m whether belongs to SC/ST/OBC category:
13, Address for correspondence (with Pineods)

14, Permanent Address (with Pincode)

Telephone No:

m
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15 Acudemic Qualifientions (Matrie till post prafiation):
= — T [ Pereentzge
Mame of the Yeuraf | of marhs Diwisdond

¥ am ind A Board! Umjversity | Passing - | obtained Cinslirsde sebyjeci
Haph BehoalMutris
[nfermisdiste
I AL, St G B
hiin
WA/ SaTM Cam!
. Mas
Dby & pamimation,
i ey

1. Revearch Degree(s)

| Degres Title Date af award University

M.l
Ph.D.MPhil.
D Sa/D Lt :

17. Appelutnients held prior to jolning this institation

Drate of Joining Salary
Mame af ; with Reason of

Designation Ewployer | Joining | Leaving Grade feaving

]
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iK. Posts held after appointmest st this mstitution:

Dhate of actual Joining

Desiguation Department | From To

| Grade

—

15, Period of teaching expesionce: P.G. Classes (nyesrs| __|: UG, Classes Gin years)] |

20. Reserch Expericne excluding years speat in M. Phil/ Ph. D. (In years} D
21. Ficlds of Spechalisation imder the Subject/Discipline

() -

() -

43 Academic Staff Collage Orlentation/Refresher Course attended:

Name of tha Course/ Place Dusation SpONSOring Agendy
Summer School
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PART B: ACADEMIC PERFORMANCE INDICATORS

{Please see detailed Instructions of this PBAS proforma bedure filling our this section)
CATEGORY: |. TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

{i] Lectures, Seminars, Tutorials, Practicals, Contact Hours [glwo semaster-wise details, where
necassary]

| 5.No. | Course/Paper tevei | Modeof | Hours per % of classes taken as |
teaching® | week allotted | per documented
record
=

“Lecture (L), Seminar (S), Tutorial [T}, Practical [P}, Contact Howrs (C)

APl Scors

{a] | Classes Taken {max 50 for 100 % performance & proportionate score
up to B0% performance, below which no score may be given)

=n

{b] | Teaching Load In wxcess of UGC norm (max score: 10]

mmnfummmlwm:mmmmmmwmu
& tostudents

5. No. | Course/Faper | Consulted Preseribed Additional Resource =,
provided -

APl scare based on Preparation and imparting of knowledge / AP Score

Instrisction as per curriculum & syllabus enrichment by providing

additional resources to Students max. score: 20) .

IB—3a Uik
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(1) use of Partidpatory and Innovative Teaching-Learning Methodologies, Updating of
Subject Content, Course Improvement etc,

5. Na.

Short Description

AP Seore

Total Score (Max Score ; 20]

(iv] Eamination Duties Assigned and Performed

5 No | Type of Examination Dutles Extent to which carried | AP Scors
Duties Assigned out (%)
Total Score [Maw; 25}

CATEGORY: Il. CO-CURRICULAR, EXTENSION, PROFESSIONAL DEVELOPMENT RELATED

Please mention your contribution to any of the following; |

ACTIVITIES

5. No

Type of Activity

Average Hrs/week | APIScore

1) Extension, Co-curricular & field based

Activities

Total [Max: 20

[H] Contribution to Carparste Lifs snd
Management of the Institution

f;rl-.rjsmm wise | APl Score

Total (Max: 15}

(IH) Professlonal Development Activities

Toroh (Max: 15)

Total Scare {1+ i + i) [Max : 25)
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CATEGORY: 1Il, RESEARCH, PLIBLICATEONS AND ACADENIC COMTRIBELETICHNS
&) Published Papers In Journals
5. | Titlewtthpage | Journal | ISSNJISEN No | Whether | fo. af | Whether II AP |
Mo, nos. e | oo | you aré the | Soore
Tevieaad. | author | main
impact author
Factor, il
any _!
B(i}) Articies / Chapters published |n Books
5. | Titlewith page | Book Title, 155N | Whether | No.of | Whether you | AR
No. | nas, editor & 158 | peer o are the main | Scaore
publisher N No | reviewed, | authors | author
i} Full Papers in Conference Proceadings .
S, | Title with page nos. | Details of Conferonce | ISSNJISBN | Mo.of | Whether you | AP o
Mo, | Publication Mo ta- are the maln Sopre
authors | duthoe
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iil} Books Published as single author or &s editor

€ | Thle with page nos. Type of Fu'ﬂ_r\'lm'lﬂhﬁ | No. of Wheth | AP
Mo, Book & | sher :.T | co- eryou | Score |
Authorship & ewad !nuthnrl- are the
155N/ main
ISBM author
Mo

i1 €}, Ongoing and Completed Research Projects ana Consultancies

{c} {1 & i) Ongoing Projects f Consultancies

5. | Title | Agency | period Grant/ Amount | AR

Mo | Mobilized (Rs | Score
kakh)

{c){ & k) Completed Projects | Cansultancie:

5. |Title | Agency |Period | Grant/ Amount Whether policy | APt

Wo. Mobikized (Rs kskh] document/pate | Score
nt &5 outcome

1
(D) Research Guidance
5 No neamber Enrall | Thesis Submitted | Degree awarded | API Score
ad

ML Bhil or

equivalent . ,

PhD. or

equlvalent
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i

{E} [i] Training Courses, Teaching-Learning-Evaluation Technelogy Programmas, Fatulty
Development Programmes (not less than one week duration)|

i H_l.'l.

