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INTRODUCTION

The Gender Audit conducted at Khwaja Moinuddin Chishti Urdu, Arabi- Farsi
University in Lucknow, Uttar Pradesh for the academic year 2018-19 serves as both
an evaluative process and a strategic tool aimed at fostering gender equality within
the institution. This audit is pivotal in assessing the university's capacity to ensure
a safe and inclusive environment for all individuals, regardless of gender, including
students, faculty, and administrative staff.

KEY OBJECTIVES

The audit process entails a thorough examination of the university's policies,
practices, and culture to identify strengths and challenges pertaining to gender
| integration and equity. By adopting a participatory approach, stakeholders engage
in dialogue to reflect on gender-related issues and promote inclusivity within the
university's systems and operations.

AREAS OF FOCUS

Mainstreaming gender considerations across the university's objectives,
programs, and budget allocations.

e Assessing existing gender expertise and fostering competency development.

e Enhancing information and knowledge management pertaining to gender
issues.

o Evaluating accountability systems and monitoring mechanisms for gender
equality.

e Promoting gender balance within staffing and human resources policies,
alongside the implementation of gender-friendly practices.

e Addressing organizational culture and its impact on fostering gender equality
within the university.

COMMITMENT TO EQUITY

Aligned with its commitment to equity and equality of opportunity, Khwaja
Moinuddin Chishti Urdu, Arabi- Farsi University endeavours to provide quality
education to all students, regardless of socio-economic backgrounds. To realize this
commitment, the university undertook the Gender Audit as a proactive measure to
identify areas for improvement and enhance inclusivity within its academic and
administrative framework.

GENDER SENSITIZATION

1. Khwaja Moinuddin Chishti Urdu, Arabi- Farsi University, Lucknow, Uttar
Pradesh has demonstrated a consistent effort to increase the enrolment of
female students across its diverse academic programs.

2. The university actively promotes gender sensitization through various
avenues such as seminars, workshops, debates, street plays, and film
screenings. These initiatives aim to raise awareness within the university
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community on crucial issues including environmental sustainability, women's
rights, gender equality, and empowerment. Both male and female students
enthusiastically participate in these activities, fostering a cooperative
environment where they work together towards common goals.

3. The university's NCC unit has welcomed several women cadets,
acknowledging their remarkable contributions. These women cadets are

actively involved in various activities and are recognized for their outstanding
achievements within the unit.

. Khwaja Moinuddin Chishti Urdu, Arabi- Farsi University has established an
Internal Complaints Committee, a statutory body tasked with addressing
complaints of harassment. This committee plays a vital role in providing a
platform for students and staff to report incidents of harassment and ensures
formal proceedings are undertaken to resolve such issues effectively.

FACULTY AND STAFF

The Gender Audit conducted at Khwaja Moinuddin Chishti Urdu, Arabi- Farsi
University for the academic year 2018-19 aimed to assess the gender composition
and dynamics within the teaching and non-teaching staff. The following details
outline the gender distribution across various staff categories:

. Permanent Teaching Staff:
e Male: 17
Female: 11

. Guest Lecturers:
e Male: 36
Female: 37

Permanent Non-Teaching Staff:
e Male: 1
Female: 0

. Non-Permanent Non-Teaching Staff:
e Male: 50
Female: 5
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The permanent teaching staff composition indicates a gender imbalance, with a
higher representation of male teachers compared to female teachers. Efforts should

be made to promote gender diversity in recruitment and retention practices to
ensure equitable representation.

The gender distribution among guest lecturers appears to be relatively balanced,
with a slightly higher number of female lecturers compared to male lecturers. This
suggests a positive trend towards gender inclusivity in temporary teaching
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positions.

I| In contrast, the permanent non-teaching staff category demonstrates a significant

gender disparity, with only male staff members. This highlights the need for
proactive measures to encourage female participation in non-teaching roles and
address gender imbalances within the administrative framework.

The gender distribution among non-permanent non-teaching staff reveals a
substantial majority of male staff members. Efforts should be directed towards

| creating equal opportunities for both genders in temporary employment positions
within the university.

['» ~aee see bt o mdEare e
Recommendations:

1. Implement gender-sensitive recruitment policies to promote equal
opportunities for both male and female candidates across all staff categories.

2. Provide training and capacity-building programs to enhance gender
awareness among staff members and foster an inclusive work environment.

3. Establish mechanisms for regular monitoring and evaluation of gender
diversity initiatives to track progress and address challenges effectively.

4. Encourage the participation of female candidates in leadership roles and

decision-making processes to promote gender equity at all levels of the
university hierarchy.

STUDENTS

The Gender Audit conducted at Khwaja Moinuddin Chishti Urdu, Arabi- Farsi
University for the academic year 2018-19 aimed to assess the gender distribution
and dynamics among undergraduate (UG), postgraduate (PG), and Ph.D. students.

The following details outline the gender composition across various student
categories:

1. Undergraduate (UG) Students:
e Female: 322
e Male: 998

. Postgraduate (PG) Students:
e Female: 118
Male: 212

W avr Mbhearvafrinnaer
Key Ubservations.

e

o The undergraduate student population exhibits a significant gender disparity,
with a considerably higher number of male students compared to female
students. This suggests a need to explore strategies to attract and retain
female students in undergraduate programs to achieve gender balance.

o Similarly, the postgraduate student cohort also demonstrates a gender
imbalance, albeit to a lesser extent than the undergraduate level. Efforts

should be made to address barriers that may discourage female students from
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pursuing higher education and to create a more inclusive learning
environment.

Despite the gender disparities observed, it is encouraging to note the
presence of female students across all academic levels, indicating a growing
interest and participation of women in higher education.

il
oMmmendactions:

1. Implement targeted recruitment and retention initiatives to increase female
representation in undergraduate and postgraduate programs, including
scholarship opportunities, mentorship programs, and outreach activities.

. Create supportive academic and social environments that cater to the diverse
needs of female students, including access to resources, support services,
and networks.

. Provide opportunities for female students to engage in leadership roles,
research projects, and extracurricular activities to enhance their academic
and personal development.

. Foster a culture of gender sensitivity and inclusivity within the university

community through awareness campaigns, training programs, and policy
advocacy.
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MINUTES OF MEETING OF GENDER AUDIT COMMITTEE (2018-19)
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Minutes of Gender Andit Commitiee Meeting held on 21/03/2018

The meeting of Gender Audit Committee was held on 21/03/2018 at 11 am in the committee
room of administrative block.

Agenda:

1. To conduct gender audit of teaching faculty, non-teaching staff & students of the session
2018-2019,
2. To discuss on the need of sign board of University on the main road (Sitapur- Hardoi

Bypass Road), Lucknow as the University is situated at 1 km distance from the main
road.

3. Todiscuss on the need of gender sensitization in University.

Recommendations:

1. The commiltee members decided to conduct gender audit of the session 2018-2019.

The commitlee members discussed on the need of sign board of University on the main
road (Sitapur- Hardoi Bypass Road), Lucknow and resoived to allow for the provision
of signboard wilh University name on the main road so as to facilitate the clear
identification of the University campus.

The members resolved for the co- curricular programmes to be conducted by various
depariments of the University.
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Department of Business Department of Education Department of Urdu
Administration
\ fo S TR e
,. \“ Ui g
s / Yl 3o et
(Mr. Shabile Haider) (Mr. Ashutosh Srivastava)
Accountant Divisional Engineer
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