Pm:.mmme Duration

Organised by

APl Score )

{E} [ii] Papers presented in Conferences, Seminars, Workshops, Sympasts

5. | Title of the Title of Crgantsed | Whether APl Score
No | Paper presented | Conference | by internaticnal
{ Seminar [national/ state
[regional feoliege
oF university level

EC

E (ilf) tnwited Lactures end Chairmanships at national or International confesence)seminar elc,

5. | Title of Title of Conference | Organised by | Whether AP1 Scare
Mo | LecturefAcademic | [ Seminar atc Interrational
Session Jrational
V. SUMMARY OF AP SCORES
Criteria Last Academic. | Total=APl | Annual Av. API
Year Score for Score far
Assessmient Assessment
Pariod Period
I Teaching, Learning ond
Evaluation related activities
il T:-mrhuh';m:rﬁhn,
Prefesstonal development etc
| Totalte il
M | Research and Academic - A
Contribution _ |
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PART C; OTHER AELEVANT INFORMATION

Please give detals of any other credential, significant contritastions, awands received etc. not mentioned
Eareer

5, No. Dietails {Mention Year, value etc, whare relevant]

e ———

LIST OF ENCLOSURES: (Plecse aftack, coples of certificates, sanction orders, papers ete.
whergver mecersary)

R
- T BE ad R

]

| certify that the information provided is comect as per records available with the aniversity
and/or documents enclosed along with the duly flled PBAS proforma

Signature of the faculty with
Designation, Place & Date

Signatwre of HOD / School
Chairperson/Principal

N:B: The individual PBAS proforms duly filled alomg with all enclosures, submitied for CAS
promedions will be duly verified by the university/collége a3 nocessary and placed before
the Screeming cum  Evaleadon Commitiee or Selection Committee for
essesement/venfication.
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Instructions for Filling up Part B of the PBAS Proforma

Part 8 of the Proforma is based on Apperdicill, Talile L of the UGC Regulations 2010

B[ 1] &5 based on APL scoring for Category | of the Table. Detsiled mformation for2009-10 or most recent
assessment year 1540 be provided,

Bill} is based on Category I of the Table. Detalled Information for 2009-10 or most recent assessment
yearis to ba provided.

Biill] is based on Category Il of the Table, Detalled (nformation {or the entine assessment period i 1o bie
pegvided.

The proforma is to be filied as per these tables and self-assessment scores given. For sach category,
even though several avenise of activities and thelr AP| soores are given 10 provide cholvefopporunity 1o

the teacher, maximum limit of scores that can be given of carmed foraard under sach category/area is
Indicated in the Table-1 of the UGC Regulations.

The seli-assessment scores are further to be based on the indicators/activities given below, Universities
may modify the detailad indicators and related scores based on their sxpenience and mmdmrl-m'r

withoul changing thie score requirements assigned 1o categaries and sub-categories In Appendiz 0,
Tabile 1.

NE. The sell-assessinent scores are subject 1o verification by the university/college, and by the
Sereanang cum Verfication Committes or Selection Commitiee as the case may be.

CATEGORY: |, Teaching, Learning 2nd Evaluation Ratated Activities
i &

Lectures/Semingrs Practicalif Tutorias/Contact classas tikon should be based on Max Score: 50
veriflable reconds,

Mg score should be assigned If a veacher has taken bess than 80 % of the 2esdignid
classes. Untversities may give atiowance for periods of leave where semsiive
teaching arrongements have been made.

Maximum score of 50 there it 100 % performance.

()

H teacher has takon classes exceeding LG nomm, Then bwo points to e assigned-for | Max, Score: 10
each extra hour of classes/credit

i

Imperting of knowledge / Instruction as per currbowlivm with the prescribed material | Max Soore: 20
{Teas beok | Manual eic), syllabus enrichment by providing additional resources io
studants (100% compiiance = 20 points]

(Wil Lse of Participatory and lnnovathe Tesching-Leaming Methodologias, Updating of Subject Content,
Course Improvement cic.
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- T mm
Updating & courses, design of curricuhum, [ & par sirgle course) 10

Partickpatory & Innovative T/L Pracess with matesigs for problam based
learning, case studies, Group discussions etc, 10
(8} Interactive Courses 5 points'each
{b) Participatory Learning madules: 5 points/ech
[c] Case sudies: 5 peintsigach

Use of MT In TiL process with computer-gided method: |ike mwpuinf /110
MultivnediaSmulanon/ softwars et
luuﬂmnnenfthuehmnmnmudhﬁﬂnwﬂmlnu]

Developing and Impartng Remedialf@ridge Cousses [Egch acilvity : 5 points) 10
Developing #nd Impaning soft skils/commumication skills/personabicy developmant | 10
coursesfmodules lil_-:jillu!! 15 EE'

Developing and empartieg specislized esching-learning programmes in pivysical | 10
education, liprary ; innovative compositions and creations in music, perfonming and
vicizal arts and other traditional areas {Each activity : 5 points}

Organizing and  conduction af popularization programmes{iraining Courses. ¥ 0
computer assisted teaching/web-based learning and elibrary skills to students

{7 Warkshop [ Training course - 10 polnts each
utgrization m * 5 points each

Wanimum Aggregate Limit T J
(ivjEmination Related Work
indicators Mas Score |

Colkege/University end semaster [ annual Examination work 26 per duties afotted. | 10
{levigilation — 10 paintsy; Evaluation of answer scriphs — 5 peints; Question paper
setting —5 pints|-

| (200% compéiance = 20 palits] L
Ca e snamamation, Evaluation responsiblites for internal/cantinuous | 10
Eﬂmtmasalhtm :m:::mphum-mpumu}
Eaamination work such as coordinadon, ar kg squad duties ete. (masmum of 5 or | 10
10 depending upon intansity of duty) (100% compliange = 10 paints)
Maximam Aggregate Limit 8 {iv) [ 25
CATEGDRY: 0. hﬂmﬂr,m:ﬁwnnﬂmﬂ Relsted Activities
{i} Extension and to-curricular & field based Activities
mﬁmmmmmmmmﬂmwmm ]
tours, Industry-imptant trakning snd {5 poimt A e
Podtions held/Laadership roke played in organization Rinked with Extansion
Wark and Mational service Scheme (NSS), NCC, N3O or afy other similar 10
activity (Eath activity 10 points| _
Stadeats and Stalt Welated Soco Cubtural and Sports Programmes, FMPLS 10
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_Euhhi:mjiéﬁmmengqug:d 2 poants, institutional fevel 5 paints),

Commaunity work such as values of National Integration, Emironment

demogracy, socialism, Human Rights, peace; sclentific temper: flood or, 10
| drought relied, small family norms ¢te. | 5 points each)
Maximum Aggregate Limit - 20
{iil  Contribution to Corporate Life and Management of the Institution
Contribution 1o Comorate [#e in Unversities/colleges through meetings, popular
lectures, subject related events, articles in cobege magazine and Urihversity volumie (2 10
point eachj,
Institutional Governance responsibilities e, Vioe Principal, Dean, Director, Warden, 10
Bursar, School Chairperson, WIAC coardinator (10 paints each) |
Participation in committees concerned with any aspect of departmental or 10
Institutionzl management such as admission committes, RmpUs
development, library committee (5 point each).
Respansibility for, or participation in committees for Students Walfare, 10
| Counseling and Discpline {5 each)
Organisation of Conference [Training a5 Chalrman/Organizational 10
Secretary/Treasurer : [a) Intermational (10 points); national/regicnal (5 points)
{b) as member of the organizing committee (1 point each)
Maximum Aggregate Limit 15
(1] Professional Develagment Relatad Acivities
[ indicators / Activities Maximum
e
Membership in prefession rolated commiit=cs at state and national level
4. AF national level | 3 paints cach 10
b AL site level @ 2 points each
Participation i subject associations, conferences, seminars withdul paper
presentstion 1k
{Each activity : 2 point)
Particiyation In short tern training courses bess than one week duration edwrational
technolegy, curriculum develapmaent, professional development, Examination reforms, 10
Institutional governance (Each sctivity : 5 points)
Memberchip/pariicioation In State/Central Bodies/Committees on Education, 10
Resedrch and National Development (5 sach),
Publication of articles in niewspapers, magazines or othar publications {nat covered in 10
eategory 3; radio fakks; television programmes | 1 point each), )
Maximum Aggregate Limit - i5
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CATEGORY: (H. Research =nd PubRcations and Acadsmic Contributivng

This Is to be fied a1 per Appepdlx 7l Table 1, Caregory 10 of the VGO Regulations J030
Wherever the research contribution ks jointhy made, the APL scoms should be shared between
tive contributors as per the hirmuta provided i the Talle 10

1. Summary of AP Scors

As stated In the UGEC Regulations 2010, the AP seering will ba progrecsively rolled out for
categorfes | and |, beginnng with @ssessmont of one year for sulecion comemittees i1 F010-
2011, annual averages of two years in J00I-2012 ami 50 On, Bot R Calegory IR, scores will Le
computed for the enliie poesment pariod as alteady indicated in the Regulations.

V. Sknilar PBAS proforma could be developed by the wndversities for the Cadres of Librarlan /
Depusy Uibrarian | Assistart Ubrarian and Director of Fysical Education & Sports / Deputy
Director of Physical Education & Sports / Assistant Director of Prysical Education & Sports based
on the AP Scoring pattem cutlined in Appendls H: Tables — IV 1o W of the UGC-Regulations,
i 118

s ie-gofio mod s1a ymeE- (- 1e—00-2015 (1200} -500 ufermi— (e S/ Eiie) |
riozndie-4ofo todio 3w Rr-1e-09-2015-{1201)—1000 IR {reagE A Ao )






